
 

 

 
 

Public Health Educator II  
Greene County Health Department  

 
Job Overview: 
This is a county position funded by the Greene County Government.  
 
The Public Health Educator works with community organizations, schools, senior centers, and 
other agencies to promote healthy behaviors with an emphasis on tobacco prevention, healthy 
weight and nutrition, substance misuse and other areas that impact the overall health of the 
community in which they serve.    
 
Key Duties and Responsibilities: 
 
 Facilitates programming to youth and adults in a school or community setting. 

 
 Provides leadership in program development, implementation, and program evaluation of 

assigned prevention topics. 
 
 Maintains program development, implementation, and evaluation of prevention topics.  
 
 Empowers stakeholders in accomplishing program objectives and activities through outreach 

events.  
 
 Identifies the underlying principles, reasons, or facts of information by breaking down 

information or data into separate parts to achieve specified goals. 
 
 Works in conjunction with the County Director to communicate health-related information to 

local media outlets and community organizations.  
 
Minimum Education and Experience Requirements: 
 Graduation from an accredited college or university with a bachelor's degree in public health, 

health education, biology, or a related field and experience equivalent to one year full-time 
professional health education work. 

 Valid Driver’s License  
 Computer Skills, proficiency in Microsoft programs 
 
Monthly Salary: $3,542.00 
 
To apply: Send resume to Michelle McNabb at michelle.mcnabb@tn.gov  
 
Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is firmly committed to the principle of fair and equal 
employment opportunities for its citizens and strives to protect the rights and opportunities of all people to seek, obtain, and hold employment without being 
subjected to illegal discrimination and harassment in the workplace. It is the State’s policy to provide an environment free of discrimination and harassment of 
an individual because of that person’s race, color, national origin, age (40 and over), sex, pregnancy, religion, creed, disability, veteran’s status, or any other 
category protected by state and/or federal civil rights laws. 

Who we are and how we 
impact Tennessee: 
 
TDH incorporates our values 
into the work we do each day 
to achieve our mission, live our 
vision, and address our two 
strategic priorities of 
prevention and access. 
 
Mission 
Protect, promote, and improve 
the health and well-being of all 
people in Tennessee. 
 
Vision 
Healthy People, Healthy 
Communities, Healthy 
Tennessee 
 
Values 
Trust. Compassion. Service. 
Excellence. 
Strategic Priorities: 
 
Prevention:  
 Support Local Leadership 
 Decrease Youth Obesity 
 Decrease Tobacco Use 
 Decrease Substance Misuse 
 Prevent and Mitigate 

Adverse Childhood 
Experiences 

 
Access: 
 Optimize Internal Clinical 

Efficiency 
 Improve External Primary 

Care Access 
 Leverage Innovation 
 Expand Partnerships 
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