
STATEOF TENNESSEE
COUNTY OF GREENE

PUBLIC HEARING
CONCERNINGTHE COUNTY’S PROPOSED2019-2020BUDGET

JUNE 17, 2019
5:00 P.M. — 6:00 P.M.

JudySextonspoketo theCommissionersaskingthemto considertheworking families
andtheelderly on afixed incomeandthehardshipan increasemight causefor thembefore
taking actionfor thembeforetaking actionon atax rate.

Mary AnnJohnson,aretirededucatorfrom New Hampshireliving in Greeneville,
saidthattheCommissionneedsto look at how thefundsare spent,particularlyfor education,
andmakecuts beforeincreasingthetax rate.

FredBoswell,whosefarm is partly insidetheGreenevilleCity limits, told the
Commissionthatthe countyneededto bettermanageits funds andlook athow funds arespent.



STATE OF TENNESSEE
COUNTY OF GREENE

GREENECOUNTY LEGISLATIVE BODY
JUNE 17, 2019

6:00 P.M.

TheGreeneCountyLegislativeBody wasin regularsessionon June17, 2019at

6:00 P.M. in theGreeneCountyCourthouse.

MayorMorrisoncalledthemeetingto orderto transactbusinessthathaslawfully

comebeforetheHonorableBody. CommissionerBill Dabbsgavetheinvocation.

CommissionerJoshArrowood led thePledgeto theFlag.

MayorMorrisoncalledtheCommissionersto sign in on theirkeypadsandthefollowing

Commissionerswerepresent.CommissionersArrowood, Bible, Bowers,Bryant,Burkey,

Carpenter,Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing, Parton,Patterson,

Peters,Powell,Quillen, Shelton,Tucker,Waddle,andWhite were present. Therewere

21 Commissionerspresent.



PUBLIC HEARING

JoelHausserspoketo the CommissionersstatedtheStatemowedhis
wildflowers down.

CommissionerDabbscalledon JudySextonto theCommissionin regardsto raising
taxes. She askedtheCommissionersto considerthe working families
andtheelderly on a fixed incomeandthehardshipan increasemight causefor thembefore
taking actionfor thembeforetaking actiononatax rate.

CommissionerSheltoncalledon SteveStarnes,GreenevilleCity SchoolsDirector,
to speakto theCommissionersaboutsharingtax revenuewith thetown’s schooldistrict.
Hestatedthat his understandingof statelaw would dictatethatthecountyshareaportion
oftheadditionalrevenuesto town’s schoolsystemif it is designatedfor education.



PROCLAMATION

MayorMorrisonreadtheProclamationrecognizingtheGreeneCountySummerMeals

monthfor Childrenwhich is June2019.



PROCLAMATION
for

GreeneCounty SummerMealsMonth for Children

WHEREAS,More than 12.7%of GreeneCountyresidentsstruggleto provideenoughfood for
theirfamilies, andmorethan20%of GreeneCountychildrenarefood insecure,meaningthat
theydo not haveregularaccessto adequatefood.Manylow-incomeGreeneCounty familiesfind
themselveswithoutenoughfood in thesummermonthsandmanylow-incomefamiliesfind it
harderto makeendsmeetin thesummermonths.In addition,food insecurityamonglow-income
childrenincreasesduringthesummermonthsasfamilies struggleto makeup for lost school
meals;and

WHEREAS,Low-incomefamiliesspendanadditional$300permonthin the summermonthsto
provide food for themselvesandtheirchildren,as summeris acritical time for children’s
academic,physical,andmentaldevelopment.Studiesshowthat low-incomechildrenare
particularlyat ahigherrisk for food insecurity,hungerandobesity duringthesummermonths,
andloseseveralmonthsof learning in mathematicsandreading.Furthermore,thesestudiesshow
thatchildrenrequireregularandadequatenutrition all yearlong, andthesummermealprograms
provide anutritious,no-costoption food for families andchildren strugglingwith food insecurity
duringthesummermonths;and

WHEREAS,Therearechildren who arefood insecureandsufferfrom increasedrisk of chronic
diseases,increasedratesof behavioralproblems,decreasedacademicachievement,andlong-
termsocialandeconomicconsequences.Therearemanychildrenthatparticipatein freeand
reduced-priceschool lunch,but duringthesummermonthsmanyof thesechildrenwill go
hungry withoutsometypeof summerfeedingprogramin place.Otherstudiesshowthat
increasedparticipationin thesummermealprogramsis associatedwith lower risks of household
food insecurityasthe SummerMeal programsplay avital role in helpinglow-incomechildren
accessfree,healthymealsduring the summertime therebykeepingthem from goinghungry
whenschoolsareclosed;and

WHEREAS,SummerMeal programscanhelp childrenstayhealthyandpreparethemto return
to school readyto learnandthrive, andalsoprovidechildrenafun, safeplaceto be with friends
andstayactive.By increasingawarenessabouttheSummerMeal programsthroughoutreachin
thecommunityandinvesting in summerprogrammingto attractmorekids to mealsites,Greene
Countycan increaseaccessto SummerMealsprograms.GreeneCounty,Tennesseeis committed
to ensuringthatno child goeshungrythis summer.

NOW, THEREFORE,beit resolvedthat I, Kevin Morrison,Mayorof GreeneCounty,andthe
21 membersof the CountyCommission,do herebyproclaimJune2019as SummerMeals
Month.

THIS THE
17

th DAY OF JUNE,2019

COUNTY MAYOR



APPROVAL OF PRIORMINUTES

A motion wasmadeby CommissionerWaddleand secondedby Commissioner

Clenmierto approvetheprior minutes.

MayorMorrisoncalledtheCommissionersto voteon their keypads. Thefollowing

vote wastakento approvetheminutes. CommissionersArrowood, Bible, Bowers,Bryant,

Burkey, Carpenter,Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing, Parton,Patterson,

Peters,Powell,Quillen, Shelton,Tucker,Waddle,andWhite votedyes. Thevotewas

21 —aye; and0 — nay. MayorMorrison statedtheprior minuteswereapproved.



AUDIT COMMITTEE REPORT
FINANCIAL REPORTFROM BOARD OF EDUCATION

REPORTSFROM SOLID WASTE DEPARTMENT
COMMITTEE MINUTES

A motion wasmadeby CommissionerQuillen andsecondedby Commissioner

Bowersto approvetheAudit CommitteeReport,FinancialReportfrom Boardof Education,

Reportsfrom Solid WasteDepartment,andCommitteeMinutes.

Mayor Morrisoncalledon theCommissionersto voteon theirkeypads. Thefollowing

votewastaken: CommissionersArrowood,Bible, Bowers,Bryant, Burkey,Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing,Parton,Patterson,Peters,Powell,

Quillen, Shelton,Tucker,Waddle,andWhite voteyes. Thevotewas21 — aye;and0 — nay.

Themotion to approvetheAudit CommitteeReport,FinancialReportfrom Boardof Education,

Reportsfrom Solid WasteDepartmentandCommitteeMinuteswere approved.



GREENECOUNTY,TENNESSEEGOVERNMENT

AUDIT COMMITTEE

Acting Chairman:J.ThomasLove
Acting Vice-Chairman:William Moss

Secretary:Vacant

In accordancewith the resolutionadoptedby the GreeneCountyCommission,which established
andcreatedthedutiesandresponsibilitiesof theAudit Committee,thefollowing reportprovides
anexplanationofhow the Audit Committeedischargedits calendaryear2019duties:

REPORTOF THE AUDIT COMMITTEE

The GreeneCounty GovernmentAudit Committeeis responsiblefor reporting annually to the
GreeneCounty Commissionon how the committeedischargedits duties with respectto the
following matters:

- The audit committeeshouldcarefully reviewall audit findings included in the annual
financial report for Greene County, Tennessee,for theyear endedJune 30, 2018, and
haveconsultationwith theexternalauditorsregardingany irregularities anddeficiencies
disclosedin the annual audit The committeeshouldsatisfyitself that appropriate and
timelycorrectiveaction hasbeentakenby Countymanagementto remedyany identified
weaknesses. The committeeshould determinewhat corrective action, if necessary,
should be recommendedto the CountyCommission. The audit committee,the Greene
County MayorandDirectorof Accountsand Budgets,andthe externalauditorsfrom the
Division of Local GovernmentAudit met on April 30, 2019, to review the annual
financial reportof GreeneCounty, Tennessee,for the yearendedJune30, 2018. The
auditor’sreport on the financial statementsof GreeneCounty is unmodified,implying a
fair presentationin all material respects in accordancewith accounting principles
generallyacceptedin the United Statesof America. The audit reportof GreeneCounty
disclosed three findings along with the external auditor’s recommendedcorrective
actions. Greene County managementconcurredwith two of the three findings and
providedwrittencorrectiveactionplanswhich areincludedin theauditreport.

Finding 2018-001,consideredto be an instanceof noncomplianceunder Government
Auditing Standards,revealedallegationsof personaluseof county-ownedvehiclesand
garagefacilities by certainemployeesof the Sanitation(Solid Waste)Department.The
county attorney and humanresourcesdirector conductedan internal investigation and
interviewswhich confirmedemployeepersonaluseof county-ownedassets.As a result,
written reprimandsandunpaidsuspensionsfrom work were given to certainemployees.
TheCountyMayor’s officeand theDirectorof SolidWastewill cooperateto developand
implementdepartmentalpoliciesandprocedureswhich prohibit employeepersonaluseof
county-ownedassets.

Finding 2018-002,consideredto be a significant deficiency in internal control under
GovernmentAuditing Standards,indicatedemployeetime sheetswithin the Office of
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Clerk and Master did not alwaysaccuratelyreflect actual employeetime worked. This
finding was revealedby audit review of depositionsgiven by employeesfrom the Clerk
and Master’soffice aspartofa ChanceryCourtcivil trial proceedingconcerningtheneed
for increasedfunding for additional office staff sought by the Clerk and Master. This
original “salary suit” petition was filed by the Clerk and Master on August 10, 2017,
against the county mayor of Greene County for failure by the Greene County
Commissionto providenecessaryfunding for the requestedadditionaloffice staff The
auditorsobservedthesedepositionsrevealedactualtime workedoftendiffered from time
reportedby certainClerk and Masteremployees. In her response,the Clerk and Master
did not agreewith the audit finding on the groundsthat timekeepingchangeshad been
implementedby the installation of time and attendance-trackingsoftware on each
employee’s computer workstation during Decemberof 2017, which she believed
eliminatedtheneedfor any furthercorrectiveaction.

Finding2018-003,also consideredto bea significantdeficiencyin internal controlunder
GovernmentAuditing Standards,reportedtime sheetsfor a part-time employeeof the
Sheriff’sOffice did not alwaysaccuratelyreflect time worked. An internalinvestigation
by countymanagementdisclosedthe employeeappearedto havebeencorrectlypaid for
thehoursworked,but had incorrectlycompletedthetimesheets.Managementconcurred
with the audit finding and will have furtheroversightover the review and approvalof
time sheetsbeforetheyareprocessedfor payment.

The audit committeehassatisfied itself that appropriateand timely correctiveactions
have been takenby managementto remedythe instanceof noncomplianceand the
significant deficiencies in internal control referred to above. GovernmentAuditing
Standardsrequire the external auditors to report the current-yearstatus of prior-year
financialstatementfindings. TheSummaryScheduleof Prior-YearFindingson page219
of the Annual Financial Report for GreeneCounty, Tennessee,for the yearendedJune
30, 2018, reports the current status of Finding Number 2017-001 and 2017-002 as
corrected.

2. The audit committeeshouldconsider the effectivenessof the internal control system
(including information technologysecurityand control); the effectivenessof the system
for monitoring compliancewith laws and regulations; and review of the processfor
communicating the County’s ethics policies to County personnel and monitoring
compliancetherewith. Theexternalauditortakesinto considerationthe County’s existing
internal control proceduresover financial reporting for purposesof planning and
performingthe audit in orderto expressan opinionon the County’s financial statements,
but not for the purposeof expressingan opinion on the effectivenessof the County’s
internal control.This limited considerationof internalcontrol is not designedto identify
all deficienciesthat might be considereda materialweaknessor a significantdeficiency
in internal control. As such,materialweaknessesor significant deficienciesin internal
control mayexist which havenot beenidentified. A deficiencyin internalcontrol exists
when thedesignor operationof a control doesnot allow managementor employees,in
the normal course of performing their assignedfunctions, to prevent, or detect and
correct, misstatementson a timely basis. A material weaknessis a deficiency, or
combinationof deficiencies,in internal control suchthat thereis a reasonablepossibility
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that a materialmisstatementof theentity’s financial statementswill not be preventedor
detectedand correctedon a timely basis. A significantdeficiency is a deficiency,or a
combination of deficiencies, in internal control that is less severe than a material
weakness,yet important enoughto merit attention by thosechargedwith governance.
The audit report did not identify any materialweaknesseswith regardto deficienciesin
internal control over financial reporting. However,the audit report did identify certain
deficienciesin internal control identified as Finding 2018-002and 2018-003which are
consideredto besignificantdeficiencies.

The external auditor also performs tests of the County’s compliance with certain
provisions of laws, regulations,contracts,and grant agreementsas part of obtaining
reasonableassuranceabout whetherthe County’s financial statementsare free from
materialmisstatement.However,theexternalauditordoesnot expressany audit opinion
regardingthe County’s compliancewith thoseprovisions. Noncompliancewith any of
those provisions could have a direct and material effect on the County’s financial
statements. The audit report disclosed Finding 2018-001 as an instance of
noncompliancethat is requiredto be reportedunderGovernmentAuditing Standards.

The GreeneCounty GovernmentEthics CommitteeformulatedandpreparedtheRevised
EthicsPolicy for GreeneCountywhich wasadoptedby resolutionofthe GreeneCounty
CommissiononJanuary19, 2016. The County Clerk wasdirectedto mail a copyof the
resolutionandtherevisedpolicy to eachCountyoffice andto all boards,committees,and
authoritiesappointedor createdby the County and to post a copy of the RevisedEthics
Policy on eachpublic bulletinboardin theCountycourthouse.

3. The audit committeeshouldestablisha processfor handling employees,taxpayers,or
other citizens confidential reporting of suspectedillegal, improper, wasteful, or
fraudulent activity underprovisionsof &4. Section 9-3-406. The committeemade
known the availability of the toll-free fraud hotline (1-800-232-5454)of the Tennessee
Comptroller of the Treasurywhere the public can report suspectedfraud, waste,and
abuse of Greene County funds and property. There is also a quick link to the
Comptroller’s website from the home pageof the GreeneCounty, Tennesseeofficial
website. In addition, the committeerecommendsmanagementof the needto publish a
public notice at leastannuallyin a local newspaperof generalcirculationto makecitizens
awareof how to report suspectedwaste, fraud, or abuseof GreeneCounty funds and
property.

4. Procedureto replacecommitteemember. During the audit committeemeetingon April
30, 2019, the committee informed Mayor Morrison of the resignationof committee
memberandsecretaryBethAnneCollins dueto herrelocationoutsideof GreeneCounty.
MayorMorrison requestedthe committee,aspart ofthe audit committeereport,provide
the name of the recommendedreplacementcommittee member. The committee
recommendsMs. TonyaEasley,an auditoremployedby RodeferMoss & Co, PLLC, be
appointedto serveon the GreeneCountyGovernmentAudit Committee.

The Audit CommitteeReporthasbeenreviewedand adoptedwith unanimousconsentfrom all
Audit Committeemembers.
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Respectivelysubmitted,

J. ThomasLove,Acting CommitteeChairman

May9,2019
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Greene County Schools
Financial Report
May 31, 2019
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06/05/2019 10:48 GREENECOUNTY SCHOOLS
znarylou.fifllOY BALANCE SHEET FOR 2019 11

FUND: 141. GENERAL FUND / SUB FUND 000
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06/06/2019 10:48 GREENE COUNTY SCHOOLS
marylou.finley BALANCE SUER? FOR 2019 12

FUND: 141. GENERAL FUND / SUB FUND 000
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GREENECOUNTY SCHOOLSYSTEM
GENEm FUND

REVENUE BUDGETREPORT
ReportDate: May31, 2019

Account Original Revised - Month-To-flak Ycar-To-Date Uncollected Percent
- - ‘ Ann.c,, Budeet Revaices Revenues Rcvcnucs CollectedAccount Description .

40110 CURRPROPTAX
40120 TRUSTEE’S COLLECTIONS-PRIOR YR
40125 TRUSTEE COLLECTION BANKRUPTCY
40130 CIRCUIT CLERK
40140 INTEREST& PENAL1’Y
40150 PICK-UPTAXES
40161 PAYMENTS IN LIEU OFTAXESTVA
40162 PYMTS IN LIEU OF TAXS-LOC UTIL
40163 PAYMENTS IN LIEU OF TAXES OTHR
40210 LOCAL OPTION SALES TAX
40275 MIX DRINKTAX
40320 BANK EXCISE TAX
40350 INTERSTATE TELECOMM TAX
40390 OTHER SATUTORY LOCALTAXES

6,600,000
180,000

200
76,000
65,000

1.100
6,000

260,000
10,000

5,700,000
5,000

11,000
4,000

400

6,700,000
180,000

200
66,000
65,000

1,100
6,000

260,000
25,000

6,000,000
5,000

23,000
4,000

400

-55,969
41*40

845
11,839
4,527

0
455

-2,866
44

549,395
86

-298
0
0

6,589,500
98,091

1,163
69,163
67,278

0
5,029

232,668
6,485

5,114.135
1,546

22,937
0

241

110,500
81,909

-963
-3,163
-2,278
1,100

971
27,332
18,515

885,865
3,454

63
4,000

159

98.4%
54.5%

581.3%
104.8%
103.5%

0.0%
83.8%
89.5%
25.9%
85.2%
30.9%
99.7%
0.0%

60.3%

91,5%
40000 Total Local Taxes 12$I8,700 13,335,700 426,090 12408,238 1,127,462

939 62.4%
41110 MARRIAGELICENSE 2,500 2,500 119

62.4%
41000 Total Licenses and Permits 2,500 2,500 119 1,561 939

3,935 34.4%
43104 SALEOF ELECTRICITY
43380 VENDING MACHINES
43531 TRANSPORTATION OThER SYSTEMS
43570 RECEIPTS FROM INDIV SCHOOLS
43581 COMMUNITY SERVICE FEES-CHILD
43583 TEl CRIMINAL BACKGROUND CHECK

6,000
1,000

80,000
75,000

202,524
1,000

6,000
1,000

90,000
90,000

202,524
1,000

0
0

726
17,343
46,451

32

267
2,687

66,231
193.987

573

733
87,313
23,769
8,537

427

26.7%
3.0%

73.6%
95.8%
57.3%

43000 Total Chargesfor CurrentServIces 365,524 390,524 64,552 265,809 124,715

42,184 154.8%
44110 INTERESTEARNED
44120 LEASEIRENTALS
44145 SALE OF RECYCLED MATERIALS
44170 MISCELLANEOUS REFUNDS
44530 SALE OP EQUIPMENT
44560 DAMAGES RECOVERED FROM INDIV
44570 CONTRIB&GIFTS
44990 OTHER LOCAL REVENUES

60,000
16.000
3,000

175,000
2,000

300
1,130,870

22,000

150,000
18,600
7,000

175,000
2,000

300
1,193,188

22,000

19,450
5,306

0
10,136

0
79

1,009
2,755

23,492
8,852

155,143
0

149
631,445

18,553

-4,892
-1,852
19,857
2,000

151
561,743

3,447

1263%
126.5%
82.7%

0.0%
49.5%
52.9%
84.3%

68.2%
44100 Total Other Local Revenue 1,489,170 1,568,088 38,734 1.069,817 498,271



GREENECOUNTY SCHOOLSYSTEM
GENERALFUND

REVENUE BUDGETREPORT
Report Date: May 31, 2019

Account Original Revised Month-To-flak Year-To-Date Uncollected Percent
Number Approp Budget Revenues Revenues Revenues COllectedAccount Description

46511 BASIC EDUCATION PROC
46515 STATE PRE-K
46550 DRIVERS EDUCATION
46590 OTHER STATE EDUCATION FUNDS
46591 COORDINATED SCHOOL HEALTH GRAN
46592 INTERNETCONNECTIVITY
46594 FAMILYRESOURCEGRANT
46610 CAREER LADDER PROC
46980 OThER STATE GRANTS
46981 SAFE SCHOOLS GRANT

33,904,000
(.409,897

31,000
383,000
100,000
17,355
29,612

104,645
0

69.060

33,856,000
1.463,597

31,000
385400
100.000
17,355
29,612

104,645
95,000

240,740

0
0
0

10,567
0
0
0
0
0
0

30,470,400
948,697

0
339,991
63,681

0
20,370
61,985
22,502
68,780

3,385,600
5(4,900
31,000
45409
36,319
17,355
9,242

42,660
72,498

171,960

90.0%
64.8%
0.0%

88.2%
63.7%
0.0%

68.8%
59.2%
23.7%
28,6%

46000 Total State olTenuessee 36,048,569 36.323,449 10,567 31,996,406 4,321,043 88.1%

47143 EDUCATION OF THE HANDICAPPED
47590 OThER FEDERALThROUGH ~1ATE
47640 ROTC REIMBURSEMENT
47680 FORESTSERVICE
47990 OTHER DIRECT FEDERAL REVENUES

5,000
72,466
50.000
(0,000

0

7,522
72,466
50,000
10,000
7,044

0
0

5,220
30,702

0

7,522
52,523
46,390
36,402

0

0
19,943
3,610

-26,402
7,044

100.0%
72.5%
92.8%

364.0%
0.0%

41000 Total Fedenl Government 131,466 147,032 35,921 142,836 4,196 97.1%

49800 OPERATING TRANSFERS 1,008476 2,809,056 0 2,769,770 39,286 98.6%

49000 Total Other Sources 1,008,576 2,809,056 0 2,769,110 39,286 98.6%

GRAND TOTALS: 51,890,505 54,576,349 575,984 48,454,436 6,121,913 88.8%
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GREENECOUNTYSCHOOLSYSTEM
GENERAL FUND

ExpenitureBudgetReport
ReportDate: May31, 2019

Account Original
Budget Expenditures Expenditures Encum Balance Bud Exp

Number Account Description

REGULAR INSTRUCTIONAL PROG
71100116 I~EACHERSSALARIES 17,776,000 17,861,000 1.521,033 13,484,042 0 4,376,958 75.5%
71100 Ill CAREER LADDER PROGRAM 55,600 56,000 4,733 42,599 0 13,401 76.1%
71100127 EXTENDEDCONTRACI 65,145 65,145 32,165 45,705 0 19,440 70.2%
11100163 EDUCATIONALASSISTANTS 590,000 590,000 61,482 568,816 0 21,184 96.4%
71100 189 OTHER SALARIES & WAGES 75,439 75,439 6,614 64,738 0 10,701 85.8%
71100195 SUBSTITUTETEACHERSCERTIFIED 85,000 85,000 13,105 63,633 0 21,368 74.9%
71100198 SUB TEACHERSNONCERTIFIED 140,000 140,000 13,058 95,623 0 44,3fl 68.3%
71100201 SOCIALSECURITY 1,153.442 1,153,442 95,097 832,491 0 320,951 72.2%
71100204 STATERETIREMENT 1,911,958 1,845.458 153.407 1,349,280 0 496.178 73.1%
71100206 LWE INSURANCE 5,800 5,800 484 5,371 0 429 92.6%
71100207 MEDICAL INSURANCE 3,150,156 3,242,356 271,332 2,984,448 0 257,908 92.0%
71100208 DENTALINSURANCE 39,600 39,600 6,613 20,314 0 19,286 51.3%
71100 210 UNEMPLOYMENT COMPENSATION 20,000 25,515 0 25414 0 I 100.0%
71100 212 EMPLOYER MED{CARE 269,095 269,095 22,467 196,180 0 72,915 72.9%
71100217 RETIREMENT HYBRID STABIL 0 66,500 5,782 51,904 0 14,596 78.1%
71100 336 MAJNT/REPAIR SR.VCS- EQUIP 20,000 20,000 533 14,621 4,756 623 73.1%
71100399 OIlIER CONTRACTED SERVICES 78,000 93,000 6,381 47,974 14,564 30,462 51.6%
71100429 NSTRUCnONALSUPP&~ThRIALS 150,000 182,044 5,874 106,083 82,592 .6,631 58~3%
71100449 TEXTBOOKS 356,000 220,217 990 88,840 127,111 4,266 40.3%
71100471 SOFTWARE 84.816 84,816 1,875 66,662 0 18,154 78.6%
71100499 OThER SUPPLIESAND MATER1A1~S 37,800 37,800 0 37,680 0 120 99.7%
71100 599 OTHER CHARGES 98,000 98,000 0 93,889 56 4,054 95.8%
71100722 REGULAR INSTRUCTION EQUIPMENT 50,000 267,668 70,447 256,301 29,339 -17,971 95.8%

71100 TOTAL EXPEND. REGULAR INSTRUCTIONAL P 26,211,851 26,523,895 2,293,472 20,542,703 258,418 5,722,769 77.4%

SPECIAL EDUCATION PROGRAM
71200116 TEACHERSSALARIES 1,906,410 1,866,410 158,294 1,437,104 0 429,306 77.0%
71200117 CAREERLADDERPROGRAM 12,000 12,000 867 8,558 0 3,442 71.3%
71200128 HOMEBOUND TEACHERS 85,411 85,455 7,121 69,245 0 16,210 81.0%
71200163 EDUCATIONALASSISTANTS 192,441 192,441 21,069 182,329 0 10,112 94.7%
71200171 SPEECH TEACHERS 349,129 355.129 30,346 267,448 0 87,681 75.3%
71200195 5UBSnTUTETEACHERSCERTIFIED 5,000 11,000 1,720 9,018 0 1,983 82.0%
71200198 SUBTEACHERSNONCERTIFIED 7,000 12,000 1,655 11,826 0 174 98.5%
71200201 SOCIAL SECURITY 157,558 152,558 12,702 114,452 0 38,506 75.0%
71200204 STATE RETIREMENT 248,929 241.929 19,094 175,908 0 66,02! 72.7%
71200206 LIFEINSURANCE 807 807 62 690 0 117 85.5%
71200207 MEDICAL INSURANCE 415,000 410,000 34,776 378,698 0 31.302 92.4%
71200208 DENTALINSURANCE 5,500 5,500 1,047 2,397 0 3,103 43.6%
71200210 UNEMPLOYMENTCOMPENSATION 2,250 2,250 0 2,250 0 0 100.0%
71200212 EMPLOYER MEDICARE 37,083 37,083 3,066 27,505 0 9,578 74.2%
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71200217 RE~I1REMENTHYBRID STABIL 0 7,000 591 4,873 0 2,127 69.6%
71200312 CONTRACTS W/ PRIVATE AGENCIES 4,050 4,050 0 3,670 0 380 90.6%
71200322 EVALUATIONANDTESTING 1,000 1,000 0 760 0 240 76.0%
71200336 MAJNT/REPAIRSRVCS-EQUIP 1,000 1,000 0 640 210 ISO 64.0%
71200399 OTHER CONTRACTED SERVICES 7,000 7,000 19$ 6,996 0 4 99.9%
71200429 INSTRUCTIONAL SUPP & MATERIALS 7,000 16,522 9,944 15,054 1,401 67 91.1%
71200499 OTHER SUPPLIESAND MATERIALS 4,000 4,000 3.999 3,999 0 I 100.0%
71200 599 OTHER CHARGES 5,500 1,500 0 3,463 0 37 97.5%
71200 725 SpECIAL EDUCATION EQUIPMENT 7,500 28,456 2,236 5.623 15.50$ 7,325 39.8%

71200 TOTAL EXPEND. SPECIAL EDUCATION PROGR. 3,457,568 3,455,090 308,788 2,730,506 17,119 707,465 79.0%

VOCATIONAL EDUCATION PROG
71300 116 TEACHERS SALARIES 971,000 956,000 84,568 786,956 0 169,044 82.3%
71300117 CAREER LADDER PROGRAM 3,000 3.000 250 2,250 0 750 75.0%
71300195 SUBS Ut ETEACHERSCERTIFIED 2,500 2,500 55 1,568 0 933 62.7%
7130019$ SUB TEACHERS NONCERTIFIED 7,500 7,500 100 5,578 0 1,923 74.4%
71300201 SOCIALSECURITY 61,008 65,008 4,889 46,217 0 14,791 75.8%
73300204 STATE RETIREMENT 101.881 95.481 7,528 70,488 0 24,993 73.8%
71300206 LIFEINSURANCE 271 275 23 248 0 23 91.7%
71300207 MEDICAL INSURANCE 563,634 154,634 13,090 141,176 0 13,458 91.3%
71300208 DENTALINSURANCE 2,000 2,000 600 750 0 1,250 37.5%
71300 210 UNEMPLOYMENTCOMPENSATION 5,200 1,200 0 1,200 0 0 300.0%
71300 212 EMPLOYER MEDICARE 14,268 54,268 1,144 10,827 0 3,441 75.9%
71300217 RETIREMENT HYBRID STASIL 0 6,400 609 5,42! 0 979 84.7%
71300311 CONTRACTSW/OTHERSCHOOLSYS 312,534 312,534 0 311.764 0 770 99.8%
71300336 MAINT/REPAIR SRVCS- EQUIP 3,000 2,000 0 0 0 2,000 0.0%
71300429 INSTRUCTIONAL SUPP & MATERIALS 40,000 43,000 1,909 25,057 10,944 6,998 58.3%
71300 499 OTHER SUPPLIES AN!) MATERIALS 1,000 8,000 7,000 7,896 0 104 98.7%
73300599 OThER CHARGES 3,000 52,500 8.600 10,520 1,705 275 84.2%
71300730 VOCATIONALINSTRUCTIONEQUIP 15,000 57,500 0 10,169 1,324 6,007 58.1%

71300 TOTALEXPEND. VOCATIONAL EDUCATION PR 1,702,796 1,699,796 129365 1.438.084 13373 247,739 84.6%

ATTENDANCE
72110105 SUPERVISOR/DIRECTOR 44,903 44,903 0 44,903 0 0 100.0%
72110562 CLERICAL PERSONNEL 34.528 34,528 2,656 31,813 0 2,715 92.1%
72110 589 OTHERSALAR1ES&WAGES 25,581 25,581 0 25,581 0 0 100.0%
72110201 SOCIALSECURITY 6,511 6,531 165 6,114 0 397 93.9%
72110204 STATERE’IlREMENT 9,517 9,517 165 9,240 0 277 97.1%
72110206 LIFEINSURANCE 22 36 I 31 0 5 86.7%
72110207 MEDICAL INSURANCE 7,900 12,700 627 12,663 0 37 99.7%
72110208 DENTALINSURANCE 450 450 0 0 0 450 0.0%
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72110 210 UNEMPLOYMENTCOMPENSATION ISO ISO 0 ISO 0 0 500.0%
72110212 EMPL.OYERMEDICARE 1,523 1,523 39 1,430 0 93 93.9%
72110399 OTHERCONTRACI’ED SERVICES 24,000 24,000 0 24,000 0 0 100.0%
72110499 OWERSUPPLIESANDMATERIALS 400 400 53 53 0 347 33.2%
72510599 OThERCHARGES 200 200 0 0 0 200 tO%

72130 TOTALEXPEND. ATTENDANCE 155685 160,499 3,705 355,977 0 4,522 97.2%

HEALTH SERVICES
72120 lOS SUPERVISOR/DIRECIDR 51,497 51,497 5.150 46,347 0 5,150 90.0%
72120135 MEDICAL PERSONNEL 325,520 325,520 33,818 303,001 0 22,519 93.1%
72120189 OTIIERSALARIES&WAGES 56,000 16,170 1,593 13,581 0 2,589 84.0%
72320201 SOCIALSECUIUTY 24,368 24,343 2,288 20,446 0 3,897 84.0%
72120 204 STATE RETIREMENT 22,473 27,673 2,871 25,590 0 2,083 92.5%
72520206 LIFEINSURANCE 200 213 59 223 0 -50 104.8%
72120207 MEDICALINSURANCE 127,400 135,573 11,151 132,813 0 2,760 98.0%
72120208 DENTALINSIJRANCE 1,950 1,950 750 1,333 0 617 68.4%
72320230 UNEMPLOYMENTCOMPENSATION 450 450 0 450 0 0 100.0%
72120212 EMPLOYER MEDICARE 4,953 5,650 535 4,782 0 868 84.6%
72120307 COMMUNICATION 1,920 1,865 87 1,003 559 343 53.8%
72120348 POSTAL CHARGES 700 450 0 0 0 450 0.0%
72120355 TRAVEL 10,074 8,857 3,293 5,777 2,036 5,064 65.2%
72120399 OTHERCONTRACTEDSERVICES 6,550 6,550 2,750 5,500 0 650 89.4%
72120413 DRIJGSANDMEDICALSUPPLIES 7,500 7,500 6,191 7,400 0 100 98.7%
72120499 OTHERSUPPLIESAND MATERIALS 12,294 13,042 4,857 9,034 3,601 408 693%
72520524 INSERVIcE/rAFFDEVEWPMENT 1,675 115 515 (75 0 0 100.0%
72120 599 OTHER CHARGES 10,693 I4.652 992 4,390 3,676 6,586 30.0%
72120735 HEALTh EQUIPMENT 4,584 4,584 1,020 2,472 823 1,289 53.9%

72120 TOTALEXPEND. HEALTh SERVICES 630,401 646,314 75,539 534,317 10,634 53,363 90.4%

OTHER STUDENT SUPPORT
72330 117 CAREERLADDER PROGRAM 2,000 2,000 174 1,568 0 432 78.4%
72330 323 GUIDANCE PERSONNEL 711,800 732,055 61,181 566,768 0 165,287 77.4%
72130164 ATTENDANTS 70,224 70,224 7,022 67,064 0 3,160 95.5%
72530170 SECuRITY OFFICERS 138,000 138,000 0 538,000 0 0 100.0%
72130195 SUBSTITUTE TEACHERS CERTIFIED 2,000 2,000 0 0 0 2,000 0.0%
72330 198 SUBTEAC1IERZNONCEKTWIED 2,000 2,000 0 50 0 1,950 2.5%
72130201 SOCIALSECURITY 48,859 50,259 4,023 37,659 0 52,600 74.9%
72330 204 STATE RETIREMENT fl024 77,524 6,275 58,647 0 28,877 75.6%
72130206 LIFEINSURANCE 330 407 22 321 0 86 78.8%
72130207 MEDICAL INSURANCE 330,000 120,033 9,132 110,163 0 9,870 91.8%
72130208 DENTALINSURANCE 3,500 3,500 150 1,800 0 1,700 51.4%
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72330210 UNEMPLOYMEWTCOMPENSATION 500 500 0 500 0 0
72130212 EMPLOYERMEDICARE 11,427 11.827 944 8,797 0 3,030
72130211 p.ETIREMEI.ITHYBRIDSTABIL 0 2,500 200 1,798 0 702
72130 322 EVALUAI1ONANDTESTING 25,000 25,000 0 0 25,000 0
72130355 TRAVEL 0 4,218 0 1,806 562 5,850
72330 399 OTHER CONTRACTED SERVICES 20,000 11,000 5,000 10,000 0 1,000
72130499 OTHERSUPPLIESAND MATERIALS 3,000 45,217 70 3,539 2,722 38,956
72530504 INDIRECFCOST 0 5,440 548 1,477 0 3,963
72330524 INSERVICE/STAFFDEVEWPMflW 3,000 7,500 915 3,131 1,170 3,199
72530599 OTHERCHARGES 200 25,200 14,878 28,287 0 -3,087
72130790 OTHEREQUIPMENT 0 163,920 0 960 152,928 50,032 _____

72130 TOTALEXPEND.OTHERSTUDENTSUPI’ORT 3,250,864 1,500,324 110,733 1,042,335 182,382 275408

REGULAR INSTRUCTIONAL
72210 105 SUPERVISOR/DIRECTOR 233,038 218,038 18,769 198,965 0 19,073 91.3%
72210 117 CAREER LADDER PROGRAM 6,000 5.600 424 3,858 0 3,782 68.2%
72210 129 LIBRARIANS 844,500 826,500 69,323 625,046 0 205.454 75.6%
12230 337 EDUCATION MEDIA PERSONNEL 358,506 358,506 27,999 325,802 0 36,704 89.8%
inio 362 CLERICAL PERSONNEL 36,000 36,000 2,613 32,629 0 3,371 90.6%
into 163 EDUCATIONALASSISTMITS 34,257 34,257 3,586 32,030 0 2,187 93.6%
72230 189 OTHER SALARIES & WAGES 105,871 120,239 9.457 94,446 0 25,793 78.5%
72210 195 SIJBSTITtJTETEACHERSCERTIFIED 2,000 3,000 83 2,343 0 658 78.5%
12210198 SUBTEACHERSNONCERTIFIED 5,000 4,000 305 2,848 0 1,153 73.2%
12250 201 SOCIAL SECURITY 100,759 9~,759 7,239 74,366 0 25,393 77.7%
72210204 STATERETIREMENT 155,906 150,101 11,935 520,594 0 29,507 80.3%
72210206 LIFEINSURANCE 468 ~73 38 451 0 22 95.4%
72210 207 MEDICAL INSURANCE 253,000 265,000 21,376 248,465 0 56,535 93.8%
iwo 208 DENTAL INSURANCE 3,000 3,000 517 2,220 0 780 74.0%
12210210 UNEMPLOYMENTCOMPENSAT1ON 900 900 o 900 0 0 500.0%
72210212 EMPLOYER MEDICARE 23,565 23,565 5,780 17,776 0 5,789 75.4%
12230217 RETIREMENTHYBRIDSTABIL 0 gos 76 662 0 143 82.3%
72230 307 COMMUNICATION 6,800 6,900 498 5,304 1,796 0 74.0%
72210 308 CONSULTANTS 0 4,000 0 0 4,000 0 0.0%
72210336 MAINT/REPAIRSRVCS-EQUIP 500 100 0 0 0 100 0.0%
72210355 TRAVEL 35,000 35,000 3,051 22,565 0 12,435 64.5%
72210399 OTHERCONTRACTED SERVICES 32,000 32,700 0 32,672 0 28 99.9%
72210432 LIBRARY BOOKS/MEDIA 30,000 30,000 0 25,767 0 4,233 85.9%
72210499 OTHERSUPPLIESANDMAWRJALS 30,450 57,178 3,558 24,369 24,709 8,100 42.6%
12250524 IN SERVICE/STAFF DEVELOPMENT 5.000 5,000 0 5,759 0 3,241 35.2%
72210 599 OThER CHARGES 700 100 0 0 0 700 0.0%
72230 790 OTHER EQUIPMENT 2,000 2,000 0 0 0 2,000 0.0%
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72210 TOTAL. EXPEND. REGULAR INSTRUCTIONAL 2,304,780 2,39,281 181,786 1,891495 30,505 397,583 85.6%

SPECIAL EDUCATION PROGRAM
72220 105 SUPERVISOR/DIRECTOR 83,596 83,596 6,891 75,809 0 7,387 91.1%
72220 157 CAREER LADDER PROGRAM 4,000 4,000 39! 3.518 0 482 88.0%
72220 424 PSYCHOLOGICAL PERSONNEL 183,063 583,063 15,098 150,984 0 32,079 82.5%
72220161 SECRETARY(S) 34,073 34,073 2,625 33,450 0 2,625 92.3%
72220 589 OTHERSALARIES& WAGES 65,353 65,089 5,453 $4,128 0 50,962 83.2%
72220205 SOCIALSECURITY 22,673 22,673 5,780 18,569 0 4,104 85.9%
72220204 STATERETIREMENT 36,804 35,754 2,955 30,238 0 5,556 84.6%
72220206 LIFEINSURANCE 87 7 80 0 7 92.4%
72220207 MEDICALINSURAJ’JCE 47,500 47,500 3,952 43,057 0 4,083 95.3%
72220 208 DENTAL INSURANCE 750 750 550 450 0 300 60.0%
72220230 LJNEMPLOYMENTCOMPENSATION 150 550 0 ISO 0 0 300.0%
72220252 EMPLOYER MEDICARE 5,303 5,303 416 4,343 0 960 85.9%
72220257 RETIREMENTHYBRIDSTABIL 0 5,050 95 821 0 229 78,2%
72220 307 COMMUNICATION 2,000 2,000 302 3,007 393 800 50.3%
72220330 OPERATING LEASE PAYMENTS 550 550 0 556 0 34 93.9%
72220336 MAJNT/REPAIRSRVCS-EQUIP 1,000 5,000 0 780 0 220 73.0%
72220355 TRAVEL 8,000 8,000 3,253 6,577 625 1,198 77.2%
72220 399 OTHER CONTRACTED SERVICES 4,400 4.400 0 4,399 0 I 100.0%
72220499 OilIER SUPPLIESAND MATERIALS 13,573 53,513 5,700 55,533 2,026 54 85.0%
72220 524 IN SERVICE/STAFF DEVELOPMENT 5,446 3,697 0 5,446 1) 251 852%
72220 599 OThER CHARGES 6,258 364 6,256 0 2 100.0%

12220 TOTALEXPEND.SPECIALEDUCATION PROGR - 539,764 48,950 445,672 2,844 75,248 8S7%

VOCATIONAL EDUCATION PROG
72230 lOS SUPERVISOR/DIRECTOR 83,254 82,760 6,897 15,797 0 6,963 91.6%
72230 117 CAREER LADDER PROGRAM 5,000 1,000 500 900 0 500 90.0%
72230201 SOCIAL SECURITY 5,224 5,224 431 4,755 0 473 90.9%
72230204 STATE RETIREMENT 8,853 8,813 732 8,022 0 793 91,0%
72230206 LIFE INSURANCE IS It I 16 0 86.6%
72230207 MEDICALINSURANCE 7,473 587 1.611 0 5,352 85.3%
72230 208 DENTAL INSURANCE ISO ISO 0 0 0 350 0,0%
72230 210 UNEMPLOYMENTCOMPENSATION 34 34 0 34 0 0 500,0%
72230 212 EMPLOYER MEDICARE 1,222 5,222 101 1,111 0 III 90.9%
72230 355 TRAVEL 5,500 5,266 183 683 0 4,583 53.0%

72230 TOTALEXPEND. VOCATIONAL EDUCATION PR 112,685 113,410 9,032 98,924 0 54,486 87.2%

TECHNOLOGY
72250 350 INTERNETCONNECTIVITY 89,000 89,000 87,885 0 1,115
72250470 CABLING 2,000 2,000 0 731) 0 1,270 36.5%
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72250 471 SOFTWARE 70,000 82.986 0 68,624 10,287 4,075 82.7%
72250 TOTALF.XPEND. TECHNOLOGY 161,000 173,986 5,375 557,239 10,287 6,461 90.4%

BOARD OF EDUCATION
723101)8 SECRETARY TO BOAR!) 6,000 6,000 500 5,500 0 500 91.7%
72310186 LONGEVITY PAY 300,000 300,000 0 141,288 0 158,712 47.1%
72310191 BOARD&COMMITI’EEMEMBFEES 12,000 12,000 0 7,825 0 4,175 65.2%
72310201 SOCIAL SECURITY £9,716 £9,716 31 9,329 0 10,187 48.3%
72310204 STATE RETIREMENT 626 626 33 373 0 253 59.5%
72350206 LIFEINSURANCE 2.010 2,050 95 989 0 1,021 49.2%
72310207 MEDICAL INSURANCE 500,000 464,500 33,144 340,343 0 124.157 73.3%
72350252 EMPLOYER MEDICARE 4,611 4,611 7 2,242 0 2~369 4t6%
72330305 AUDITSERVICES 23.000 25,000 0 19,500 0 1,500 92.9%
72330320 DUES AND MEMBERSHIPS 10,100 10,100 0 7,46) 0 2,639 73.9%
12310333 LEGALSERVICES 25,000 60,000 2,002 53,238 135 8,627 85.4%
72350355 TRAVEL 50,000 53,000 0 50,909 2,032 39 33,9%
72330399 OThER CONTRACTED SERVICES 3,800 4~300 0 4,250 0 50 98,8%
72310 510 TRUSTEE’S COMMISSION 300,000 300,000 9,983 265,392 0 34.608 8t5%
72310533 CRIMINAL INVESTOF APPLIC-THI 7,000 7,000 2,802 7,000 0 0 300.0%
12350399 OThERCHARGES 8,000 8,000 4,583 8,089 2,151 -2,241 101,1%

72310 TOTAL WEND. BOARD OF EDUCATION 1329,863 3332,863 53,175 881,928 4,339 346,596 71.5%

OFFICE OF DiRECTOR
72320101 DIRECTOR OF SCHOOLS 309366 109,366 9,091 100,069 0 9.097 91.7%
72320 103 ASSISTANT DIRECTOR 531,163 131,161 34,545 114,896 0 36,265 87.6%
72320 317 CAREER LADDER PROGRAM 5,000 1,000 0 0 0 1,000 0.0%
72320 562 CLERICAL PERSONNEL 30,285 30,285 2,330 27,955 0 2,330 92.3%
72320201 SOCIALSECURITY 16,840 35,840 3,485 13,937 0 1.903 88,0%
12320204 STATE RETIREMENT 27,324 27,424 2,638 24,330 0 2.794 89.7%
72320206 LIFE INSURANCE 51 51 5 47 0 4 95.8%
72320207 MEDICAL INSURANCE 40,000 40,500 3,257 39,982 0 358 93.7%
12320208 DENTAL INSURANCE 600 600 0 300 0 300 50.0%
12320240 UNEMPLOYMENTCOMPENSATION 140 340 0 140 0 0 500.0%
72320232 EMPLOYER MEDICARE 3,939 3,939 347 3,259 0 680 82,7%
72320302 ADVERTISING 7.000 7,000 694 5,453 0 5,547 77.9%
72320307 COMMUNICATION 30.000 20,700 1,503 12,455 605 7.639 60,2%
72320320 DUES ANDMEMBERSHIPS 8500 8,000 0 7,603 0 397 93.0%
72320336 MMNT/REPAIR SRVCS- EQUIP 300 0 0 0 0 0 0.0%
72320348 POSTALCHARGES 8,000 8,000 28 7,070 489 441 88.4%
72320 355 TRAVEL 4,500 2,300 265 1,497 17$ 828 59.9%
72320 399 OThER CONTRACTED SERVICES 30,000 3,700 283 3,047 585 68 82.3%
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72320 435 OFFICE SUPPLIES 5,500 5,300 1,507 4,963 486 49 90.3%
72320599 OTHERCHARGES 1,000 400 0 354 0 46 83.5%
72320703 ADMINISTRATIVE EQUIPMENT 1,000 1,500 237 1.37$ 0 322 91.9%

72320 TOTALEXPEND.OFFICEOFDJRECTOR 416,106 417,106 38,211 368,737 2,341 46,028 83.4%

OFFICE OFThE PRINCIPAL
72410 504 PRINCIPALS 5,164,000 1,166345 97,182 1,068,931 0 97,308 93.7%
724101(7 CAREER LADDER PROGRAM 5,000 5,000 500 4,500 0 500 90.0%
72430139 ASSISTANT PRINCIPALS 517,883 506,8*3 42,138 421,925 0 84,958 83.2%
72450 161 SECRETARY(S) 668,497 668,497 65,817 627,683 0 40,814 93.9%
72410189 OThERSALARIES&WAGES 80,000 80,000 5,663 65,513 0 14.487 81.9%
72410201 SOCIAL SECURITY 530,994 150.994 (2,293 127,622 0 23,372 84.5%
724)0204 STATE RETIREMENT 226,330 226,320 59,303 202,535 0 24,205 89.3%
72410 206 LIFE INSURANCE 860 860 71 821 0 39 95.4%
72430207 MEDICAL INSURANCE 497,000 537,600 42,454 491.615 0 25.985 95.0%
72430 208 DENTAL INSURANCE 8,500 8,500 730 4,098 0 4,402 43.2%
12410210 UNEMPLOYMENTCOMPENSATION 500 500 0 500 0 0 300.0%
72410232 EMPLOYER MEDICARE 35,314 35,334 2,875 29,877 0 5,437 84.6%
72410217 RETIREMENT HYBRID STABIL 0 30 0 2 0 8 22.7%
72450 307 COMMUNICATION 36,000 36,000 51 28,626 147 7,227 79.5%
724 (0336 MAINT/REPAIR SRVCS- EQUIP 1.000 0 0 0 0 0 0.0%
72410355 TRAVEL 2,000 400 0 0 0 400 0.0%
72410399 OThER CONTRACTED SERVICES 45,000 45,000 3,338 37,826 6,675 499 84.3%
72410499 OThER SUPPLIES AND MATERIALS 5,000 10,000 120 2,040 3,423 4,537 20.4%
124(0599 OTHERCHARGES 3,000 3,000 0 0 585 435 0.0%
7245070) ADMINISTRATIVEEQUIPMENT 2,000 2,000 0 0 0 2,000 0.0%

72410 TOTAL EXPEND. OFFICE OPThE PRINCIPAL 3,446,878 3,461,123 292,495 3,113,699 50,830

FISCAL SERVICES
72510105 SUPERVISOJUDIRECTOR 81,359 66,333 6,473 60,356 0 5,977 91.0%
72530 362 CISRICAL PERSONNEL 155,293 355,293 32,028 143.236 0 32,051 92.2%
72510201 SOCIALSECURITY 14,685 14,685 1,118 12,349 0 2~336 84.1%
72510 204 STATE RETIREMENT (4,709 14,709 1,149 (2,643 0 2.066 86.0%
72510206 LIFE INSURANCE 72 72 6 72 0 0 100.0%
72510207 MEDICALINSURANCE 39,810 39,810 3.135 37,245 0 2,565 93.6%
72510208 DENTALINSURANCE 750 750 235 705 0 45 94.0%
72510210 UNEMPLOYMENTCOMPENSAT(ON 340 (40 0 (40 0 0 100.0%
72510212 EMPLOYER MEDICARE 3,435 3,435 261 2,888 0 547 84.1%
72510320 DUESAND MEMBERSHIPS 810 830 0 325 0 485 40.1%
72510336 MAINT/REPAIR SRVCS- EQUIP 1.000 0 0 0 0 0 00%
72510 335 TRAvEL 3,000 3,000 70 1,560 0 1,440 52.0%
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72550399 OThER CONTRACTED SERVICES 25,000 62,849 0 25,236 37,264 349 40,2%
72510411 DATAPROCESSING SUPPLIES 5,000 5,000 1,147 5,562 0 3,438 312%
72550435 OFFICESUPPLIES 3,200 2,200 666 1,465 334 405 66.6%
72510471 SOFTWARE 0 23,008 0 0 23,008 0 0.0%
72510499 OTHERSUPPLIESANDMATERIALS 1,500 3,500 0 795 0 705 53.0%
72550 599 OTHER CHARGES 500 500 0 94 0 406 13.9%
72550701 ADMINISTRATIVE EQUIPMENT 2,000 30,226 8,338 8,985 503 139 81.9%

72510 TOTAL EXPEND. FISCALSERVICES 350,463 412.320 34,446 309,656 59,108 33,556 77.0%

OPERATION OF PLANT
72630 166 CUSTODIAL PERSONNEL 900,000 904,000 68,699 827,648 0 76,352 91.6%
72630 589 OThER SALARIES & WAGES (40,000 (*000 9.964 (20,634 0 (9,386 86.2%
12610201 SOCIAL SECURITY 64,480 64,480 4.599 55,592 0 8,888 86.2%
72610204 STATE RETIREMENT 64,584 64,584 4,750 57,485 0 7,099 89.0%
72610206 LIFE INSURANCE 588 648 46 567 0 83 81.5%
72650 207 MEDICAL INSURANCE 280,000 292,000 23,494 289,086 0 2,9(4 99.0%
12610 208 DENTAL INSURANCE 5,000 5,000 525 975 0 4,025 (9.5%
72610230 UNEMPLOYMENTCOMPENSATION 2,500 2,500 0 2,500 0 0 100.0%
72610232 EMPLOYER MEDICARE 15,080 15.080 1,016 13,021 0 2,059 86.3%
72610336 MAINT!REPAJRSRVCS-EQUIP 5,000 5,000 170 2,350 264 2,386 47.0%
72650355 TRAVEL 5,000 5,000 260 2,560 0 2,440 51.2%
72610399 OTHERCONNACTEDSERVICES 30,000 28,000 1.140 23,792 3,285 4,923 71.8%
72610410 CUSTODIALSUPPLIES 129,000 118,000 8,064 80,531 37,340 329 68.2%
72610455 ELECTRICITY 1,100,000 1,345,000 94,907 3,050,877 0 94,123 91.8%
72610434 NATURALGAS 200,000 323,940 8,153 92,606 0 31,334 74.7%
72610454 WATERAND SEWER 185,000 200,000 26,118 187,508 839 11,653 93.8%
72610499 OTHER SUPPLIES ANDMATERIALS 7,650 2,650 0 2,593 0 57 97.8%
72610599 OTHERCHARGES 1,000 3,000 55 730 347 124 73.0%
72630720 PLANTOPERATIONEQUIPMENT 15,000 31,000 18,117 23,759 7,537 104 76.6%

72610 TOTAL EXPENt OPERATION OF PLANT 3,149,882 3,147,882 270,333 2,832,792 47,011 263,078 90.0%

MAINTENANCEOF PLANT
72620 305 SUPERVISORJDIRECTOR 52,263 52,263 4,020 48,242 0 4,021 923%
72620162 C1..ERICALPERSONNEL 33,096 31,616 2,432 29,384 0 2.432 92,3%
12620 367 MAINTENANCE PERSONNEL 334,360 298,360 30,951 256,47! 0 41,889 86.0%
72620201 SOCIALSECURITY 25,899 25,899 2,267 20,214 0 5,685 78.5%
12620 204 STATE RETIREMENT 25,94! 25,943 1,769 20,382 0 5,159 77.8%
72620206 LIFEI1t4SURANCE 160 360 33 542 0 II 83.5%
12620207 MEDICALINSURANCE 76,000 78,000 13,874 84,495 0 -6,495 103.3%
72620208 DENTALINSURANCE 1,650 3,650 0 900 0 750 54.5%
72620210 UNEMPLOYMENICOMPENSATION 380 380 0 380 0 0 100.0%
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72620 212 EMPLOYER MEDICARE 530 4,728 0 3,329 73.1%
72620307 COMMUNICATION 3,400 1,400 68 959 343 100 685%
72620329 LAUNDRYSERVICE 5,000 5,000 404 4,055 945 0 83.3%
72620335 MAINTENANCE OF PLANT 160,000 160,000 7,770 137,392 15,906 6,702 85.9%
72620336 MAINT/REPAIR SRVCS- EQUIP 50,000 50,000 7,077 44,333 2,332 3,336 83.7%
12620 355 TRAVEL 300 300 0 0 0 300 0.0%
72620 399 OTHER CONTRACTED SERVICES 34,000 34,000 879 29,827 3,273 900 87.7%
72620458 EQUIPMENTAND MACHINERY PARTS 35,000 55,000 1,794 9,076 2,962 2,962 60.5%
72620499 OThERSUPPLIESAND MATERIALS 26,000 26,000 365 4,947 2,453 18~600 19.0%
72620 599 OTHERCHARGES (3,500 11,500 2,788 7,761 3,233 500 67.5%
726207)7 MAINTENANCE EQUIPMENT 5.000 5,000 5,263 4,399 0 60! 880%

72620 TOTAL EXPEND. MAINTENANCE OF PLANT 862,006 828,526 78,065 707,691 31,445 89,391 85.4%

TRANSPORTATION
72710 142 MEcHANIC(S) 227,040 227,740 17,080 210,600 0 37,340 92.5%
72730 (46 BUS DRIVERS 1,049.01$ 1,151,015 128,819 3,336,325 0 20,690 98.2%
72730 189 OTHERSALARIE$& WAGES 189,000 201,000 21,412 195,863 0 5.137 97.4%
72130205 SOCIALSECURITY 90,834 96,176 9,966 92,361 0 4,435 95.4%
72710 204 STATE RETIREMENT 90,980 97,806 30,333 94,133 0 3,673 96.2%
72750206 LIFEINSURANCE 1,340 1,340 102 1,202 0 138 89.7%
727(0207 MEDICAL INSURANCE 456,000 446,000 40,421 444,660 0 -660 100.1%
72710208 DENTALINSURANCE 6.900 6,900 600 3,418 0 3,482 49.5%
727(02(0 UNEMPLOYMENTCOMPENSATION 3,200 3.200 0 3,200 0 0 300.0%
72710212 EMPLOYER MEDICARE 21,244 22,738 2,365 21,803 0 935 95.9%
72150217 RETIREMENTHYBRIDSTABIL 0 20 II 20 0 0 99.1%
727)0307 COMMUNICATION 4,200 4,200 1)9 (.863 959 5,378 44.4%
12750 329 LAUNDRY SERVICE 7,000 7,000 397 3,68! 1,319 2,000 52.6%
727)0 338 MAINT/REPAIR SRVCS- VEHICLES 7,500 8,500 0 8,426 0 74 99.3%
72710340 MEDICALANDDENTALSERVICES 14,500 14,500 2,792 14,154 0 346 97.6%
72710351 RENTALS 300 300 0 0 0 300 0.0%
727)0355 TRAVEL 2,000 2,000 2,209 3,780 0 no 890%
72710 399 OThER CONTRACTED SERVICES 500 500 0 500 0 0 100.0%
12710412 DIESELPUEL 430,000 350,000 33,222 269,404 446 80,353 77,0%
72110 424 GARAGE SUPPLIES 5,000 5,000 0 4,613 331 57 92.3%
72730 425 GASOLINE 65,000 50,000 3,858 28,604 0 23,396 57.2%
72710 433 LUBRICANTS 38.000 58,000 0 8,946 354 8,700 49.7%
727(0450 TIRES AND TUBES 45,000 43,000 6,233 30,358 34,642 0 67.5%
72710453 VEHICLEPARTS $50,000 200,000 42,078 203,060 6.316 -9,376 101.5%
72730499 OThERSUPPLIESAND MATERIALS 8,000 18.000 209 8,535 8,085 3,380 47.4%
72710599 OThER CHARGES 25,000 53,000 2,116 26,36! 3,410 23,428 49.4%
72730729 TRANSPORTATION EQUIPMENT 10,000 30,000 0 9,946 0 54 99.5%
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2,947,553 3,046,535 323,340 2,825,636 35,062 385,057 92.7%

67,687 67,687 6,965 64,252 0 3,435 94.9%
4,196 4,196 396 3,621 0 569 86.4%
1,670 2,670 259 2,490 0 380 93.2%

29 29 2 28 0 I 95.2%
I6,080 16,080 3,233 14,511 0 3,569 90.2%

300 300 0 0 0 300 0.0%
136 136 0 336 0 0 100.0%
981 981 93 848 0 133 86.5%

0 0 0 0 0 0 0.0%
91,079 92,079 8,946 85,892 0 6,181 93.3%

72730

72810 189
72810201
72830 204
72810 206
72810207
72830208
72810210
72810212
12810355

72810

73300 105
73300116
73300 162
73300 163
73300 389
73300201
73300 204
73300 206
73300 207
73300208
73300 210
73300212
13300217
73300 307
73300 355
73300 399
73300 422
73300429
13300499
73300524
73300599

73300

73400 lOS
73400116
73400 162

TOTAL EXPEND. TRANSPORTATION

CENTRALAND OTHER
OTHER SALARIES & WAGES
SOCIAL SECURITY
STAlE RETIREMENT
LIFE INSURANCE
MEDICAL INSURANCE
DENTAL INSURANCE
UNEMPLOYMENT COMPENSATION
EMPLOYER MEDICARE
TRAVEL
TOTAL EXPEND. CENTRALAND OTHER

COMMUNITY SERVICES
SUPERVISOR/DIRECTOR
TEACHERS SALARIES
CLERICAL PERSONNEL
EDUCATIONALASSISTANTS
OThER SALARIES & WAGES
SOCIAL SECURITY
STATE RETIREMENT
LIFE INSURANCE
MEDICAL INSURANCE
DENTAL INSURANCE
UNEMPLOYMENT COMPENSATION
EMPLOYER MEDICARE
RETIREMENT HYBRID SIABIL
COMMUNICATION
TRAVEL
OTHER CONTRACTED SERVICES
FOOD SUPPLIES
INS11WCTIONAL SUPP & MATERIALS
OTHER SUPPLIES ANDMATERIALS
IN SERVICE/STAFF DEVELOPMENT
OThER CHARGES
TOTAL EXPEND. COMMUNITY SERVICES

EARLY ChILDhOOD EDUCATION
SUPERVISOR/DIRECTOR
TEACHERS SALARIES
CLERICAL PERSONNEL

13,948 35,220 4,105 16,803 0 -1,583 110.4%
31,174 23,832 4,160 20,540 0 3,292 86.2%
15,000 15,000 1,073 34,406 0 594 96.0%
19,233 16.552 1,933 35,527 0 1,025 934%

803,240 804,799 72,581 651,091 0 353,70* 80.9%
52,831 52,700 4,111 41,538 0 11,162 781%
51,736 55,719 4.715 36,056 0 19,663 64.7%

195 210 56 167 0 43 79.4%
83,397 91,248 7,494 80,147 0 11,101 87.8%

0 2,150 300 600 0 1,550 27.9%
500 500 0 500 0 0 100.0%

12,269 13,656 1,174 10,037 0 3,620 73.5%
0 280 58 221 (I 59 79.0%

400 400 0 0 220 380 0.0%
9,371 10.816 1,456 7,339 0 3,477 61,9%
1,500 0 0 0 0 0 0.0%
2,650 2,200 0 704 214 3,282 32.0%

149,350 179,271 27,450 142,040 16,699 20,532 79.2%
16,670 22,391 3,053 13,032 3,204 6,155 58.2%
8,500 7,337 539 5,897 0 5.440 80.4%

66,420 45.892 0 12,958 4,360 28,574 28.2%
1,344,384 1,360,173 134,836 3,069,604 24,697 265,872 78.6%

18,500
683,500
30,600

17,794
671,150

30,036

0
55,750
2.310

11,793
503,684
27,725

0
0
0

361,466
2,311

1000%
75.0%
92.3%
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73400 163
73400 195
13400 198
73400 201
73400 204
73400 206
73400 207
73400 208
73400 210
73400212
73400217
73400 310
73400429
73400 499
73400 524
73400 599
73400 722

73400

76100304
76100 707
76100190
76300799

76100

82330699
87330

84,300
5,000
6,000

51,500
81,500

330
158,800

2,225
900

12,050
0

188,000
14,712
1,000
1.000

68,000
I,000

1,409,897

78,951
1,408
3.997

47,800
78,044

310
167,113

1,725
900

11,183
760

184,145
87,270
7,000
2,011

68,000
4,000

3,463,597

EDUCATIONAL ASSISTANTS
SUBS1TI1J~ETEACHERS CERTIFIED
SUB TEACHERS NONCERTIFIED
SOCIAL SECURITY
STATE RETIREMENT
LIFE INSURANCE
MEDICAL INSURANCE
DENTAL INSURANCE
UNEMPLOYMENT COMPENSATION
EMPLOYER MEDICARE
RETIREMENT HYBRID STABIL
CONTRACTS W/ PUBLIC AGENCIES
INSTRUCTIONAL SUPP & MATERIALS
OTHER SUPPLIES AND MATERIALS
IN SERVICE/STAFF DEVELOPMENT
OTHER CHARGES
REGULAR INSTRUCTION EQUIPMENT
TOTAL EXPEND. EARLY CHILDHOOD EDUCATI

REGULAR CAPITAL OUTLAY
ARCHfltCl’S
BUILDING IMPROVEMENTS
OTHER EQUIPMENT
OThERCAPITAL OUTLAY
TOTAL EXPEND. REGULAR CAPITAL OUTLAY

DEBT SERVICE
OThER DEBT SERVICE
TOTAL EXPEND. DEBT SERVICE

GRAND TOTAL EXPENDITURES:

8,597
330
250

3,914
6,405

25
13,822

378
0

917
61

10,488
2,137

300
0
0
0

305485

77,231
1,183
3,798

36,885
60,110

28*
158,095

528
900

8,631
546

130,053
56,368

933
2,011

68,000
0

1,154,760

0
0
0
0
0
0
0
0
0
0
0
0

21,305
6,066

0
0

3.999
31,310

3,720
226
200

10,915
17,934

22
9,018
1,197

0
2,552

214
54,092
9,597

0

277,467

97.8%
84.0%
95.0%
77.2%
77.0%
92.9%
94.6%
30.6%

100.0%
772%
71.8%
70.6%
64.6%
13.3%

100.0%
100.0%

0.0%
78.9%

5,000 61,000 0 20.278 21,019 19,703
0 1,550,061 76,431 162,117 559,271 828,673 10.5%

0 0 0 0 0 0 0.0%
0 270,725 90,443 257,393 10,173 3,159 95.1%

5,000 1,881,786 366,872 439,787 590,463 853,536 23.4%

130,000 130,000 127,668 327,668 0 2,332 98.2%

330,000 130,000 327,668 127,668 0 2,332 98.2%

51,890,505 54,576,349 4,797,298 43,005,187 1363426 20,207,536 78.8%



083

ASSETS
31140
11430
14100
14500

LIABILITIES
21100
21310
21320
21325
21330
23333
21341
2 134 2
21355
21360
21380
28100
28500

CASH WITH TRUSTEE
DUE FROMOTHER COVEHNMENT$
ESTiMATED REVENUES
EXPENDITURES-CURSYR-CTRZ.

TOTAL ASSETS

ACCOUNTSPAYABLE
INCOME TAX WIThHELD & UNPAID
SOCIAL SECURITYTAX
SOCIAL SECURITY TAX- MEDICARE
RETIREMENTCONTRI3
401K GREAT WEST
OR cC TEACHERINS
USABLE LIFE
TENNESSEE FARMERSLIFE
OARNIS~*~ENTSAND LEVIES
CREDIT UNION
APPROPRIATIONS- CTRL
REVENUES-CTh L

TOTAL LIABILITIES

BUCETARY FE - RESV FOR ENCUMB
ENCUMBRANCESCONTROL-CUREYR
RESTRICTED FOR EDUCATION
UNASSIGNED

TOTAL FUND BALANCE

TOTAL LIABILITIES FUND BALANCE

-19,827.68
00

37. 555 04
416,219.34

06/06/2019 10:47

marylcu. finley

FUND 142

GREENE COUNTY SChOOLS

CONSOLIDATED BALANCE SHEET FOR 2019 11

083 DESCRIPTION

P 1
glbalsht

NET CHANGE ACCOUNT
FOR PERIOD BALANCE

179.61189
28 .74

5.158,456.03
3,866.382.13

FUND BALANCE
34000
34110
34555
39000

413. 946.70 9,204,478.77

—35.00 118.66
—2.329.66 .00
-6,328.28 .00
-1.579,76 .00
-9,710.26 -33,565.09

-50.00 .00
73.40 -9,544.78

.00 -72.20
35.00 35.00

-324.34 -153.66
-337.60 .00

-17,555.04 -5,158,456.03
-375,805.16 -3,799,338,34

-413,946.70 —9,000,976.24

61.574. 94
-61.574.94

.00

.00

-38,784.57
38,784.S1
-3.502.53

-230,000.00

.00 -203,502.53

-413,946.70 -9.204.478.77

END OF REPORT - Generatedby Mary Lou Finley
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44170 MISCELLANEOUS REFUNDS 0 0 0 0 0 0.0%

44000 Total Other Local Revenue 0 0 S 0 0 0,0%

47131 VOCATIONALEDUCATION
47339 OThER VOCATIONAL
47141 ESEATII’LEI
47143 EDUCATION OFThE HANDICAPPED
47145 SPECIALEDPRESCHOOLGRANTS
47146 TITLE III
47148 TITLEV
47189 TIVILE II

12t964
54,417

1,932,303
1,867,414

115,224
7,343

98,012
229,485

320,964
54,417

2,386,409
2,055,395

126,447
7,343

158,159
249,270

12,568
0

152,405
150,695

3,979
0

40,173
35,986

116,809
37,436

1,691,854
2,583,206

116,432
0

111,119
142,482

4,254
16,981

694,555
472,190

10,015
7,343

47,039
106,788

96.6%
68.8%
70.9%
77.0%
92.1%
0.0%

70.3%
57.2%

41000 Total Federal Government 4,425,161 5,153,404 375,805 3,799,338 3,359,066 73.7%

GRANDTOTALS: 4,425,161 5,153,404 375,305 3,799,338 1,359,066 73.7%
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REGULAR INSTRUCTIONAL PROC
71100116 TEACHERS SALARIES 791,000 908,800 119,927 683,409 0 225,392 75.2%
71100163 EDUCATIONALASSISTANfl 221,000 173,700 14,167 111,076 0 62,624 63.9%
71100 19$ SUBSTITUTETEACHERS CERTIFIED 5,000 5,000 0 495 0 4.505 9.9%
71100 198 SUB TEACHERS NONCERTIF1ED 3,000 5,000 105 3,028 0 1.973 60.6%
71100201 SOCIALSECURITY 66,000 71,350 7,615 43,689 0 27,661 61.2%
71100204 STATE RETIREMENT 100,500 107,500 12,625 74,027 0 33,473 68.9%
11100206 LIFE INSURANCE 420 420 22 250 0 170 59.4%
71100207 MEDICAL INSURANCE 191,000 191,275 14,993 166,861 0 24,414 87.2%
71100208 DENTAL INSURANCE 3,300 3,300 ISO 450 0 2,850 13.6%
71100210 UNEMPLOYMENTCOMPENSATION 1.700 1,700 0 1.339 0 361 78.8%
71100212 EMPLOYERMEDICARE 19,800 24.280 1,843 10,665 0 13,615 43.9%
71100299 OThER FRINGE BENEFITS 0 25 0 0 0 25 0.0%
71100399 OThER CONTRACTED SERVICES 145,000 132,000 0 329,903 0 2,097 98.4%
71100429 INSTRUCTIONAL SUPP& MATERIALS 91.111 101,686 5,023 80,532 3,207 17,947 79.2%
11100 499 OTHER SUPPLIES AND MATERIALS 4,000 4,147 0 2.321 0 1,826 56.0%
71100722 REGULAR INSTRUCTION EQUIPMENT 122,084 278,620 4,788 260,961 13,129 4,530 93.7%

71100 TOTAL EXPEND. REGULAR INSTRUCTIONAL P 1,766,915 2,008,884 181,257 1,569,006 16,336 423,462 78.1%

ALTERNATIVE INSTRUCTION PROGRA
71150 116 TEACHERS SALARIES 36,006 35,579 0 0 0 35,579 t034
71150201 SOCIALSECURITY 2,233 2,207 0 0 0 2,207 0.0%
71150 204 STATE RETIREMENT 3,767 3,722 0 0 0 3.722 0.0%
71150206 LIFEINSURANCE II II 0 0 0 II 0.0%
71150207 MEDICALINSURANCE 6,968 6,948 0 0 0 6,948 0.0%
11150208 DENIAL INSURANCE 105 105 0 0 0 lOS 0.0%
71150210 UNEMPLOYMENTCOMPENSATION IS II 0 0 0 IS 0.0%
71150212 EMPLOVERMEDICARE 523 536 0 0 0 516 0,0%

71150 TOTAL EXPEND. ALTERNATIVE INSTRUCTION 49,631 49,306 0 0 0 5.0%

SPECIAL EDUCATION PROGRAM
71200 116 TEACHERS SALARIES 255,930 253,460 20,831 181,479 0 65,981 74.0%
71200 163 EDUCATIONALASSISTANTS 396,882 483,260 45,916 414,114 0 69,146 85.7%
71200 171 SPEECH TEACHERS 131.742 119,630 9,850 90,147 0 29,483 75.4%
71200 195 SUBS1ITUTETEACHERSCERTIFIED 1,640 2,640 165 1,475 0 1,165 55.9%
73200 198 SUB TEACHERS NONCER11FIED 6,300 11,300 460 8.273 0 3,023 73.2%
71200 201 SOCIAL SECURITY 54,173 53,210 4,476 40,580 0 12,630 76.3%
71200204 STATERETIREMENT 63,917 61.680 5,217 48,112 0 13,568 78.0%
71200206 LIFE INSURANCE 491 477 38 462 0 IS 96.9%
71200 207 MEDICAL INSURANCE 259,123 249,730 19,412 231,372 0 18,358 92.6%
71200208 DENTALINSURANCE 5,100 4.950 450 1420 0 3,330 32.7%
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71200210 UNEMPLOYMENTCOMPENSATION 1,150 1,150 0 789 0 361 68.6%
71200212 EMPLOYER MEDICARE 12,671 12,450 1,048 9,506 0 2,944 76.4%
71200312 CONTRACTS W~PRIVATE AGENCIES 0 18,500 4,439 16,746 0 1.754 90.5%
71200336 MAINT/REPAIRSRVCS-EQUIP 13,500 13,500 0 13,041 0 459 96.6%
71200399 OTHERCONTRACTEDSERVICES 9,000 3,000 1,541 2,837 0 163 94.6%
71200 429 INSTRUCTIONAL SUPP & MATERIALS 244,942 268,485 11,467 256,665 0 11,820 95.6%
71200499 OTHERSUPPLIESANDMATERIALS 100 20,912 13,669 15,534 0 5,379 74.3%
71200 725 SPECIAL EDUCATION EQUIPMENT 22,426 - 57,676 0 30,576 7,140 19,960 53.0%

71200 TOTALEXPEND.SPECIALEDUCATION PROGR 1,479,087 1,636,011 138,979 1,369,329 7,140 259,542 83,7%

VOCATIONAL EDUCATION PROG
71300 499 OThER SUPPLIES MID MATERIALS 11,229 11,229 1,250 1,375 625 9,229 12.2%
71300730 VOCATIONAL INSTRUCTION EQUIP 39,681 39,681 0 39,444 223 34 99.4%

71300 TOTALEXPEND. VOCATIONAL EDUCATION PR 50,910 50,910 1,250 40,819 848 9,243 80.2%

0TH ERSTUDENT SUPPORT
72130 123 GUIDANCE PERSONNEL 0 46,500 4,642 41,778 0 4.722 89.8%
fl130 189 OTHERSALARIES& WAGES 31,500 31,500 4,713 16,818 0 14,682 53.4%
72130201 SOCIALSECURITY 1,960 4,840 552 3,550 0 3,290 73.3%
72130 204 STATE RETIREMENT 2,870 8,200 959 5,958 0 2,242 72.7%
72130206 L.IFEINSURANCE S 23 2 16 0 7 67.8%
72130207 MEDICALINSURM’ICE 4,000 11,400 3,289 0 3,205 71.9%
72330208 DENI~ALINSURANCE 75 225 84 84 0 141 37.3%
72130210 UNEMPLOYMENTCOMPENSATION 50 50 0 50 0 0 100.0%
72130212 EMPLOYERMEDICARE 460 1,350 129 830 0 320 72.2%
72130307 COMMUNICATION 11,000 11,000 0 10,908 0 92 99.2%
72130 355 TRAVEL 0 3,000 0 2,566 45 390 85.5%
72130399 OTHERCONTRACIEDSERVICES 91,932 91,932 0 93,932 0 0 300.0%
72330499 OTHERSUPPLIESANDMATERIALS 27,000 31,500 0 20,458 0 11,042 64.9%
72130 524 IN SERVICE!STAFP DEVELOPMENI’ 29,539 26,539 0 35,884 1,635 9,020 59.9%
72330599 OTHERCHAROES 3,500 6000 0 5,269 0 731 87.8%

72130 TOTALEXPEND,OTHERSTUDENTSUPPORT 203,894 273,859 12,371 224,295 1,679 47,884 81.9%

REGULAR INSTRUCTIONAL
72210 lOS SUPERVISOR/DIRECTOR 54,500 53,882 5.973 47.909 0 5,973 88.9%
72210161 SECRETARY(S) 26,000 26,224 0 0 0 26,224 0.0%
72230 189 OTI-IEKSALARIES&WAGES 172,000 158,000 10,981 99,460 0 58,540 62.9%
72210201 SOCIAL SECURITY 16,000 16868 966 8,458 0 8,430 50.3%
72210 204 STATE RETIREMENT 23,400 24,262 1,773 15,415 0 8,847 633%
72210 206 LIFE INSURANCE 48 48 4 36 0 12 75.0%
72210207 MEDICAL INSURANCE 32,350 44,850 3,137 29.986 0 14,864 66.9%
72210208 DENTALINSURANCE 490 413 0 0 0 413 0.0%



3
GREENECOUNTYSCHOOLSYSTEM

FEDERAL FUND
ExpenitureBudgetReport

ReportDate: May31, 2019

ACCOUNt Original Revised Mouth-To-Date Year-To-Date Current Available % of
Number Account Description Approp Budget Expenditures Expeaditures Encum Balance Dud Exp

170 170 0 90 0 8072230210 UNEMPLOYMENT COMPENSATION 52.9%
72230232 EMPLOYER MEDICARE 3.700 4.639 226 1,978 0 2,663 42.6%
72210 355 TRAVEL 7,200 5.450 0 720 0 4,730 33.2%
72230 499 OTHER SUPPLIES AND MATERIALS 9.726 14,417 5,750 30,384 903 3,130 72.0%
722lo 524 IN SERVICE/STAFF DEVELOPMENT 53,720 92,995 2,956 73,098 2,080 17,838 78.6%
72230599 OTHERCHARGES 4,000 180,785 0 1,879 0 178,906 3.0%
72230790 OTHER EQUIPMENT 2.500 4,986 512 2,399 2,575 12 48.1%

72210 TOTAL EXPEND. REGULAR INSTRUCTIONAL 405,804 627,990 32,278 291,83* 5,558 330421 463%

ALTERNATIVE INSTRUCTION PROGRA
72215 *23 GUIDANCE PERSONNEL 12,813 32,662 0 0 0 32,662 0.0%
72215203 SOCIAL SECURITY 795 786 0 0 0 786 0.0%
72215 204 STATE RETIREMENT 1,341 3,325 0 0 0 1,325 0.0%
mis 206 LIFE INSURANCE 4 4 0 0 0 4 0.0%
722*5207 MEDICAL INSURANCE 1,972 1,966 0 0 0 3,966 0.0%
72235208 DENTALINSURANCE 38 38 0 0 0 38 0.0%
72215210 UNEMPLOYMENTCOMPENSATION 7 0 0 0 7 0.0%
72215212 EMPLOYERMEDICARE 386 384 0 0 0 184 0.0%

12215 TOTALEXflND,ALTERNATIVEINSTRUCTION 17,156 36,972 0 0 0 16,972 0.0%

SPECIAL EDUCATION PROGRAM
72220 161 SECRETARY(S) 35,872 26,528 2,310 23,797 0 2,733 89.7%
72220 389 OTHER SALARIES & WAGES 200,256 207,940 36,603 153,876 0 54,064 74.0%
72220201 SOCIALSECURITY 14,211 14,550 1,113 10,468 0 4,082 71.9%
72220204 STATERETIREMENT 21,471 23,750 3,505 14,157 0 7,593 65.3%
72220 206 LIFE INSURANCE 76 77 6 68 0 9 88.8%
72220 207 MEDICAL INSURANCE 43,009 48,400 3,874 43,839 0 4,563 90.6%
72220 208 DENTAL INSURANCE 788 788 300 450 0 338 57.1%
72220230 UNEMPLOYMENT COMPENSATION 157 IS? 0 157 0 0 300.0%
72220232 EMPLOYERMEDICARE 3,324 3,4*0 260 2,448 0 962 73.8%
72220336 MAINT/REPAIRSRVCS.EQIJIP 50 100 0 0 0 100 0.0%
72220348 POSTALCHARGES 50 50 0 5 0 45 9.4%
72220355 TRAVEL 8,000 34,000 0 9,424 0 4,576 67.3%
72220399 OTHERCONIRACTEDSERVICES 68,000 56,500 4,600 46,000 0 10,500 81.4%
72220499 OThER SUPPLIES AND MAtERIALS 500 32,244 19,236 24,633 7,183 451 76.3%
72220 524 IN SERVICE/STAFF DEVELOPMENT 30,300 42,759 276 38,412 0 4,347 89.8%
72220 599 OThER CHARGES 500 500 0 450 0 50 90.0%

72220 TOTAL EXPEND. SPECIAL EDUCATION PROGR 426,764 469,753 50,084 368,162 7,183 94,408 78.4%

VOCATIONAL EDUCATION PROG
72230 524 IN SERVICE/STAFF DEVELOPMENT 3,000 0 2,960 40 0 98.7%3,000



99100504
99*00

72230 TOTAL EXPEND. VOCATIONAL EDUCATION PR

TRANSFERS OUT
INDIRECT COST
TOTAL EXPEND. TRANSFERS OUT

GRAND TOTAL EXPENDITURES:

GREENECOUNTYSCHOOLSYSTEM
FEDERALFUND

Expeniture Budget Report
Report Date: May 31, 2019

4

Account Orig~naI Revised
Expeaditnns Eacuua Balance Bud Exp

Nu.iber Account Description Approp Budget

3,000 3,000 2,960 40

22,000 22.000 0
0

0
0

0
0

22,000
22,000

0.0%
0.0%22,000 22,000

4,425,163 5,358,404 416,2*9 3,866,382 38.785 1,253,237 75.0%



06/06/2019 10:48 - GREENE COUNTY SCHOOLS
marylou.finley BALANCE SHEET FOR 2019 11

NET CHANGE
FUND: 143 FOOD SERVICE / SUB FUND 000 FOR PERIOD

ASSETS
143 11130 CASH IN BANK
143 11140 CASH WITH TRUSTEE
143 14100 ESTIMATED REVENUES
143 14500 EXPENDITURES-CURRYR-CTRL

TOTAL ASSETS FOR SUB FUND 000

LIABILITIES
143 21100 ACCOUNTSPAYABLE
143 21325 SOCIAL SECURITY TAX- NEDICARE
143 21330 RETIREMENT CONTR:R
143 21341 CR CO TEACHER INS
143 21342 USABLE LIFE
143 21353 USABLE CANCER.
143 21361 USUABLE VOL LiFE
143 21362 USABLE UL/104T
143 21410 CONTRACTPAYABLE
143 28100 APPROPRIATIONS-CTRL
143 26500 REVENUES-TTRL

TOTAL LIABILITIES FOR SUB FUND 000

FUND BALANCE

143 34570 RESTRICTED NON-INSTRUCTION/U,

TOTAL FUND BALANCE FOR SUB FUND 000

TOTAL LIABILITIES - FUND BALANCE FOR SUB FUND 000

TOTAL ASSETS FOR FUND 143

TOTAL LIABILITIES FOR FUND 1.13

TOTAL FUND BALANCE FOR FUND 143

TOTAL LIABILITIES . FUND BALANCE FOR 143

P 4
glbalaht

ACCOUNT
BALANCE

00
-179, 595.65

20, 000.00
902, 756GB

1 • 200.00
1,125,827.39
4 178 • 484 . 00
3.583010.97

743,161.03 8,888,522.36

.00

.00
7.92

.00

.00

.00

.00

.00

.00
-20,000.00

‘723,169,95

-14.75
-.18

-309.05
-2764,61

-2,40
-57.26
--25,56
-20.88

-35,310.96
-4.178,494 .00
-3,817,262.99

‘743,161.03 -8,034,292.63

.00 -854,229,73

.00 -854,229.73

-8,888.522.36—743,161.03

743,161.03 8,888,577.36

-743,161.03 ‘F3.034.292.63

-854,229.73.00

—743161.03 -8, 888,522.36



GREENECOUNTY SCHOOLSYSTEM
FOODSERVICE

REVENUEBUDGET REPORT
ReportDate: May31, 2019

Account Otiginal Month-To-Date Year-To-Date Uncollected Patent
Number Account Desetiplion Approp Budgct Revenues Revenues Collected

43521 LUNCH PAYMENTS-CHILDREN 441,498 441,498 31,958 354.472 87.026 80.3%
43522 LUNCH PAYMENTS-ADULTS 117,512 117,512 14,235 97,296 20,216 82.8%
43523 INCOME FROM BREAKFAST 70,545 102,545 12,628 105,860 -3,315 103.2%
43525 A LA CARTE SALES 338,816 338,876 64,235 391,700 -52,824 115.6%

43000 Total Charges for Current ServIces 968,433 1,000,431 129,056 949,328 51,103 94.9%

44110 INTERESTEARNED - 1,000 1,000 0 932 68 93.2%

44000 Total Other Local Revenue 1.00$ 1,000 0 932 68 93.2%

46520 SCHOOL FOOD SERVICE 32,332 32,332 0 35,166 -2,834 108.8%
46980 OThER STATE GRANTS 0 20,000 0 20,000 0 100.0%

46000 Total Slate of Tennessee 32,332 52,332 0 55,166 -2,834 105.4%

47111 SECTION4-LuNCH 2,137,658 2,137,658 236,923 1,731.31$ 406,343 83.0%
47112 USDACOMMODmES 261,145 261,145 272,313 272,313 -11,168 104.3%
47113 BREAKFAST 677,408 6fl,408 78,834 550,826 126.582 81.3%
47114 USDA-OTHER 23,510 48,510 6,043 52,949 -4,439 109.1%

47000 Total Federal Government 3,099,721 3,124,721 594,113 2,607,403 517.319 83.4%

49800 OPERATING ‘TRANSFERS 0 204,455 0 204,455 0 100.0%

49000 Total Other Sources 0 204,455 0 204,455 0 300.0%

GRAND TOTALS: 4,101,484 4,382,939 723,169 3,817,283 565456 87.1%



GREENECOUNTYSCHOOLSYSTEM
FOOD SERVICE

Expenituit BudgetReport
Report Date: May 31, 2019

Account Original Revised
Expenditures Expenditures Encuni Balance Bud Lap

Number AccoUnt Description Approp Budget

FOOl) SERVICE 2,757 0 3,862 89.6%
73100162 CLERICALPERSONNEL 0 36,982

0 0 0 0 0.0%
73100165 CAFETERIAPERSONNEL 36,982

138 1,739 0 554 75.9%
73100201 SOCIAL SECURITY 2,293 2,293

171 2,067 0 240 89.5%
73100 204 STAlE RETIREMENT 2,297 2,297

I 13 0 2 88.0%
73100206 LWEINSURANCE IS IS

662 7,861 0 2 100.0%
73100207 MEDICALINSURANCE 7,863 7,863

0 0 0 150 0.0%
73100208 DENTAL INSURANCE 150

0 0 0 30 0.0%
73100210 UNEMPLOYMENTCOMPENSATION 30 30

537 32 407 0 130 75.8%
73100212 EMPLOYER MEDICARE 11,515 0 -1,015 109.7%
73100307 COMMUNICATION 10,500 40,500

29,075 0 32,925 46.9%
73100336 MAINT/REPAIR SRVCS- EQUIP 62,000 62,000

0 1,500 0 0 I000%
73100 348 POSTALCHARGES 1,500 1,500

0 0 0 2,000 0.0%
73100349 PRINTING, STATIONERY AND FORMS 2,000 2,000

0 73 0 1,927 3.7%
73100355 nAVEL 2,000

419,915 2,971,150 0 499,047 85.6%
73100399 OTHERCONTRACTEDSERVICES 3,470,197 3,470,197

0 1,264 0 236 84.3%
73100435 OFFICESUPPLIES 1,000 1,500

272,313 272,313 0 -11,168 104.3%
73100469 USDACOMMODITIES 261,145 261,145

159 9,183 0 817 91.8%
73100499 OThER SUPPLIESAND MATERIALS 10,000 10,000

206 14,124 0 376 97.4%
73100599 OThER CHARGES 13,000

227,617 0 269.813 45.8%
73100710

73100
FOOD SERVICE EQUIPMENT
TOTAL EXPEND. FOOD SERVICE

217,975 497,430
902,757 3,583,03! 1 799,928 81.7%4,101,484

4,101,484 4,382,939 902,757 3,583,011 0 799328 81.7%GRAND TOTAL EXPENDITURES:



06/06/2019 10:48 GREENE COUNTY SCHOOLS
xnarylou.finley BALANCESKEET FOR 2019 11

NET CHANGE
FUND~ 177 CAPITAL PROJECTS / SUB FUND 000 FOR PERIOD

ASSETS
5 • 742 00

- 00
91 .70

LI AR IL I TIES

FUND BALANCE

TOTAL rJm~BALANCE FOR SUB FUND 000

TOTAL LIABILiTIES • FUND BALANCE FOR SUB FUND 000

TOTAL ASSETS FOR FUND 177

TOTAL LIABILiTIES FOR FUND 177

TOTAL FUND BALANCE FOR FUND 177

TOTAL LIABiLITIES - FUND BALANCE FOR 177

p 5
glbalsht

ACCOUNT
BAlaNCE

177
177
177

11140 CASE WITH TRUSTEE
14100 ESTIMATED REVENUES
14500 ExPENDITURES-CURE YR-C’rRL

TOTAL ASSETS FOR SUB FUND 000

177
177

28100 APPROPRIATIONS-CTRL
25500 REVENUES-CTRL

TOTAL LIABILITIES FOR SUB PUNt) 000

177
177
177

34000 BUDGETARYFR - RESV FOR ENCUMB
34110 ENCUMBRANCESCONTROL-CUERYR
39000 UNASSIGNED

782, 938.69
646.15000

13,351.60

5,833,70 1,442,440.49

.00
-5,833.70

—646,250.00
-677.289.73

—5,833.70 -1,323,439.73

-532,716.00
532.716,00

.00

-532,716.00
532,71600

-119,000.76

.00 -119,000.76

-5,833.70 -1,447.440.49

5,833,70 1,442,440.49

—5,83L70

— -

-1, 323,439,73

.00 -119, 000.76

5.833,70 —1,442,440.49

* END OF REPOR’I’ — Genera t vU by Nary Lou F: ul *



GREENECOUNTY SCHOOL SYSTEM
CAPITAL PROJECTS

REVENUE BUDGETREPORT
ReportDate: May 31, 2019

Account Otiginal Month-To-Date Year-To-Date Uncollected Pctccnt
Appitp Revenues Revenues Revenues CollectedAccount Desciiption

40110 CURR PROPTAX
40420 TRUSTEES COLLECTIONS-PRIOR YR
40125 TRUSTEE COLLECTION BANKRUPTCY
40130 CIRCUITCLERK
40140 INTEREST& PENALTY
40161 PAYMENTSINLIEUOFTAXESTVA
40162 PYMTSINLIEUOFTAXS-LOCUI1L
40163 PAYMENTSINLIEUOFTAXESOThR
40320 BMJKEXCISETAX

625,000
0
0
0

200
250
700
700

1,100

625,000
6,000

0
3,600
2,600

450
700
700

1,100

2,789
0

SI
1,201

478
29
0
0
0

627,875
17,477

85
6,589
6,372

325
777
618

2,186

-2,875
-11,477

45
-2,959
-3,772

12$
-77
82

-1,086

100.5%
291.3%

0.0%
183.0%
245.1%

72.1%
111.0%
88.3%

198.7%

40000 Total Localltes 627,950 640,450 4,578 662,304 -22,154 403.5%

44110 INTEREST EARNED 2,000 6,000 1.255 14,985 -8,985 249.8%

44000 Total Other Local Revenue 2,000 6,000 4,255 14,985 4,985 249.8%

I



GREENECOUNTY SCHOOL SYSTEM
CAPITAL PROJECTS

Expealture Budget Report
Report Date: May31, 2019

in io 510
72310

91300510
91300707
91300729

91300

Account Original Revised Month-T.-DaIe
Eucum Balance Bud Exp

Number Account Description Approp Budget Expenditures

BOARDOF EDUCATION
TRUSTEE’S COMMISSION
TOTAL EXPEND.BOARD OF EDUCATION

EDUCATION CAPITAL PROJECTS
TRUSTEE’S COMMISSION
BUILDING IMPROVEMENTS
1RM4SPORFATION EQUIPMENT
TOTAL EXPEND. EDUCATION CAPITAL PROJE’

GRAND TOTAL EXPENDITURES:

0 13,000 92 13,352
0 13,000 92 13,352

4,950
1*000
525,000
629,950

0
100.000
533,150
633.150

0
0
0

102.7%-3520
102.7%-3520

0
0
0

0 0

0

629.950 646,150 92 13,352 532,716 100,082 2.1%

0
532,716
532,716

100,000
434

400,434

0.0%
0.0%
0.0%
0.0%



GREENE COUNTY SOLID WASTE

6
7

8

9

10

13

14

15

16

17

20

21
22

144.48

46.22

52.15

71.78

61.49

127.48

47.92

67.56

57.85

65.7

29

26

29
16

21

27

23

33

21
16

23

22
19

14

16

22

19
19

18

12

2.54

10.5

0

1.43

1.75

3,87

11.72

0

0.97

4.58

3.53

3460

3860

6860

6660

19860

1000

350 220

400

500

4.16

13.31

3,4

1.49

349

858

262

130

5520

4080

2020

3060

3300

6000

4680

3740

5380

80

DATE
MAY ‘19

TON LOADS BUS. DEMO COPPER/
BRASS

PLASTIC 1 0CC. D.N.P. ALUM BATT USED
OIL

TIRE
WGT

TIRE
COUNT ALUM

805

WIRE ANTIFR~~J

1 699 33 21 0 157 9.28 416
2990

2 56.91 21 19 0.7
3270

3 S4.O6 20 16 5.89

27 129.54 21 16 4.2
1S200

28 26.43 13 13 6.75 3440
553 9460

29 57.31 38 19 0.87
422030 55.98 10 10 1.99
3680

31 55.88 16 12 4.73

APRIL DIFF -200
LBS

50490

LBS

4110

LBS LBS GALS
TONS # It TONS LBS LBS LBS LBS LBS LBS GALS TONS It

80TOTAlS 1627.9 531 399 85.14 157 14260 47240 46060 11720 350 1690 49.08 3476 209 144295 4110

23

24

131.3
61.81

65.27

67.86

53.01

30

23

30

14

21

23
19

17
13

17

12.56

0

1.24

5.32

3700 33720

26200

10720
290

280

4.14

4.16

2.74

341
347

220

6560

4200

2020

3620



GREENE COUNTY SOLID WASTE
FISCAL YEAR ‘19 MAY

TRUCK # YEAR MAKE
Beginning

Mileage
Ending
Mileage

Fuel/gas Fuel/diesel Fuel Cost Miles
Traveled

USE

1 2019 MACK 19842 21547 480.277 $ 1,384.54 1705 FRONTLOADER

2 2004 MACK 262406 264588 492.033 $ 1,426.43 2182 FRONTLOADER

3 2013 F-250 107527 109935 206.342 $ 600.59 2408 DEMO/METAL

4 1985 lH DUMP 269368 269458 25.466 $ 73.83 90 ROCKTRUCK

5 2001 F-iSO 158765 158835 15.162 $ 37.89 70 CENTERTRUCK

6 1997 F-350 264823 264950 17.936 $ 52.00 127 SPARE

7 2000 MACK 297031 297067 47.373 $ 137.33 36 FRONTLOADER

8 2018 MACK 25801 28635 531.285 $ 1,540.20 2834 FL/RECYCLING

9 2006 MACK 78771 78771 0 $ - 0 ROLL OFF

12 2008 F-250 4X4 135519 136305 66.682 $ 165.95 786 CENTERTRUCK

13 1984 C-lU 77454 77477 23 SERVICE

14 2014 MACK 75496 75496 0 $ - 0 ROLL OFF

15 2014 MACK 133560 135647 394.626 $ 1,144.01 2087 ROLLOFF

16 2014 MACK 47433 48112 120.183 $ 342.96 679 ROLLOFF

17 2014 MACK 74234 76917 24.176 $ 1,486.48 2683 ROLL OFF

19 2007 F-250 4 X 4 203898 204233 32.879 $ 79.26 335 SERVICE

20 2001 CHEVYVAN 111167 111409 20.671 $ 51.66 242 VANINMATES

21 2007 MACK 200000 200000 0 FRONTLOADER

22 2001 F-350 253107 255038 156.122 $ 452.60 1931 DEMO/Metal

23 2001 MACK 411209 412304 64.851 $ 182.14 1095 FRONTLOADER

25 2003 F-350 231679 232654 57.366 $ 166.31 975 MAINTENANCE

HHR 35641 36708 44.031 $ 106.96 1067

ShopFuel 47.364 50.016 $ 261.54

TOTALS J_______ .. 1 226.789 j 2668.052 $ 9,692.68 j 21355

FL= FRONT LOADER



GREENE COUNTY SOLID WASTE

COMPACTOR TONS PER DAY
WEEK OF 5/1/18 5/1/2019 5/2/2019 5/3/2019
CENTER MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY TOTAL
AFTON 22.42 22.42
BAILEYTON 4.44 4.44
CLEAR SPRINGS 0
CROSS ANCHOR 8.18 8.18
DEBUSK 8.67 8.67
GREYSTONE 0
HAL HENARD 6.99 5.02 12.01
HORSE CREEK 8.27 8.27
McDONALD 4.24 4.24
OREBANK 6.68 6.68
ROMEO 6 6
ST. JAMES 5.05 5.05
SUNNYSIDE 7.43 7.43
WALKERTOWN 6.44 6.44
WEST GREENE 14.82 14.82
WEST PINES 7.77 7.77
CHUCKEY—DOAK 0

MOSHEIM 0
WEST GREENE HS 0
GRAND TOTAL 0 0 43.74 38.76 39.92 122.42



GREENE COUNTY SOLID WASTE

COMPACTOR TONS PER DAY
WEEK OF 5/6/19 5/6/2019 5/7/2019 5/8/2019 5/9/2019 5/10/2019

CENTER MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY TOTAL

AFTON 16.41 22.22 38.63

BAILEYTON 7.15 5.6 12.75

CLEAR SPRINGS 9.09 9.09

CROSS ANCHOR 7.37 6.12 13.49

DEBUSK 8.51 6.43 14.94

GREYSTONE 8.14 5.29 13.43

HAL HENARD 6.98 6.85 13.2 27.03

HORSE CREEK 9.23 7.13 16.36

McDONALD 6.39 4.31 10.7

OREBANK 5.72 5.72

ROMEO 7.75 4.3 12.05

ST. JAMES 6.59 6.59

SUNNYSIDE 8.05 8.05

WALKERTOWN 8.92 6.11 15.03

WEST GREENE 23.31 15.76 39.07

WEST PINES 8.69 6.24 14.93

CHUCKEY-DOAK 0

MOSHEIM 0

WEST GREENE HS 0

GRAND TOTAL 102.79 22.91 39.86 51.29 41.01 257.86



GREENE COUNTY SOLID WASTE

COMPACTOR TONS PER DAY
WEEK OF 5/13/19 5/13/2019 5/14/2019 5/15/2019 5/16/2019 5/17/2019

CENTER MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY TOTAL

AFTON 15.2 21.38 36.58

BAILEYTON 6.59 5.84 12.43

CLEAR SPRINGS 0

CROSS ANCHOR 6.86 6.86

DEBUSK 8.44 8.44

GREYSTONE 7.67 7.67

HAL HENARD 6 8.87 4.64 5.44 24.95

HORSE CREEK 9.24 8.53 17.77

McDONALD 7.01 4.46 11.47

OREBANK 6.19 6.19

ROMEO 7.48 5.2 12.68

ST. JAMES 5.98 5.19 11.17

SUNNYSIDE 7.57 7.5 15.07

WALKERTOWN 9.49 7.05 16.54

WEST GREENE 21.46 15.21 36.67

WEST PINES 7.69 7.69

CHUCKEY—DOAK 0

MOSHEIM 11.6 11.6

WESTGREENEHS 0

GRAND TOTAL 90.04 22.52 41.43 38.68 51.11 243.78



GREENE COUNTY SOLID WASTE

COMPACTOR TONS PER DAY
WEEK OF 5/20/19 5/20/2019 5/21/2019 5/22/2019 5/23/2019 5/24/2019

CENTER MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY TOTAL

AFTON 18.38 21.4 39.78

BAILEYTON 6.22 5.26 11.48

CLEAR SPRINGS 9.05 9.05

CROSS ANCHOR 8.14 6.24 14.38

DEBUSK 7.95 6.52 14.47

GREYSTONE 9.69 5.44 15.13

HAL HENARD 16.75 10.34 27.09

HORSE CREEK 9.1 7.96 17.06

McDONALD 6.83 4.3 11.13

OREBANK 6.33 6.33

ROMEO 7.67 4.01 11.68

ST. JAMES 6.49 6.49

SUNNYSIDE 9.41 9.41

WALKERTOWN 9.07 6.17 15.24

WEST GREENE 19.74 14.32 34.06

WEST PINES 8.65 5.27 13.92

CHUCKEY-DOAK 6.22 6.22

MOSHEIM 0
WEST GREENE HS 0
GRAND TOTAL 94.65 33.54 47.68 47.62 39.43 262.92



GREENE COUNTY SOLID WASTE

COMPACTOR TONS PER DAY
WEEK OF 5/27/19 5/27/2019 5/28/2019 5/29/2019 5/30/2019 5/31/2019

CENTER MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY TOTAL

AFTON 16.91 20.33 37.24

BAILEYTON 7.28 3.59 10.87

CLEAR SPRINGS 0

CROSS ANCHOR 7.88 7.88

DEBUSK 8.56 8.56

GREYSTONE 7 7

HAL HENARD 12.1 . 8.32 4.8 25.22

HORSE CREEK 8.43 6.78 15.21

McDONALD 5.17 3.73 8.9

OREBANK 6.26 6.26

ROMEO 6.92 3.65 10.57

ST. JAMES 5.75 5.89 11.64

SUNNYSIDE 8.26 8.35 16.61

WALKERTOWN 7.86 8.68 16.54

WEST GREENE 25.06 15.04 40.1

WEST PINES 7.76 7.76

CHUCKEY-DOAK 0

MOSHEIM 0

WEST GREENE HS 7.59 7.59

GRAND TOTAL 97.99 19.01 44.12 37.46 39.37 237.95



GREENE COUNTY SOLID WASTE

COMPACTOR TOTALS FOR MAY 2019
AFTON 174.65
BAILEYTON 51.97

CLEAR SPRINGS 18.14

CROSS ANCHOR 50.79

DEBUSK 55.08
GREYSTONE 43.23

HAL HENARD 116.3

HORSE CREEK 74.67

McDONALD 46.44

OREBANK 31.18

ROMEO 52.98
ST. JAMES 40.94
SUNNYSIDE 56.57

WALKERTOWN 69.79

WEST GREENE 164.72

WEST PINES 52.07
CHUCKEY—DOAK 6.22

MOSHEIM 11.6
WEST GREENE HS 7.59
GRAND TOTAL 1124.93



REGULAR COUNTY COMMITTEE MEETINGS

JUNE2019
MONDAY,JUNE3 3:30 P.M. EDUCATIONCOMMITTEE CENTRALSCHOOLOFFICE

TUESDAY, JUNE4 3:00 P.M. PROPERTYSALES COMMITTEE

WEDNESDAY,JUNE 5 :00 P.M. BUDGET&FINANCE ANNEX- DOWNSTAIRS

TUESDAY,JUNE II 9-11:00 AM. CONGRESSMANROE’S FIELD REPRESENTATIVE ANNEX- CLERK’S ROOM
TUESDAY,JUNE 11 1:00 P.M. PLANNING ANNEX- DOWNSTAIRS

MONDAY,JUNE 17 6:00 P.M. COUNTYCOMMISSION COURTHOUSE

WEDNESDAY,JUNE 19 3:00 P.M. INVESTMENTCOMMITTEE ANNEX

TUESDAY,JUNE25 8:30 AM. ZONINGAPPEALS(IF NEEDED) ANNEX
TUESDAY, JUNE25 3:30 P.M. LAWENFORCEMENTCOMMITTEE ANNEX

WEDNESDAY,JUNE26 8:30 AM. INSURANCECOMMITTEE ANNEX

THURSDAY,JUNE27 3:30 P.M. CABLE FRANCHISECOMMITTEE ANNEX

JULY2019
MONDAY, JULY I 3:30 P.M. EDUCATION COMMITTEE CENTRAL SCHOOLOFFICE

WEDNESDAY,JULY 3 1:00P.M. BUDGET& FINANCE ANNEX

THURSDAY,JULY 4 HOLIDAY ALL OFFICESCLOSED COURTHOUSE& ANNEX

TUESDAY, JULY 9 9- 11:00A.M. CONGRESSMANROE’S FIELD REPRESENTATIVE ANNEX
TUESDAY, JULY 9 1:00P.M. PLANNING COMMISSION ANNEX
TUESDAY. JULY 9 3:30 P.M. PERSONNELPOLICIESCOMMITTEE ANNEX

THURSDAY,JULY 11 3:00P.M. EMSBOARD ANNEX

MONDAY, JULY IS 6:00P.M. COUNTY COMMISSION COURTHOUSE

WEDNESDAY,JULY17 3:00P.M. ANIMAL CONTROL ANNEX

TUESDAY,JULY23 8:30 AM. ZONINGAPPEALS(IF NEEDED) ANNEX

WEDNESDAY, JULY 24 8:30 AM. INSURANCECOMMITTEE ANNEX

WEDNESDAY, JULY 24 3:00 P.M. HEALTH & SAFETY I DEBRIS ORDINANCE ANNEX

**THIS CALENDAR IS SUBJECT TO CHANGE**



Greene County Commission Education Committee

1 April 2019

Regular Meeting

The Greene County Commission Education Committee met at 3:30 PM at the Greene County Schools
Central Office for its regular April meeting.

Committee Members in Attendance: Chairman Butch Patterson, Bill Dabbs, and Lloyd Bowers. Paul
Burkey and Tim White were absent. Director David McLain was present as well.

Others in Attendance:

The Committee reviewed and approved the minutes from the 4 March meeting.

Mr. McLain presented a briefing on Funding shortfalls.

Minutes based on feedback from Chairman Patterson.

Respectfully submitted,

aul Burkey
Secretary



Greene County Commission Education Committee

29 April2019

Regular Meeting

The Greene County Commission Education Committee met at 3:30 PM at the Greene County Schools
Central Office for its regular monthly meeting.

Committee Members in Attendance: Chairman Butch Patterson, Bill Dabbs, and Lloyd Bowers. Paul
Burkey and Tim White were absent. Director David McLain was present as well.

Others in Attendance: Mary Lou Finley

After an introduction from Mr. McLain, Mr. Bowers made a motion, seconded by Chairman Patterson, to
sponsor a resolution to amend the Greene County School Budget, increasing it by $92,000 to
incorporate additional revenue from the Bank Excise tax and interest earned. Motion passed 3-0.

Next, Mr. Dabbs made the motion, seconded by Mr. Bowers, to sponsor a resolution to amend the
Greene County Schools Food Service Fund with a $20,000 increase. Motion passed 3~0.

Mr. McLain provided details on the closures of Glenwood and West Pines. Letters will be sent to all

affected students. New bus routes will result in the re-districting for some students from other schools.
In those cases, students have the option to stay at their present school as long as their families can
provide their own transportation

Minutes based on feedback from Chairman Patterson.

Respectfullysubmitted,

ad
Paul Burkey 6’
Secretary



RANGE COMMITTEE MEETING

MAY3, 2019

RANGE

THE RANGE COMMITTEE MET AT 8:30 A.M. AT RANGE. RANGE MEMBERS ATTENDING WERE SHERIFF WESLEY
HOLT AND CHIEF TIM WARD, DICK FAWBUSH COMMUNITY MEMBER WAS ABSENT. OTHER ATTENDEE’S INCLUDED
RANGE MASTER TERRY CANNON, DANNY LOWERY, ROGER WOOLSEY, KEVIN MORRISON, NICK MILLIGAN, DAVID
BEVERLY, CLIFFORD LAWING, KENN CARPENTER, NATHAN HOLT, DIANE SWATZELL, JERRY STROM AND REID SEALS
WITH WGRV. QUORUM BEING PRESENT MEETING WAS CALLED TO ORDER.

MINUTES

MINUTES FOR APRIL 17, 2019 WERE AMENDED AS FOLLOWS “IF CERTIFIED INSTRUCTION IS LESS THAN 20 THE
COST WILL BE $10.00 PER ATTENDEE”. MOTION BY SHERIFF HOLT, SECOND BY CHIEF WARD MOTION CARRED AND
MINUTES WERE APPROVED AS ADMENDED.

DISCUSSION

WALTER STATE REPRESENTATIVES ATTENDED MEETING AND SPOKE AGAINST THE PROPOSED CHARGES FOR THE
ACADEMY. AFTER MUCH DISCUSSION BETWEEN WALTER STATE AND COMMITTEE A MOTION WAS MADE BY
SHERIFF HOLT TO START CHARGING THE ACADEMY $20.00 PER STUDENT STARTING IN FEBRUARY 2020. THIS
WOULD ALLOW WALTER STATE TIME TO GET THIS AMOUNT PROPERLY BUDGETED TO ACCOMMODATE THE
INCREASE. WE WOULD ALSO CHARGE $5.00 PER PERSON PER DAY FOR SPECIALIZED CLASSES. WALTER STATE HAD
BUDGETED $1,600.00 FROM TWO BUDGETS FOR A TOTAL OF $3,200.00 TO PAY FOR CURRENTUSAGE. CHIEF
WARD SECOND MOTION AND MOTION CARRIED. THE COUNTY WILL SEND INVOICE FOR $3,200.00 TO WALTER
STATE FOR CURRENT USAGE.

STEVE DICKMAN WANTED TO KNOW WE HAD DETERMINED THE RATES, HE THOUGHT THEY WERE TO HIGH. HE
SAID RANGE WAS GREAT BUT JUST CONCERNED WITH RATE.

ATTORNEY ROGER WOOLSEY ADVISED COMMITtEE THAT RANGE MASTER MUST BE PAID TO KEEP INSURANCE AT
LOWER RATE FOR EXCESS LIABILITY WHICH IS $3,000.00 PER YEAR. IT WAS SUGGESTED TO CHECK WITH NRA
REGARDING INSURANCE. JERRY STROM ADVISED THAT GROUPS THAT WILL USE RANGE SUCH AS SCHOLASTIC
COMPETITION WILL BE SELF-INSURED.

DISCUSSION OF ADDITIONAL RATES AND HOURS

FEES WILL BE SAME FOR CASH OR CREDIT. THE CREDIT CARD FEE IS CHARGED DIRECTLY TO USER’S CARD AND NOT
COLLECTED BY THE COUNTY. THE CHARGE IS $1.00 MINIMUM OR 2.75% THE LARGER OF THE AMOUNTS CHARGED
TO USER.

PAVILION CHARGE $30.00 FOR 2 HOURS DURING NORMAL OPERATION. MOTION BY WARD, SECOND BY HOLT
AND MOTION CARRIED.

ADMINISTRATIVE BUILDING CHARGE WILL BE $50.00 PER HOUR, 2 HOURS MINIMUM DURING NORMAL WORKING
HOURS. MOTION BY WARD, SECOND BY HOLT AND MOTION CARRIED.

CLOSING TIME WILL BEll P.M. FOR POST CERTIFIED OFFICERS. MOTION BY HOLT, SECOND BY WARD AND
MOTION CARRIED.

ADDITIONALLY, IF AN OFFICER USES RANGE DURING TIME FACILITY IS CLOSED, THEY ARE TO MAKE SURE GATE IS
LOCKED WHEN THEY LEAVE.



OPENING DATE CHANGED TO MAY 29, 2019 ON MOTION BY HOLT AND SECOND BY WARD. MOTION CARRIED.

RANGE MASTER CANNON ADVISED HE NEEDED SAND AND SAND BAGS. SHERIFF HOLT WILL GET FROM HIGHWAY
DEPARTMENT BECAUSE HE GAVE THEM SOME FOR MILITARY SURPLUS.

MISCELLANEOUS

WE WILL WRITE A RECEIPT FOR EVERY TRANSACTION.

RECEIPT BOOKS HAVE BEEN RECEIVED

ORDERING A CALCULATOR

PHONE’S ARE AVAILABLE INDIVIDUALLY OR PACKAGE OF THREE. WE WILL ORDER THREE PHONES.

NEXT MEETING WILL BE AT RANGE ON MAY 17, 2019 AT 8:30 AM.

MEETING ADJOURNED AT 10:20 AM. ON MOTION BY WARD AND SECOND BY HOLT. MEETING ADJOURNED

RESPECTFULLY SUBMITTED

DIANE SWATZELL



RANGE COMMITTEE MEETING

APRIL 17, 2019

RANGE

THE RANGE COMMITTEE MET AT 8:30 AM. AT RANGE. RANGE MEMBERS ATTENDING WERE SHERIFF WESLEY
HOLT, CHIEF TIM WARD AND DICK FAWBUSH COMMUNITY MEMBER. OTHER ATTENDEE’S INCLUDED RANGE
MASTER TERRY CANNON, DANNY LOWERY, ROGER WOOLSEY, KEVIN MORRISON, NICK MILLIGAN, DAVID BEVERLY,
TOMMY WHITEHEAD, KENN CARPENTER, DALE DODDS, DIANE SWATZELL AND REID SEALS WITH WGRV. QUORUM
BEING PRESENT MEETING WAS CALLED TO ORDER

DISCUSSION

CERTIFIED INSTRUCTION CLASSES MUST HAVE MINIMUM OF 20 PEOPLE AND MAXIMUM OF SO PEOPLE WITH TWO
HOUR LIMIT. COST IS $5.00 PER ATTENDEE.

TRAP AND SKEET FEE: CHILDREN 17 AND UNDER WITH PARENT COST WILL BE $5.00 CASH/$6.00 CREDIT CARD.
ADULT’S CASH $7.OO/$8.00 CREDIT CARD. MOTION BY CHIEF WARD, SECOND BY SHERIFF HOLD. MOTION CARRIED

LONG/SHORT BORE: $10.00 CASH PER PERSON; 2 HOUR MAXIMUM. $11.00 CREDIT CARD MOTION BY SHERIFF
HOLT, SECOND BY MR. FAWBUSH. MOTION CARRIED.

DISCUSSION OF HOURS

DISCUSSED CARROLL COUNTIES HOURS OPEN FROM 2 P.M. UNTIL DUSK W-F, SAT 10-DUSK AND SUN 2-DUSK.
CLOSED MONDAY AND TUESDAY AND ALSO CLOSE FOUR (4) MONTHS PER YEAR. DUE TO GRANT REQUIREMENTS
REQUIRING 21 HOURS PER WEEK COMMITTEE ASKED MR. WHITEHEAD IF AVERAGE HOURS WOULD COMPLY AND
HE ADVISED THAT WAS ACCEPTABLE. AFTER MORE DISCUSSION THE FOLLOWING HOURS WERE SET GIVING A
TOTAL OF 22 HOURS PER WEEK

WEDNESDAY, THURSDAY AND FRIDAY 12P.M. UNTIL S P.M.

SATURDAY 10A.M. UNTIL 5P.M.

WEATHER POLICY: IF COUNTYSCHOOLS ARE CLOSED THE RANGE WILL BE CLOSED. IF A HOLIDAY FALLS ON AN
OPEN DAY, WE WILL OBSERVE THE FOLLOWING DAYS JULY

4
TH CHRISTMAS, NEW YEARS, ANDTHANKSGIVING.

SHERIFF HOLT MADE MOTION, SECOND BY CHIEF WARD. MOTION CARRIED.

VOLUNTEERS: MUST BE CERTIFIED; WE CAN OFFER CLASS FOR CERTIFICATION. VOLUNTEERS MUST WORK 4
HOURS MINIMUM TO SHOOT 1 ROUND.

BANNERS: $1,000.00 UP TO 4X10 SIZE FOR ONE (1) YEAR (COUNTY FISCAL YEAR). PROMATICS WILL BE
ALLOWED TO PLACE BANNER AT NO COST.

FRIENDS OF RANGE: GOLD $500.00

SILVER $250.00

BRONZE $100.00

MISCELLANEOUS

MUST ORDER TWO PART RECEIPT BOOKS PRE-NUMBERED WITH ADDRESS.

JIMMY WILLETT HAS A LOGO DESIGNED.



UNIFORMS WILL BE ORANGE (KOl) SHIRTS, KHAKI PANTS AND KHAKI BOONIE HAT

CHECKING ON LEGALITY OF SELLING AMMO

JOHN McINTURFF WILL GIVE DANNY LOWERY AND ROGER WOOLSEY AN ANSWER ON INSURANCE

RIFLE RANGE WILL USE SLAG LUMBER IN FRONT OF BURM TO SLOW SHOT

MUST PUT 5IGNAGE AROUND PERIMETER “WARNING ACTIVE FIRING RANGE, NO TRESPASSING

OPENING DATE WILL BE MAY 8, 2019

WAVIER AND RULES APPROVED WITH NOTED CHANGES ON MOTION BY SHERIFF HOLT, SECOND BY CHIEF WARD.

MOTION CARRIED. COUNTY ATtORNEY WILL MAKE CORRECTIONS FOR NEXT MEETING.

NEXT MEETING WILL BE MAY 3, 2019 8:30 AM. AT RANGE. MEETING ADJOURNED AT 10:20 A.M. ON MOTION BY
SHERIFF HOLT, SECOND CHIEF WARD. MOTION CARRIED

RESPECTFULLY SUBMITTED

KIM HINSON



Greene County Insurance Committee
Open Session Minutes

April 24, 2019
Greene County Annex Greeneville, TN

Members Present:
Danny Lowery-Budget Dir Kevin Morrison-Mayor Wesley Holt-Sheriff
Roger Woolsey- Cnty Atty William Dabbs- Comm Dale Tucker -Comm
John Waddle- Comm Kevin SWatsell- Road Sup. Brad Peters- Comm
Erin Elmore- HR David McLain- Dir of Schools

Also Present:

Andrea Hills-TSC Sandy Fowler- Cnty Atty Asst Reid Seels- Media
Krystal Justis- Secretary Tony Williamson- Trinity Justin Ball- TCRS
Gary Rector-HWY Brian Lockhart- BCBST Maggie Hayes-Five Points
Cam Philbeck- AG Rick Clark-Excalibur

Call to Order:
Mayor Morrison called meeting to order at 8:37 am in the conference room at the Greene County Annex.
Minutes:
Motion was made by Commissioner Tucker to approve minutes from the March 27, 2019 meeting and was
seconded by Commissioner Dabbs. Motion was then approved with no opposition.
Reports:
Danny Lowery presented the March 2019 financials for Funds 121 and 264. Motion to approve the reports was
made by Roger Woolsey and was seconded by Commissioner Dabbs. Motion was then approved with no
opposition.
Discussion:
Clinic had 368 visits in March and have three on the waiting list for Biometric physicals to be called if the clinic
has a cancelation. Town of Greeneville is partnering with GLPS to start a clinic.
Roger Woolsey informed the committee that the three-year contract has been signed for the insurance
consultant Mclnturff Milligan and Brooks and Tn State Claims.
Rick Clark and Cam Philbeck with Excalibur spoke in an advisory capacity to the committee on IT coverage for

the county. Excalibur has already installed or upgraded firewalls for the courthouse, annex, EMS and Building
and Zoning offices. Excalibur recommended enterprise class devices, geo location blocks, secure emails,
acceptable use policies, backups, incident policies, active directory, audit trails, user rights, current up to date
software, Office 365 with the same versions used through all county offices and legal discovery. Also
recommended that the county contract with a company that have multiple individuals with different skill sets
and a hard wire so phone lines can be added. Motion was made by Commissioner Tucker and was seconded
by Roger Woolsey to have Excalibur to come in and determine the needs for each Greene County
Department’s IT and phones. This will be paid out of the Capitol Projects Fund with estimated cost of
$5000.00. Motion was then approved with no opposition. HR will get with Excalibur to get a list of departments
and equipment.
Justin Ball with TCRS spoke to the committee about their 457 plan. Motion was made by Commissioner Tucker
and was seconded by Commissioner Peters to submit a waiver to TCRS for all current employees enrolled into
Nation Wide 457 plans to be able to continue contributing to Nation Wide but freeze enrollment to new hires.
Motion was approved with no opposition. TCRS fixed rate of 3.2% contract ends in 2020 and will be
renegotiated on the fixed rate. Currently TCRS does not allow another vendor for a 457 plan.
Police retirement if passes will be at 25 years for law enforcement only, has passed Senate.



Meeting broke to go into Closed Session.
Reconvened for claims.

Claims:
Motion to approve claim 11000318008800 was made by Commissioner Tucker and seconded by Commissioner
Peters. Motion was approved with no opposition.
Motion to approve claim 444721 was made by Commissioner Dabbs and was seconded by Roger Woolsey.
Motion was approved with no opposition.
Motion to approve claim 110002146 was made by Commissioner Peters and was seconded by Commissioner
Dabbs. Motion was approved with no opposition.

Meeting was adjourned.

Respectfully Submitted,

Krystal Justis



Greene County Budget and Finance Committee
Meeting-Minutes May 3rd, 2019

Greene County Annex Conference Room, Greeneville, Tennessee

MEMBERS PRESENT:

Mayor Kevin Morrison -Chairman Dale Tucker-Commissioner
John Waddle- Commissioner Robin Quillen-Commissioner

Danny Lowery -Director of Finance Regina Nuckols- Budget & Finance Secretary
Roger Woolsey- County Attorney Kevin Swatsell- Greene County Road Superintendent
Nathan Holt- Greene County Trustee Gary Rector-Highway

OTHERS:

David McClain- Director of Greene County Schools Reid Seals-WGRV News Media

EugeniaEstes— Greeneville SunStaffWriter

CALL TO ORDER:

Mayor Kevin Morrison called the Budget & Finance committee meeting to order on Friday, May 3rd
2019 at 1:00 pm in the conference room at the Annex. A quorum was present.

Motion to approve the Budget & Finance minutes April 3rd, 2019 was made by Commissioner
Quillen, seconded by Commissioner Tucker. Minutes carried.

BUDGET AMENDMENTS:

For their review, the Committee received budget requests that had already been previously
approved by Mayor Morrison.

BUDGET AMENDMENTS NEEDING APPROVAL BY THE BUDGET & FINANCE COMMI1TEE

Greene County Attorney Roger Woolsey requested that $600 from the Greene County Attorney’s

Department budget be transferred from Part-Time Personnel (169), $526 into the Overtime Pay (187)

$433 into Social Security (201) $33 into Pension (204) and the remaining $8 into Employer Medicare

line (212). Motion to approve the budget request was made by Commissioner Quillen and seconded

by commissioner Tucker. Motion passed.

I. RESOLUTIONS:
A. A Resolution to amend the Greene County Schools General Purpose School

Fund 141 Budget $92,000 for changes in revenue and expenditures for the
fiscal year 2018-2019. No motion needed by Budget & Finance Committee. It
was already approved by the Greene County Education Committee.

B. A Resolution to amend the Greene County Schools Food Service Budget Fund
143 to budget an alternative breakfast grant for changes in revenue and
expenditures for the fiscal year 2018-2019. No motion needed by Budget &
FinanceCommittee. It was already approved by the Greene County Education
Corn mittee.

C. A Resolution to budget for $37,912 revenue received from various sources to
the Sheriff’s office for the fiscal year ending June 30, 2019. Motion to approve
Resolution C. was made by Commissioner Tucker and seconded by
Commissioner Quillen. Vote was approved unanimously.

1



Greene County Budget and Finance Committee
Meeting-Minutes May 3rd, 2019

Greene County Annex Conference Room, Greeneville, Tennessee

D. A Resolution of the Greene County Legislative Body to correct the language of
Resolution “J” passed during March Commission meeting allowing the
Highway Department to use funds from its Unassigned Fund Balance for items
damaged during the Flood of 2019 for the fiscal year ending June 30, 2019.
Motion to approve Resolution D. was made by Commissioner Tucker and
seconded by Commissioner Quillen. Vote was approved unanimously.

E. A Resolution of the Greene County Legislative Body to appropriate $1,950 in
salary and benefits from the Department of Accounts & Budgets to the County
Attorney for the fiscal year ending June 30, 2019. A motion was made by
Commissioner Tucker to approve Resolution E. Commissioner Quillen seconded
the motion. Motion passed.

A resolution to appropriate funds to the llighway Department received from
various GovDeals sales will be prepared to go in this months Commission
packet Commission Quillen made a motion to fund proceeds to the Fund 131
for the GovDeals sales. It was seconded by Commissioner Tucker. All were in
favor.

Discussions:

Mayor Morrison said that he was told from Nashville that 911 was on its own. When 911 was
instituted, our local Body did not raise the fund surcharge rates anywhere close to the highest
rate. Since then the State figured they did not need that funding. In 2013 the State took over all
execution of the phone surcharges which was based on the average locked in for 2010, 2011, and
2012, that took away essentially the 911 board to create revenue. They locked us in at that level.

Ask 911 to make necessary cuts if they can. Commissioner Waddle stated that in 2013 was what
they were getting from telephone calls. The State never told them that they were going to take
over. They did not have a chance to raise the surcharges. State took over revenue from 2012 and
the operating cost is based on 2019.
Next Budget workshop meetings:

May
15

th beginning at 9:00AM & May j
6

th beginning at 1:00 PM

The 2019-2020 Commissioner Budget Workshop meeting to discuss the proposed budgets will be
held on Tuesday, May 28th at 1:00 PM in the Health Department conference room.

Budget & Finance End of Year Cleanup meeting is June 27th at 4:00 PM

NEXT MEETING:

The next regular meeting is scheduled for Wednesday, June 5th, 2019 at 1 P.M. in the conference
room of the Greene County Annex building.

ADJOURNMENT: Meeting Adjourned at 1:40 P.M.

Respectfully submitted,
Regina Nuckols

Budget & Finance Secretary
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MEMBERS PRESENT:

GREENECOUNTY CABLE FRANCHISE COMMITTEE
February 11, 2019

Greene County Annex Building, Greeneville, Tennessee

Josh Arrowood — Commissioner
Pam Carpenter—Commissioner
Robin Quillen - Commissioner

Kaleb Powell - Commissioner
Butch Patterson - Commissioner
Roger Woolsey — County Attorney

MEMBERS NOT PRESENT: Mayor Kevin Morrison, Roger Woolsey — County Attorney

ALSOPRESENT:

Danny Lowery — Budget Director

Reid Seals —WGRV
Eugenia Estes — Greeneville Sun

Katy Brown — External Affairs/Comcast

Noah Maden —Tech Ops/Comcast
Brian Jones — Tech Ops/Comcast
Michelle Moore — Construction/Comcast

CALL TO ORDER:

Teddy Lawing - Commissioner
Bill Carroll — Greeneville Light & Power

Stacy Bolton — Greeneville Light & Power
Jim Bunch — Media Discovery
Members of the public

Commissioner Robin Quillen called the meeting to order at 3:30 P.M. in the conference room

at the Greene County Annex.

Introductions were made. It was stated that the cable contract expires June 2020. Katy Brown
spoke to the customers and said each customer is different and services can be costly at
different addresses.

MINUTES:

Commissioner Butch Patterson made motion to accept minutes. Second by Commissioner Pam
Carpenter. Minutes accepted.

DISCUSSION:

Discussion was opened with Bill Carroll asking if the contract was just for cable. Katy Brown

stated it was. Two previous mayors accepted the earlier contracts.



Commissioner Butch Patterson asked how this can be expanded. How can the contract be
improved. He wants more help for everyday customer for tv

Members of the public spoke about the price. One spoke of the increase in bill and asked for a
fixed contract for 24 months. Fixed income people don’t have the extra money to spend.
Several spoke of lost channels and price increases. Broad areas of the county are with no

competition. Katy Brown stated there was a channel audit as the rate changes.

Different prices for every budget promotions. Households that get free and reduced lunches
can get the internet for $9.95 per month through Comcast.

Commissioner Robin Quillen asked what can be done for the citizens. 626 agreement to stay in
compliance with the County as with the FCC agreement. One citizen in attendance asked for a
2 year contract to freeze the cost.

Commissioner Butch Patterson wants the fine to be taken off. He wantsto compare the prices
of neighboring areas.

Region team will give the commission the new agreements. Commissioner Robin Quillen will
get the answers for the new contract.

Commissioner Butch Patterson stated that the customer service is different here than in other
places.

Internet essentials for disabled Veterans as a discount was discussed. Also discussed was
discount for low income Seniors and whether or not it was available in this area.

Commissioner Robin Quillen spoke about Katy Brown getting each person’s issues before
leaving. Going to try to make it better for the citizens. One citizen attending stated she had her
channels cut and if she wanted them back she would have to pay from $49 to $125.

Katy Brown discussed about getting a grant.

Motion made by Josh Arrowood to adjourn. Second by Kaleb Powell. Meeting adjourned at

4:55pm.



GREENE COUNTY PERSONNEL POLICIES COMMIUEE

May 7, 2019

Greene County Annex Building, Greeneville, Tennessee

MEMBERS PRESENT:

Mayor Kevin Morrison — Ex Officio Robin Quillen — Commissioner
Erin Elmore — Ex Officio Teddy Lawing — Commissioner
Pam Carpenter — Commissioner Clifford “Doc” Bryant - Commissioner

MEMBERS NOT PRESENT: Commission Butch Patterson, Commissioner Brad Peters,
Commissioner Kaleb Powell

ALSOPRESENT:

Roger Woolsey, County Attorney Ray Allen — Sheriff’s Department

CALL TO ORDER:

Mayor Morrison called the meeting to order at 3:35 P.M. in the conference room at the Greene
County Annex.

MINUTES:

A motion to approve the minutes from April 10, 2019 was made by Commissioner Robin
Quillen, seconded by Commissioner Pam Carpenter. No discussion. Vote taken to approve. All in
favor. Minutes approved.

DISCUSSION:

(Old Business)

Erin Elmore stated that since most have payroll week of 12:00 am Wednesday until 11:59 pm
on Tuesday night except EMS, she spoke to TJ Manis at EMS. Retold her they can make it work.
Commissioner Doc Bryant said EMS needs to change from 24 hours because it’s dangerous.
Mayor Morrison said the Commission hasn’t approved hiring the additional people that would
require. As of right now all EMS slots are filled except one. Mayor Morrison stated that six
additional slots are on upcoming budget for EMS along with a 50 cent raise.

Commissioner Doc Bryant asked why not just get a private company to come in and run
convalescent calls. Commissioner Robin Quillen and Mayor Morrison both stated no that you
don’t want a private company in here.



Commissioner Robin Quillen stated that Calvin Hawkins, Director of EMS, has told her, we are
heading in the right direction and now have the 12 hour day truck.

Commissioner Doc Bryant stated that the problem is they have tried to incentivize EMS by
giving extra time off and this needs to stop. He suggested maybe doing a non- resident tax on

people working in Greene Countythat live in other counties. Re also suggested that all money
coming into EMS needs to stay at EMS and that the helicopters are used too much at the
hospitals. Mayor Morrison stated EMS now has 12 ambulances ready to go with S or9 trucks on
the road. EMS has one basic ambulance and the rest are advanced. Commissioner Doc Bryant
asked why not get more basic trucks to run convalescent calls.

Commissioner Robin Quillen asked if we can get back to Section 5.1 on workweeks. She
reminded everyone that Erin Elmore found out what we were waiting on by talking to TJ.

Commissioner Teddy Lawing made the motion to accept Section 5.1 with Commissioner Doc
Bryant second. No further discussion. All approved.

Section 5.3— Compensatory Time. Commissioner Robin Quillen made the motion to accept it as
is. Commissioner Teddy Lawing said there needsto be some sort of incentive or SRO’s will be
bottom of the barrel and it will backfire down the road. Commissioner Robin Quillen stated we
do need to think of a way to make it better for the SRO’s. Mayor Morrison asked who is
responsible for paying security at the games. Commissioner Teddy Lawing stated SRO gets
comp time, school system pay the other security and if extra is needed, school system pays out
of the gate money. Mayor Morrison asked about constables and Commissioner Teddy Lawing
stated they are not qualified for working security at games. Mayor Morrison asked if patrol
officers are used at the games, how are they paid. Commissioner Teddy Lawing stated they are
paid through the school system. Commissioner Doc Bryant asked how the school system can
legally hire security. Commissioner Teddy Lawing answered it is a written agreement.

Commissioner Robin Quillen stated that for now we need to leave the max at 300 for SRO
comp time, but this can be looked at again later.

Mayor Morrison said the intent of this committee is to get a flexible workable policy, to review
and update this document. It will be this committee’s responsibility to come back and review if
something needs to be updated.

Commissioner Doc Bryant asked why not lower the max to 200 because it can be raised later.
Commissioner Robin Quillen responded by stated this is what Sheriff Wesley Holt wanted. Erin
Elmore stated that the Sheriff came up with 300 to give the SRO’s comp time to use in the
summer months when school is out.

Commissioner Robin Quillen made the motion to accept as is. Commissioner Pam Carpenter
second. With no further discussion, vote was taken. Commissioner Doc Bryant voted “no”.
Commissioners Robin Quillen, Pam Carpenter, and Teddy Lawing voted “aye”. Motion approved
as recommended.



Mayor Morrison stated that Erin Elmore will rewrite this Personnel Policy and bring back to the
committee to review before it goes to the Commission for approval. He stated we are going to
try to get this set to be approved by the Commission when they do the budget and that it
should be ready to vote on at the June Commission meeting.

Roger Woolsey arrived at 4:25pm.

Mayor Morrison then asked if any other Old Business.

Commissioner Doc Bryant brought back up EMS and asked if they are still going to have a
different policy book. Commissioner Robin Quillen stated no, just a different section. Erin
Elmore stated this is a living document and the ultimate goal is to have everyone under one
policy, but that will take time. Commissioner Doc Bryant stated he thought the whole point was
to get everyone under the same policy and thinks it’s a mistake to have a different section for
EMS. Mayor Morrison stated that we can’t do that because it will cause more problems. Their
section has to be special because they are special. The benefits are put in there to keep people.
Commissioner Robin Quillen stated if you take away some of their benefits, you will have EMS
employees to quit. Commissioner Doc Bryant stated you can’t give them a raise and keep the
other stuff too. Commissioner Robin Quillen stated we are just getting a foot hold on EMS. This
is a starting place.

County Attorney, Roger Woolsey then discussed how at one time there were 7 different
policies. There will be issues but it’s a great start and you can keep meeting to work on EMS.
Best to try to get this thing passed in June.

Members began discussion off agenda to economic development and industry recruitment and
the Greene County Partnership and how to bring jobs into the area.

Mayor Morrison then brought the discussion back to the agenda.

(New Business)

Section on Sick Bank. Mayor Morrison stated we had an employee at Animal Control that was
injured recently (not work related) and an employee from EMS injured on the job. Some
employees want to be able to donate to sick time.

Commissioner Doc Bryant and Roger Woolsey both asked if it will go into a bank or to the
person. Erin Elmore stated single donations by case.

Mayor Morrison stated it goes for an employee, not in a bank per se. It will have to be needed
before it can be “banked” to be given.

Erin Elmore stated there will be requirements that have to be met in order to get donated sick
time.

Commissioner Doc Bryant asked about the pay differences and how stated that County will
make money on some and lose on others. Roger Woolsey stated this is a benefit for employees
so yes it might cost the County more money at times. Commissioner Doc Bryant said if it costs a



lot extra, then it won’t be worth it. Erin Elmore stated it won’t be used in excess and they have
to come through HR in order to get it.

Erin Elmore stated that Roger Woolsey needs to put the Sick Time Donation as a resolution to
be approved at the next Commission meeting. Mayor Morrison suggested calling it “Sick Time
Donation Policy”.

Commissioner Teddy Lawing made a motion to send resolution on Sick Time Donation Policy to
the Commission. Commissioner Doc Bryant second. No further discussion. All in favor.

Erin Elmore stated she will have everything ready for the committee to review at the next
meeting.

Commissioner Robin Quillen made motion to adjourn. Commissioner Pam Carpenter second. All
in favor.

With no other business and no further discussion, meeting was adjourned.

Next Personnel Policy Committee meeting will be held on May 30th at 3:30 pm.

Respectfully Submitted,
Kim Hinson



PROPERTY SALES COMMI1TEE

October 5, 2017

Greene County Annex Building, Greeneville, Tennessee

MEMBERS PRESENT:

Mayor David Crum — Ex Officio Lyle Parton — Commissioner
Jason Cobble — Commissioner Zak Neas - Commissioner

ALSO PRESENT: Roger Woolsey, County Attorney; Bill Nunnally, Attorney; Reid Seals, WGRV

MEMBER NOT PRESENT: Eddie Jennings - Commissioner

CALL TO ORDER: Mayor Crum called the meeting to order at 5:05 pm.

MINUTES: Lyle Parton made motion to accept with Zak Neas second. Motion approved to accept minutes.

DISCUSSION: Discussion began with bids made for each property.

Tim Ragon bid $3500 for Mt Bethel parcel. Zak Neas made motion to accept bid. Lyle Parton second. All in
favor for this bid to go before the County Commission at the next meeting.

Maria Gutierrez bid $1000 for 107 Cress Alley parcel. Jason Cobble made motion to accept bid. Lyle Patton
second. All in favor for this bid to go before the County Commission at the next meeting.

JC Hurd and Imogene Rurd bid $600 for 200 Sunburst Alley. Jason Cobble made motion to accept bid. Zak Neas
second. All in favor for this bid to go before the County Commission at the next meeting.

Craig Reaves bid $500 for N Hill Street parcel. Lyle Parton made motion to accept bid. Jason Cobble second. All
in favor for this bid to go before the County Commission at the next meeting.

Anongdeth Phommachanh bid $3000 for 1046W Vann Rd property. Lyle Parton made motion to accept bid.
Jason Cobble second. All in favor for this bid to go before the County Commission at the next meeting.

No other bids were brought in for the other properties.

Zak Neas placed a bid for $100 for Old Mountain Road. Jason Cobble made motion to accept bid. Lyle Parton
second. All in favor for this bid to go before the County Commission at the next meeting.

Jason Cobble placed a bid for $100 on Shiloh Shoals parcel. Lyle Patton made motion to accept bid. Zak Neas
second. All in favor for this bid to go before the County Commission at the next meeting.

Lyle Patton placed a bid for $100 for Pine Street parcel. Jason Cobble made motion to accept bid. Zak Neas
second. All in favor for this bid to go before the County Commission at the next meeting.

Business completed and meeting adjourned.

Respectfully Submitted

Kimberly Hinson



PROPERTY SALES COMMIUEE

May 21, 2019

Greene County Annex Building, Greeneville, Tennessee

MEMBERS PRESENT:

Mayor Kevin Morrison — Ex Officio Lyle Patton — Commissioner
Jason Cobble — Commissioner Jeffrey Bible - Commissioner

ALSOPRESENT: Roger Woolsey, County Attorney; Kay Armstrong, Clerk & Master; Chuck Jeffers, Assessor;

Nathan Holt, Trustee; Bland Justis

MEMBER NOT PRESENT: Lloyd “Hoot” Bowers - Commissioner

CALL TO ORDER: Mayor Morrison called the meeting to order at 3:10 pm.

MINUTES: Lyle Patton made motion to accept with Jeffrey Bible second. Motion approved to accept minutes
from October 5, 2017 meeting.

DISCUSSION: Discussion began with talk of the 8 parcels the County ended up with from the 2011 delinquent
tax sale. Mayor Morrison explained how he couldn’t find where anyone took these properties and that they
were not recorded. They are now recorded showing they are County owned properties that the County got
from the 2011 delinquent tax sale.

Mayor Morrison stated that we need to re-advertise these properties and then take bids for them. There is
another tax sale coming up on June

12
th and there needs to be a way to ensure we know if the County gets

any new properties and a concrete record of how to dispose of them. We got theseS properties at last tax
sale and deed was not recorded until recently because we didn’t know.

Roger Woolsey stated that the deeds need to be recorded at the earliest possible moment. Kay Armstrong
said she believes Bill Nunnally’s office prepares all of the deeds at the time of the tax sale. Mayor Morrison
stated these 8 properties were not on the list of County owned properties that were advertised at the last sale
of properties back in 2017. Roger and Nathan Holt both agreed the County needs to make sure deeds are
recorded.

Mayor Morrison said that going forward we need a system so it’s recorded to know what properties the
County ends up owning from the delinquent tax sales. Commissioner Lyle Patton asked if these S properties
were on the list from 2017. No they were not on the list of County owned properties available for sale in 2017.

Concerning the upcoming delinquent tax sale, Mayor Morrison asked Kay if the amount due includes
advertising and if this is a complete list of what will be at the sale. Kay Armstrong replied yes.

Discussion went back and forth on bidding for properties at the delinquent tax sale and the 6 month
redemption periods that are required. Nathan Holt asked Kay Armstrong if the redemption period is in the
advertisement for the sale. She replied yes it is. Nathan Holt then said that 6 months after the tax sale, we
need to get those deeds filed.

Mayor Morrison asked what kind of record do we have that the County gets the property at the tax sale. Kay
Armstrong replied that it is on the record of sale as a no bid. Roger Woolsey said if no bid then Kay didn’t bid



for the County. Nathan Rolt said if we don’t bid then the property stays with original owner. Roger said

correct.

Lyle Patton brought up the 3 properties that attorney Jeffrey Cobble has a client wanting to bid on. The bids
are over the tax amount owed for them.

Roger Woolsey said someone needs to go look at these upcoming properties and see if any are what the
County wants to end up with, then take that to the Commission. If any properties are in the County’s best
interest to no bid, then find out before the sale. Send Kay a letter to not bid for those properties. Mayor

Morrison asked Roger if the Mayor, Chuck Jeffers and Tim Tweed need to go look and then meet with this
committee again first before the sale. Nathan Rolt agreed this needs to be done before the sale. Roger
Woolsey said yes, because the Commission already gave you authority to not bid on certain properties.

Roger Woolsey stated there is no continuity on this because nobody is responsible for taking care of it.

Mayor Morrison said we need to establish procedure to ensure property deeds from delinquent tax sale are
sent to the Mayor in timely manner. Commission Lyle Patton made motion to for this. Nathan Holt suggested
including language that the deed will be subject to statutory redemption.

Kay Armstrong then asked when she would be paid. Nathan Holt said that’s an issue because there are some
properties that show no taxes paid. Mayor Morrison suggested that on parcels she bids off, we need to issue
her a check which goes back to the Trustee. Kay stated she liked that idea.

Nathan Holt brought up the Trustee Code from GAS states that if someone bids on property, the complete
terms of sale must be noticed in the paper giving 10 days for someone else to bid. The wording states:
Whenever the sale of land is arranged by the county mayor, the deed must not be executed or become final
until ten days after notice of a proposed sale, the name of the purchaser and the terms, conditions and price
are published in a newspaper in the county. The land must be described in the notice only by number, which
must refer to a description on file with the committee. If anyone increases the offer within the 10 days by 10
percent or more, the party making the first offer must be notified and a day must be fixed when both parties
shall appear and make offers. The tract of land must be sold to the highest and best offer.

Nathan HoIt suggested that the County not bid on anything in the future unless it was something the County
needs.

Mayor Morrison then asked about the three properties that we have a bid from Jeffrey Cobble. Do we need to
run this offer in the paper? Roger Woolsey said if it’s advertised, these people may decide not to get it and
that this needs to go through Jeff Cobble and see if they will still want to offer a bid if it is run in the paper as
required by CTAS.

Lyle Patton said if we have the deeds, we should be able to sell it. Roger replied that after hearing what
Nathan read on the code, we have to give others another chance to bid.

Jason Cobble commented that if it’s already been through the process and advertised for tax sale, why does it

have to go through the process again.

After much discussion on advertising, Roger stated the law is clear. Nathan said it states it is property the
County gets from the tax sale. Roger said we need to be in a position to carry this out and do it right. We need
to know how to handle this from this day forward.

Nathan Holt said there needs to be a process to record the fees on these properties. Roger suggested that
when they come to pay for the property, they pay the recording fee also.



Lyle Patton’s motion to also include that whenever the County sells property, as part of the procedure the
buyer is required to pay recording fee to Trustee. Jeffrey Bible second the motion. The motion to establish
procedure to ensure property deeds from delinquent tax sale are sent to the Mayor in timely manner with the
deed will be subject to statutory redemption. Payment for parcel and recording fees to be paid to the Trustee.
All agreed. Motion passed.

After more discussion on properties from the tax sale, Roger stated that to avoid us losing more money, we
need to make sure it will sell for the taxes owed. Nathan Holt suggested not even bidding unless stellar
property. Roger said we need to be careful on properties inside the city. Chuck Jeffers agreed by saying he
wouldn’t touch them. Nathan asked about properties with Federal tax liens. Kay said they are not on the list.

Nathan suggested the committee sit down with Bill Nunnally, the tax attorney. Kay agreed saying he has done
extensive research on the properties. Mayor Morrison agreed with this.

Mayor Morrison then asked what the committee wants to do with the three properties that we have the bid
on. Kay Armstrong said she has a belief that the County did not want them. Nathan stated that we have the
deeds now on them. Kay replied back that it says subject to approval. Mayor Morrison said we have the deeds
for these properties. We own them. Roger asked if we have legal title because her report doesn’t say we bid
on them. Deed says Greene County was high bidder on property. Kay Armstrong said she will look further on
this.

Jason Cobble asked what do we do with these three properties then. Roger Woolsey suggested the committee
meet again in 2 to 3 weeks. Jeffrey Bible said we need to contact these people that want the properties. Roger
said he will contact CTAS.

Due to Board of Equalization meeting in the conference room the first two weeks of June, no date chosen for
next meeting. Chuck Jeffers to get back with us after he checks the docket.

With no further business, Jeffrey Bible made the motion to adjourn. Jason Coble second. All in favor. Motion
to adjourn accepted.

Respectfully Submitted
Kimberly Hinson



Minutes of the GreeneCounty RegionalPlanning Commission

A meetingoftheGreeneCounty,TN RegionalPlanningCommissionwasheldon Tuesday,April
9,2019at 1:00p.m.attheGreeneCountyCourthouseAnnexConferenceRoom,204NorthCutler
Street,Greeneville,Tennessee.

MembersPresentlAb3ent StaffRepresentativesPresent/Absent
SamRiley, Chairman Kevin Morrison,CountyMayor
OwenLilley, Vice-Chairman RogerWoolsey,Count~’-A4teniey
GaryRector,Secretary Kevin Swatsell,RoadSuperintendent
Lyle Parton,AlternateSecretary Tim Tweed,Building Official
EdwinRemine Amy Tweed,PlanningCoordinator
Kristin Girton
SteviKing
Phillip Ottinger
JaconCobble

Also Present: Interestedcitizens

The Chairmancalledthemeetingto order, andaskedif membershadreceivedthe draft minutes
of the March 12, 2019 meeting. A motion was madeby Edwin Remine,secondedby Phillip
Ottinger,to approvetheminutesaswritten. The motion carriedunanimously.

Johnnyand Anna Mac ThompsonSubdivision. The Planning Commissionreviewedand
consideredgrantingpreliminary and final approvalto the Johnnyand Anna Mae Thompson
Subdivisionfor onelot totaling0.65 acreslocatedadjacentto HooverRoadin the21~civil district.
Staff statedthat there was an existing septic systemon the property, and the Certificate of
Completionhadbeen signed. All other requiredsignatureshad beenobtainedas well. Staff
recommendedgrantingpreliminaryandfinal approvalasall applicablerequirementshadbeenmet.
A motion was made by Gary Rector,secondedby Lyle Parton, to approvethe plat as it met all
applicablerequirements.Themotion carriedunanimously.

Lurline Bible EstateSection2. The PlanningCommissionreviewedand consideredgranting
preliminaryandfinal approvalto theLurline Bible EstateSection2, for 14 lots totaling27.70acres
locatedadjacentto RadersSidetrackRoad in the 8th civil district. Staff statedthat all lots had
public sewer service provided by Mosheim, and all signatureshad been obtained. Staff
recommendedgrantingpreliminaryandfinal approvalasall applicablerequirementshadbeenmet.
A motionwasmadeby GwenLilley, secondedby EdwinRemine,to approvetheplat asit metall
applicablerequirements.Themotion carriedunanimously.

William C. Hawk PropertySubdivision. ThePlanningCommissionreviewedandconsidered
grantingpreliminaryandfinal approvalto theWilliam C. HawkPropertySubdivisionfor five lots
totaling3.05 acreslocatedadjacentto WestAliensBridgeRoadin the

3
rd civil district. Staffstated

that thepropertyhadpreviouslybeensubdivided,but thatthe lot lineshadchangedslightly because



ofadedicationofright-of-waynotaccountedfor on theoriginal plat. TheTennesseeDepartment
of Environmentand Conservation(TDEC) wasreviewingthenew proposal,anda signatureby
one of the property ownerswas needed. Staff recommendedgranting preliminary and final
approvalto theplat, subjectto additionofsignaturesby TDECandonepropertyowner,asall other
applicablerequirementshadbeenmet. A motion wasmadeby Lyle Parton, secondedby Gary

Rector to approve the plat, subject to addition of signatures,as it met all other applicable
requirements.Themotion carriedunanimously.

Cody Lowry Subdivision. The Planning Commission reviewed and consideredgranting
preliminaryandfinal approvalto theCody Lowry Subdivision,for onelot totalingoneacrelocated
adjacentto SanfordCircle in the

9
th civil district. Staffstatedtheplat initially submittedfor review

showedtheexisting septicsystemfor the lot to be locatedacrosstheproposedpropertyline. The
plat had sincebeenredrawn,andthe plat before the Commissionshowedthat the lot had been
revisedso that thesepticsystemwaslocatedon theproposedlot. ThePlanningCommissionwas
informedthat the initial plat hadall requiredsignatures,but the propertyownerhadnot hadtime
to obtain signatureson thenewplat. Staffrecommendedgrantingpreliminaryand final approval
to theplat, subjectto additionof signaturesasobtainedfor the initial plat, asit met all applicable
requirements.A motion was madeby GaryRector,secondedby Edwin Remine,to approvethe
plat, subjectto addition of signatures,as it met all other applicablerequirements.The motion
carriedunanimously.
Administrativeminorsubdivisions. ThePlanningCommissionwasinformedthat the following

subdivisionshadbeenapprovedby staffsincethe last meeting.

• GraysburgHills GolfCourse,for one lot of 1.58 acres,locatedoff GraysburgHills Road
in the 16thcivil district.

• HappyHollow Farms,Inc Replatof Lots 19, 20 and 21, for two lots totaling 1.49 acres,
locatedatthe intersectionofPigeonCreekRoadandOld KentuckyRoad South in the

9
th

civil district.
• Combinationof Lots 1 and 2 of theCarl Loyd Property,for one lot totaling0.973 acres,

locatedadjacentto TuckerHollow Road Westin the 1 7th civil district.

A motion was madeby Gary Rector,secondedby Kristin Girton, to acceptthe list. The motion
carriedunanimously.

Monthly Activity Reportfor the Building and Zoning Office. The PlanningCommission
receivedcopiesof themonthly activity reportfor GreeneCountyBuilding/Planning/Zoning. A
motionwasmadeby GaryRector,secondedby Phillip Ottinger,to acceptthemonthlyreport. The
motioncarriedunanimously.

Other Business.

Margaret JenningsEstate Subdivision. The PlanningCommissionreviewedandconsidered
granting preliminaryand final approval to the revisedMargaretJenningsEstateSubdivision,



for 27 lots totaling54.46 acres,locatedadjacentto ReeceRoad in the l~civil district. Staff
statedthatthePlanningCommissionhadapprovedapreviousplat for thepropertyattheMarch
2019meeting,subjectto approvalby TDEC. Upon completionof theTDEC review,only 27
oftheoriginal 30 lotscouldbeapprovedfor subsurfacesewagedisposal.Therevisedplat being
consideredcombinedlots asfollows: Lots2 and3; Lots 21 and22; Lot 23 andthemajority of
Lot 25; andLot 24 with the remainderof Lot 25. All lots wereapprovedfor threebedrooms.
Staffrecommended grantingpreliminaryand final approvalto the revisedplat asall applicable
requirementshadbeenmet. A motionwasmadeby GaryRector,secondedby EdwinRemine,
to approve the revisedplat as it met all applicablerequirements. The motion carried
unanimously.

Therebeingno furtherbusiness,amotion wasmadeby GaryRector,secondedby EdwinRemine,
to adjourn. Themotion carriedunanimously,andthemeetingadjournedat 1:20 p.m.

Chairman/ViceChairman:



GREENECOUNTYROADCOMMITTEE

MINUTESOF MEETING

MARCH28, 2019

PRESENT ABSENT

HOOT BOWERS TIM WHITE
GEORGE CLEMMER GARY SHELTON

BUTCH PA1TERSON

JOSH ARRW000

DOC BRYANT

KEVIN SWATSELLCAI.LED THE MEETINGTO ORDER. FIRST ONTHEAGENDAWASTO READOVER

THE MINUTES OF THE OCTOBER 1, 2018. GEORGE CLEMMER MADE A MOTION TO APPROVE

THE MINUTES, SECONDED BY HOOT BOWERS AND PASSED WITH UNANIMOUS APPROVAL.

KEVIN SWATSELL SAID WE NEED TO ELECT A VICE CHAIRMAN FOR THE ROAD COMMITTEE, IN
THE ABSENCE OF THE CHAIRMAN.

HOOT BOWERS MADE A RECOMDATION THAT GEORGE CLEMMER BE THE VICE CHAIRMAN.
DOC BRYANT SECONDED THE MOTION, PASSED WITH UNANIMOUS APPROVAL.

KEVIN SWATSELL TOLD THE COMMI1TEE THAT HE WANTED TO BRING THEM UP TO DATE ON
HOW WE STAND ON EQUIPMENT. THERE ISA LOT OF WEAR & TEAR ON OUR SUPERVISORS
TRUCKS. WE HAVE SUPERVISORS THAT GO OUT EVERY WEEKEND ON CALL WITH CHAIN SAWS,
CHAINS, & EMERGENCY EQUIPMENT. HE READ A LIST OF THE TRUCKS & WHAT MILEAGE WAS
FOR EACH TRUCK. THE TRUCKS ALL HAVE HIGH MILEAGE, RANGING FROM 150 THOUSAND TO

184 THOUSAND.

DOC BRYANT ASKED WHAT TYPE OF TRUCKS ARE THEY?

KEVIN SWATSELL SAID THEY ARE ALL GAS BURNERS.

GEORGE CLEMMER ASKED KEVIN SWATSELL IF THERE WAS ANY PROBLEM WITH THEM?

KEVIN SWATSELL SAID WE ARE HAVING SOME ISSUES WITH SOME OF THEM USING OIL & THEY
ARE USED EVERY DAY WITH HIGH MILEAGE.

BUTCH PATTERSON ASKED KEVIN IF HE HAS LOOKED ON GOV DEAL’S OR STATE SURPLUS FOR
REPLACEMENT TRUCKS?

KEVIN SWATSELL SAID YES, I HAVE. WE JUST HAVE A LOT OF OLDER EQUIPMENT THAT I HAVE

PUT ON GOV DEAL’S TO SALE & PUT THE MONEY BACK ON PURCHING NEW TRUCKS &
EQUIPMENT.

DOCBRYANTASKED IF WEHADANYTRUCKSTHAT HADCNGENGINES? THESE ENGINESRUN
ON NATURALGAS. THEYAREA LITTLE BIT HIGHERTHENGASBURNERS.YOUWOULDHAVETO

BUY A CNG PUMP. THE NEAREST FILLING STATION IS IN ASHEVILLE, NC.



KEVIN SWATSELL SAID WE DON’T HAVE A BUDGET FOR THAT,

DOC BRYANT SAID THAT WAY YOU GET MORE FOR YOUR MONEY,

KEVIN SWATSELL SAID LET ME FINISH GOING DOWN MY LIST. I HAVE SINGLE AXEL DUMP

TRUCK, THAT ARE VERY VALUABLE TO US BECAUSE THEY CAN TURN ON THE SMALL ROADS. HE

EXPLAINED TO THE COMMITTEE THAT THERE WERE DUMP TRUCKS HAD HIGH MILEAGE

RANGING FROM OVER 300THOUSAND MILES TO 113 THOUSAND MILES.

BUTCH PATTERSON ASKED WHAT IS THE NUMBER FOR THEM TO BE REPLACED?

KEVIN SWATSELL SAID 4 TO 5 THOUSAND MILES & SLEEVE THEM & RUN THEM, BUT THEY ARE

JUST WOREOUT.

DOC BRYANT SAID LIKE THE UNDER CARRIAGE?

KEVIN SWATSELL SAID RIGHT. LET ME GIVE YOU AN EXAMPLE OF THIS. WE SENT A DRIVER TO

THE QUARRY TO GET ROCK AND WE HAD TO GO HAUL IT BACK TO THE SHOP BECAUSE HE
SHEARED THE ROCKER ARMS BECAUSE THE BUSHHING WERE WORE OUT. HE WENT OVER THE

DUMP TRUCK LIST & THE HIGH MILEAGE THAT EACH PIECE HAD. WE HAVE A NEWER GRADALL

& THE GUYSPASSTHENEWERONETO TAKETHEOLDER ONE. WE HAVE FARM TRACTORS THAT

WE USE FOR MOWING SIDES OF THE ROADS & THEY HAVE A LOT OF HOURS ON THEM. WE DO

REGULAR MAINTANCE ON THE EQUIPMENT, BUT WE HAVE A DIRT LOADER THAT HASN’T BEEN

SERVICEDSINCE 2013.

DOCBRYANTSAID SO THE PREVIOUSADMINISTRATION DIDN’T DOTHE PROPERMAINTANCE

.ON THE EQUIPMENT.

KEVIN SWATSELL SAID I’M NOT HERE TO SLING MUD. WE HAVE A 9000 SKID STEER THAT STILL

HASTHE BREAKIN OIL IN IT. WEHAVEA 2016 TRACTORTHAT HAS1800 HRSON IT. I GOTO

CTAS MEETINGS & VENDERS APPROCH ME ABOUT BUYING NEW HEAVYDUTY TRACTOR. WHEN

THEY TELL ME THE PRICE, I ASK THEM IF THEY HAVE ANY USED ONES. THEY SAID NO, WE DON’T

SALE USED ONES.

GARYRECTORSAID I FARM& I USE IT EVERY DAY& PUT 1000 HOURS ON A FARM TRACTOR IN 4
YEARS. WEAREPUTTING 2000 HOURSONTHETRACTORSIN ONE YEAR.

KEVIN SWATSELL SAID THE TRACTORS ARE RUNNING YEAR ROUND NOW. WE HAVE SHUT

THEM DOWN IN THE PAST FEW MONTHS, DUE TO THE FLOODING & WORKING ON CLEANING IT

UP. ON SOMEOF THE EQUIPMENTTHETACKDOESN’TWORK,LIKE THECATGRADERTHATWE

SOLD ONGOV DEALS,

DOC BRYANT IS THE CAT GRADER NOT USEABLE?

KEVIN SWATSELL SAID IT’S STILL GOOD FOR FARM WORK BUT NOT FOR ROAD WORK. WE

HAVE 301 THEM & WE KEPT THE 2 BESTOF THE 3. NOW THE GRADALL IS SOMETHING WE



USEEVERY DAY. THE ONLYPROBLEMIS THE ISSUE WITHTHE NEWERONEIS IT HASA

MERCEDES ENGINE. THEY WENT AWAY FOR THERE ORGINAL LAYOUT OF TWO MOTORS, TO

ONE. NOW THE COMPANY HAS GONE BACK TO THERE ORGINAL MOTOR, BUT JUST ONE

ENGINE, INSTEAD OF TWO AND IT REQUIRES SPECIAL TOOLS TO WORK ON IT AND WE HAVE TO
PURCHASE THE PARTS FROM GRADALL BECAUSE THEY ARE THE ONLY ONE THAT HAS THEM.

THIS GRADALLHASA BADCOREANDLOSING WATERINTO THE HEAD. REPLACING IT IS NOTA

GOOD OPTION BECAUSE IT LIKE PUTTING A BANDAID ON IT. ITS JUST NOT WORTH PUTTING

MORE MONEY INTO IT. A NEW ONE IS AROUND $400 THOUSAND.

DOC BRYANT ASKED SO IT JUST NEEDS A NEW ENGINE?

KEVIN SWATSELL SAID I LOOKED AT TRADING IT IN ON A NEW ONE AND THEY WANT $20
THOUSAND AND BOTH OF THE GRADALLS AS TRADE IN. WE WOULD BE BETTER OFF PUTTING
THE GRADALLONGOVDEALSANDPUTtING THE MONEYTOWARDA NEWONE.

BUTCH PATTERSON ASKED HOW MUCH IS A NEW GRADALL?

KEVIN SWATSELL $404 THOUSAND FOR A BASIC GRADALL.

GARY RECTOR SAID THE PRICE ON THE GRADALL WILL INCREASE 11 THOUSAND EACH YEAR.

BUTCH PATTERSON SAID SO IT WOULD BE $60 TO $70 THOUSAND TO FIX IT.

HOOT BOWERS SAID THAT WITH THAT THERE IS NOT GUARANTEE WITH THAT RIGHT?

BUTCH PATTERSON SAID NEED TO DEVELOP A FLEET MANTAINCE PLAN.

DOC BRYANT SAID NEED A SYSTEM IN PLACE ON EQUIPMENT TO TELL YOU WHAT THE LIFE
EXPECTANCY IS OF THE EQUIPMENT AND WHEN THEY HAVE REACHED 50% OF THEIR LIFE
EXPECTANCY, SEE WHAT IT COST TO REPLACE IT OR WHAT IT WILL COST TO GET THE

EQUIPMENT BACK UP TO PAR.

KEVIN SWATSELL SAID THAT CTAS HAS A FLEET MAINTANCE PROGRAM THAT ALERTS YOU

WHEN EACH PIECE OF EQUIPMENT IS DUE TO BE SERVICED & CAN KEEP UP WITH WHAT IS

SPENT ON EACH PIECE OF EQUPIMENT.

GARY RECTOR SAID THE GRADALL HAS BEEN IN THE SHOP NUMBERUS TIMES AND STILL NOT

WORKING LIKE IT SHOULD BE.

DOC BRYANT SAID DOES COUNTY COMMISSION HAVE TO APPOVE IT FOR YOU TO BUY ONE?

KEVIN SWATSELLSAID THEY HAVEALL READYPUTTHE MONEYIN THE LINE TO PURCHASE IT.

DOC BRYANT SAID WE NEED TO HAVE A MEETING SO WE CAN KNOW WHAT’S GOING ON.

BUTCH PATTERSON SAID THE ROAD COMMITTEE NEEDS TO MAKE THERECOMMENDATIONTO

THEBUDGETCOMMITTEE BEFORE IT GOES TO THE FULL COMMISSION.



DOC BRYANT SAID WE NEED TO HAVE PHOTOS OF THE EQUIPMENT OR JUST CALL AND HAVE

THEM COME BY THE SHOP AND LOOK AT IT FIRST.

BUTCHPATERSONSAID THEROADCOMMITTEECANMAKEA RECOMMENDATIONBUTTHERE

IS NOTHINGWRONGWITH TALKING TO 21 PEOPLEABOUTTHE EQUIPMENT AND HAVING

THEM TO COME BY AND LOOK ATTHE EQUIPMENT.

KEVIN SWATSELL SAID I’M TALKING ALL THE COMMISSIONERS TO COME LOOK AT THE

EQUIPMENT & THE GRADALL.

DOCBRYANTWANTSA LIST OF THE EQUIPMENTWITH THE MILAGE& A LIFE EXPECTANCYON

THE EQUIPMENT.

GARY RECTOR SAID I DON’T KNOW IF WE CAN GET ANYONE TO GIVE US A LIFE EXPECTANCY ON
THE EQUIPMENT.

KEVIN SWATSELL MADE A MOTION TO ADJURN THE MEETING, BUTCH PATTERSON SECONDED
THE MOTION, PASSED WITH UNANIMOUS APPROVAL.



GREENE COUNTY ROAD COMMITTEE
MINUTES OF MEETING

MAY 14, 2019

PRESENT ABSENT
HOOT BOWERS
GEORGE CLEMMER JOSH ARROWOOD
TIM WHITE
GARY SHELTON
BUTCH PATTERSON
DOC BRYANT

FIRSTON THE AGENDA WAS TO READ OVER THE MINUTES OF MARCH 28, 2019.
HOOTBOWERSMADE A MOTION TO APPROVETHE MINUTES, SECONDEDBY DOC
BRYANT.

NEXT ON THE AGENDA IS DISCUSSIONON CHANGING THE LANGUAGE ON A
RESOLUTION PASSEDIN FULL COMMISSION.

KEVIN SWATSELL TOLD THE COMMIYFEE THAT IT WAS HIS FAULT THE
LANGUAGE IN THE RESOLUTIONNEEDED TO BE CHANGED BECAUSEHE
CONSIDEREDA DUMP TRUCK A PIECEOF EQUIPMENTWHEN IT IS ACTUALLY
CLASSIFIED AS A VEHICLE. THE DAMAGE TO THE DUMP TRUCK OCCURRED
DURING THE FLOOD. HE TOLD THE COMMIYFEE HE IS NOT ASKING FORMORE
MONEY; HE IS ONLY CHANGING THE LANGUAGE STATING REPAIRSON
VEHICLE(S)INSTEAD OF EQUIPMENT.

DOC BRYANT ASKED IF A NEW RESOLUTIONNEEDEDTO BE WRITTEN UP.

GARY SHELTONASKED IF IT IS ALREADY ON THE AGENDA FORFULL
COMMISSION.

KEVIN SWATSELL SAID YES.

A COMMITTEE MEMBER ASKED KEVIN WHO BROUGHTTHIS TO HIS ATTENTION.

KEVIN SWATSELL SAID BUDGET AND FINANCE AND THE PURCHASING
DEPARTMENT.

HOOT BOWERSSTATED THAT NO ACTION WAS NEEDEDAND ASKED KEVIN IF HE
WAS JUSTMAKING THE COMMITTEE AWARE OF WHAT IS GOING ON.

KEVIN SWATSELL TOLD THE COMMITTEE HE WOULD APPRECIATETHEIR
BLESSINGFOR DOING SO.

GARY SHELTON MADE A MOTION TO RECOMMEND THE RESOLUTION,SECONDED
BY DOC BRYANT. AND I~ASSEDWITH UNANIMOUS APPROVAL.



NEXT ON THE AGENDA KEVIN SWATSELL NAMED SEVERAL ROADSTHAT HAD
BEEN REPAIRED FROM THE FLOOD DAMAGE. HE ALSO TOLF THE COMMITTEE
WHAT ROADS WILL BE REPAIREDNEXT FROM THE FLOOD DAMAGE WHICH
INCLUDED BRITTONTOWN, HEADRICK, BETHANY, WATTENBARGER LANE, AND
WATTENBARGER GAP.

KEVIN SWATSELL THENTOLD THE COMMITTEE THAT HE HAS NOT PURCHASED
A GRADALL YET BUT STILL HAS PLANS TO DO SO. KEVIN WOULD LIKE TO TAKE
THE OPERATORAND SUPERVISORTO THE COMPANY AND LET THEM TRY IT OUT
TO MAKE SURE IT IS WHAT WE NEEDAT THE HIGHWAY DEPARTMENT.

TIM WHITE SUGGESTEDWALKING AWAY IF IT HAD A MERCEDESMOTOR.

DOC BRYANT ASKED IF THEREIS A FACILITY THAT WILL ALLOW YOU TO TRY IT
OUT BEFOREPURCHASING.

KEVIN SAID THEREIS A FACILITY THAT WILL ALLOW US TO MAKE SUREIT IS
USERFRIENDLY AND TO MAKE SURE IT’S WHAT THE HIGHWAY DEPARTMENT
NEEDS BUT WILL NOT BE ABLE TO ACTUALLY USETHE GRADALL.

DOC BRYANT ASKED WHERETHE FACILITY IS.

KEVIN SWATSELL SAID NASHVILLE. HE ALSO SAID IT IS A $427,000.00PIECEOF
EQUIPMENT.

NEXT ON THE AGENDA IS OTHERBUSINESS.

KEVIN SWATSELL ADDRESSEDTHE COMMITTEE WITH A STATEMENT THAT HAS
BEEN BROUGHTUP TO HIM CONCERNINGGOLF VILLA DRIVE WHICH IS OFF THE
ASHEVILLE HWY AND GOESTO THE “CLUBHOUSE.” THE OWNERSHAVE
REQUESTEDTHAT THE ROAD BE GRANDFATHEREDIN AND ADDED TO THE
OFFICIAL COUNTY ROAD LIST.

BUTCH PATTERSONASKED IF THE ROAD QUALITY IS BELOW THE COMMITTEES
SUBDIVISION STANDARDS.

HOOT BOWERSASKED IF THE PROPERTYOWNERSHAVE TO PAY TO BRING THE
ROAD UP TO SUBDIVISION STANDARDS.

TIM WHITE STATEDTHAT THE COMMITTEE APPROVEDTHE GUIDELINES FOR
ADDING A ROAD TOTHE COUNTY ROAD LIST.

BUTCH PATTERSONASKED IF THERE’S ANY HOUSESGOING UP TO THE
CLUBHOUSE.

KEVIN SWATSELL SAID NO, NOT THE SECTIONTHAT IS [N QUESTION.

BUTCH PATTERSONASKED WHY THE OWNERSWOULD ASK THIS TO BE
CONSIDERED.HE ALSO STATED IF THEY WANTED THE SECTION WITHOUT
HOUSESTO BE ADDED THEY WOULD EVENTUALLY ASK FOR THE RESTOF THE
ROAD TO BE ADDED.



TIM WHITE STATED THAI THE COMMITTEE APPROVEDTI-IE GUIDELINES BUT
KEVIN SWATSELL IS THE ROAD SUPERINTENDENTAND IT WOULD BE HIS CALL
WHETHERTHE ROAD IS UP TO STANDARDS ORNOT. HE ALSO TOLD THE
COMMITTEE THAT IT COSTSAPPROXIMATELY RIGHT UNDER $100,000TO PAVE
ONE MILE OF ROAD.

GARY SHELTON SUGGESTEDTHERE BE MORE RESEARCHDONE ON THIS
MATTER.

KEVIN SWATSELLTOLD THE COMMITTEE THAT HE IS ONLY TELLING THEM THIS
INFORMATION SO THEY WOULD BE AWARE; THEREWAS NO SPONSORAT THE
MEETING CONCERNINGTHIS MATTER.

DOC BRYANT ASKED KEVIN IF THERE’S ANY HOUSESON THE SECTIONBEING
QUESTIONED.

KEVIN SWATSELL SAID NO.

DOC BRYANT STATEDUNTIL IT IS BROUGHTUP TO SUBDIVIDION S±ANDARDS
THEREIS NOTHING TO CONSIDER.

KEVIN SWATSELL STATEDTHAT THE ROAD IS CLOSE TO BEING UP TO
STANDARDS.

BUTCH PATTERSONAND DOC BRYANT BOTH QUESTIONEDTHE ROAD
COMMITTEE HAVING TO ADD A ROAD WHEN IT IS BROUGHTUP TO STANDARDS.

HOOTBOWERS SUGGESTEDDISCUSSINGTHE MATTER AT THE NEXT MEETING
WHEN SOMEONEIS THERETO SPEAK ON IT NOW THAT THE COMMITTEE IS
AWARE OF IT.

HOOTBOWERSALSO SAID IT WOULD TAKE WHAT THEY SALE THE LOTS FORTO
BUILD THE ROAD UP TO SUBDIVISION STANDARDS.

NEXT ON THE AGENDA WAS THE DISCUSSIONTHAT KATHY CRAWFORDWANTED
TO BRING IN FRONT OF THE COMMITTEE.

KATHY CRAWFORD ADDRESSEDTHE COMMITTEE WITH A CONCERNTHAT A
CITIZEN HAD BROUGHTTO HER ATTENTION CONCERNINGRYAN RD. THE
CITIZEN TOLD KATHY THAT THE SPEEDLIMIT SHOULD BE REDUCEDTO 30MPH
ON THE ROAD.

GARY RECTORTOLD THE COMMITTEE THAT RYAN ROAD IS IN THE NORTHERN
PART OF GREENECOUNTY.

KEVIN SWATSELL TOLD THE COMMITTEE THAT RYAN ROAD IS A LINED
(STRIPED)ROAD MEANING THE SPEEDLIMIT IS 45MPH UNLESS POSTED
OTHERW1SF.

KEVIN ALSO TOLD THE COMMITTEE THAT KATHY WOULD LIKE TO SPONSORA
RESOLUTIONTO REDUCETHE SPEEDLIMIT ON THE ROAD.



KATHY CRAWFORD SAID SHEPARKED ON MOODY ROAD 2 DIFFERENTTIMES
AND WATCHED THE DRIVERS ON RYAN ROAD. SHETOLD THE COMM1TTEE THAT
PEOPLEWEREFLYIG ON THAT ROAD.

TIM WHITE TOLD THE COMMITTEE TO KEEP IN MIND THAT 2 SPEEDLIMITS WERE
CHANGED RECENTLY AFTER KEVIN SWATSELLSHOWED CONCERNTHAT THE
SPEEDLIMIT WAS TOO FAST, NOW KATHY CRAWFORD WANTS RYAN ROAD TO
BE CONSIDERED,AND THE LIST WILL CONTINUE FROM THERE. TIM REMINDED
THE COMMITTEE THAT THE REASONA COUNTY WIDE SPEEDLIMIT WAS SET
WAS TO REDUCETEHEEXPENSEOF ALL THE SIGNS.TIM TOLD THE COMMITTEE
THAT THE COSTOF ONE SIGN INCLUDING LABOR IS $81.75PERSIGN.

DOC BRYANT ASKED IF THAT PRICEWAS INCLUDING LABOR.

KEVIN SWATSELL SAID YES, THE PRICEINCLUDES $25.00FOR LABOR.

BUTCH PATTERSONASKED KATHY CRAWFORD IF OTHERPROPERTYOWNERS
HAD BEEN ASKED WHAT THEY THINK ABOUT THE SPEEDLIMIT.

KATHY CRAWFORD SAID SHEWENT TO HOUSESAND ASKED THE RESIDENTS
AND THEY ALL AGREEDTHE SPEEDLIMIT SHOULD BE REDUCED.

BUTCH PATTERSONASKED IF THE SHERIFF’SDEPARTMENTHAD BEEN NOTIFIED
AND ASKED TO PATROL THE AREA.

KATHY CRAWFORD SAID NO.

GARY SHELTONASKED IF SOMEONEFROM THE SHERIFF’SDEPT COULD GO OUT
AND EVALUATE TO SEE WHAT THE SPEEDLIMIT SHOULD BE ON THE ROAD.

GARY RECTORSTATEDTHAT THE COUNTY WIDE SPEEDLIMIT SIGN ALSO
STATES UNLESS OTHERWISEPOSTED.

TIM WHITE TOLD THE COMMITTEE TO BE PREPAREDFOR OTHERSTO COME
FORWARD EXPECTINGTHE SAME THING IF WE CHANGE THE SPEEDLIMIT ON A
FEW ROADS AND PEOPLEASKING TO ADD ROADS TO THE ROAD LIST.

TIM WHITE TOLD KATHY CRAWFORD TO HAVE THE RESOLUTIONWRITTEN UP
AND BRING IT TO THE NEXT MEETING FOR DISCUSSION.

DOC BRYANT ASKED KEVIN SWATSELLWHAT HETHOUGHT ABOUT SPEED
BUMPS.

KEVIN SWATSELL SAID THE LAST TIME HE LOOKE INTO SPEEDBUMPS IT WAS
AGAINST THE LAW TO PUT THEM ON THE ROADS AND IT WAS A HAZARD. HE
ALSO STATED IF SOMEONEHAD A WRECK THE COUNTY COULD BE HELD LIABLE.

DOC BRYANT STATED HE WISHED THEREWAS A SPEEDBUMP ON HIS ROAD.

GARY RECTORSAID HE THOUGHT SIGNS HAD TO BE POSTEDWHERESPEED
BUMPS ARE ON [HE ROADS.



BUTCH PATTERSONSTATEDSOMERESIDENTSCOMPLAIN ABOUT SPEEDBUMPS
IN FRONT OF THEIR HOMES BECAUSEOF THE SOUND WHEN CARS DRIVE OVER
THEM.

DOC BRYANT SAID HE WOULD CHOOSESAFETY OVER SOMENOISEANYDAY.

DOC BRYANT ASKED IF THEREWAS A WAY TO FIND OUT THE ACCIDENT RATE
ON THE ROAD.

KEVIN SWATSELL SAID THE SHERIFF’SDEPARTMENTWOULD HAVE THAT
INFORMATION.

DOC BRYANT ASKED KEVIN SWATSELL IF HE COULD GETMORE INFORMATION
ABOUT INSTALLING SPEEDBUMPS ON THE COUNTYROADS.

KEVIN SWATSELL SAID HE COULD DO SOME RESEARCHON IT INCLUDING
DIMENSIONS AND COST.

TIM WHITE ADVISED THE COMMITTEE TO BE CAREFUL WHAT THEY DO WHEN
REDUCINGSPEEDLIMITS ETC BECAUSEOTHERSWILL BE DISSATISFIEDWITH
REDUCINGTHE SPEEDLIMIT.

TIM WHITE TOLD THE COMMITTEE THAT WHEN LEGAL MATTERS COME UP HE
WOULD LIKE TO GET LEGAL ADVICE FROM THE COUNTYATTORNEY. HE FEELS
THAT SINCE THE COUNTY ATTORNEY IS FULL TIME HE SHOULD BE AT EVERY
COMMITTEE MEETING.

THE ROAD COMMITTEE MEMBERS AGREED WITH TIM WHITE.

KEVIN SWATSELL TOLD THE MEMBERS THAT ROGERWOOLSEYHAD BEEN
INVITED TOTHE MEETING BUT WAS TOLD HE WAS ON VACATION.

KEVIN SWATSELL ADDRESSEDTHE COMMITTEE WITH ANOTHER MATTER THAT
HAD BEEN BROUGHTTO HIS ATTENTION.

KEVIN SWATSELL TOLD THE COMMITTEE THEREIS A SUBDIVISION THAT IS OFF
BUCKINGHAM RD. THE OWNERWAS GIVEN GUIDELINES TO FOLLOW TO GET
THIS SUBDIVISION ADDED TO THE COUNTY ROAD LIST. KEVIN SAYS HIS BOND
EXPIRED AND THE OWNERWAS TOLD TO PUT DOWN 3” OF ASPHALT. KEVIN
STATED HETHOUGHT 1 ‘/2” SOUNDEDRIGHT TO HIM. KEVIN TOLD THE
COMMITTEE THE PROPERTYOWNERCONTACTEDHIM CONCERNINGTHIS.

HOOT BOWERSASKED IF PREVIOUSADMINISTRATION TOLD THE PROPERTY
OWNERTHIS.

KEVIN SWATSELL SAID THE PROPERTYOWNER WAS ASKED TO HAVE A CORE
DRILL SAMPLEOF WHAT WAS ALREADY PUT DOWN.

KEVIN SWATSELL TOLD THE COMMITTEE HE WAS TOLD THAT THE PROPERTY
OWNEROF THE SUBDIVISION HAD BEEN TO A ROAD COMMITTEE MEETING IN
THE PAST.



TIM WHITE SAID HE WOULD CHALLENGE THAT; STATING HE DOESN’T THINK HE
CAME TO A ROAD COMMITTEE MEETING.TIM ALSO SAID HE FEELSTHIS IS A
LEGAL PROBLEM SINCE LOTS HAVE BEEN SOLD ALREADY WITHOUT THE ROAD
BEING A COUNTY ROAD.

KEVIN SWATSELL SAID THE ROAD SEEMSTO BE HOLDING UP WELL.

GARY SHELTONSAID SO THE COREIS EXPENSIVEAND THE PROPERTYOWNER
DOESN’T WANT TO DO IT?

KEVIN SWATSELLTOLD THE COMMITTEE THEREARE NO CRACKS IN THE ROAD.

DOC BRYANT ASKED IF THEREIS A REQUIREMENTSTATING TO HAVE TO CORE
DRILL BEFOREPUTTING THE TOP ON A ROAD?

KEVIN SWATSELL SAID NOT THAT HE IS AWARE OF.

DOC BRYANT ASKED KEVIN IF THE ROAD IS EXCEPTABLE?

KEVIN SWATSELLSAID IT LOOKS GOOD WITH THE I V2” AND SAID IT WOULDN’T
COSTTHE COUNTY ANYMORE MONEY TO ADD IT OTHERTHAN MAINTAINING
FROM THAT DAY FORWARD.

KEVIN SWATSELL SAID HE IS ONLY GOING BY WHAT HE CAN VISUALLY SEE;HE
HAS NO WAY OF KNOWING WHAT IT IS LIKE UNDERNEATH.

BUTCH PATTERSONSAID THE PROPERTYOWNERNEEDS TO GET THE WRITTEN
AGREEMENTTHAT SHOWSWHAT HENEEDSTO DO TO HAVE THE ROAD ADDED
AND TAKE IT TO ROGERWOOLSEY ONCEHE HAS FINISHED WITH THE ROAD.

DOC BRYANT ASKED KEVIN SWATSELL WHO ASKED FOR THE COREDRILL.

KEVIN SWATSELL SAID HE DIDN’T KNOW; HE WASN’T THERE.KEVIN ALSO TOLD
THE COMMITTEE THAT IF HE DID THE COREDRILL HE WOULDN’T HAVE ENOUGH
MONEY TO ADD THE TOPLAYER.

BUTCH PATTERSONSAID WE NEEDEDTHE PROPERTYOWNERAND THE WRITTEN
DOCUMENTTHAT THE PROPERTYOWNERHAS AT THE MEETING.

GARY SHELTON SUGGESTEDKEVIN SWATSELL WAIT UNTIL THE PROPERTY
OWNERCOMESTOHIM INSTEAD OF KEVN GOING TO HIM.

A ROAD COMMITTEE MEMBER ASKED KEVIN SWATSELL WHO THE PROPERTY
OWNER IS.

KEVIN SWATSELL SAID ED CLAIBORNE.

DOC BRYANT SAYS THE MATTER NEEDS TO BE SQUARED AWAY.

KEVIN SWATSELL ASKED THE COMMITTEE MEMBERSTO BE PATIENT WITH HIM
AS HE DID SOME RESEARCHON THE MATTER.



TIM WHITE STATED THAT ED CLA! BORNE HAD NOT BEEN IN FRONTOF THE
ROAD COMMITTEE.

GARY RECTORSAID THE CONSTRUCTIONBEGAN WHEN JCJONES WAS STILL iN
OFFiCE.

KEVIN SWATSELL READ THE ATTACHED LETTER TO THE ROAD COMMITTEE
MEETING.

TIM WHITE TOLD THE COMMITTEE THAT A PUD IS COMMONLY USEDBY HOME
OWNERSASSOCIATION. A PUD USESA LOT LESS SQUAREFOOTAGETO PUT A
HOUSEON.

KEVIN SWATSELL READ ANOTHER ATTACHED LETTER TO THE ROAD
COMMITTEE.

TIM WHITE TOLD THE COMMITTEE THERECOULD BE 29 SITES ON 10.36 ACRES
WHICH WOULD EQUAL .37 ACRES PERLOT.

BUTCH PATTERSON
WOULD NEEDTO BE
THE RESOLUTION(S)
COMMISSION.

STATEDTHAT THE NEXT ROAD COMMITTEE MEETING
BEFORETHE COUNTY COMMISSION MEETING TO ASSURE
GET ADDED TO THE JUNEAGENDA FORTHE COUNTY

TIM WHITE SUGGESTEDTHE FIRSTMONDAY IN JUNE.

KEVIN SWATSELL SAID MONDAY, JUNE3,2019AT 6:00pm.
t4zoiq

BUTCH PATTERSONMADE A MOTION TO ADJOURNTHE MEETING, SECONDEDBY
HOOT BOWERS.



ELECTION OF NOTARIES

Mayor Morrisonaskedfor County Clerk Lori Bryantto readthelist ofnamesrequesting

to be notariesto theCommission. A motion wasmadeby CommissionerClemmerand

secondedby CommissionerDabbsto approvethenotarylist.

Mayor MorrisoncalledtheCommissionersto voteon theirkeypads.The following

votewas taken: CommissionersArrowood, Bible, Bowers,Bryant,Burkey, Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing,Parton,Peters,Powell, Quillen,

Shelton,Tucker,Waddle,and Whitevotedyes. CommissionerPattersonabstained.

Thevotewas20 — aye;0 — nay; and 1 — abstain. TheCommissionersvotedin favor

ofthemotion to approvethe notaries.



CERTIFICATE OF ELECTION OF NOTARIES PUBLIC
AS A CLERIC OF THE COUNTY OF GREENE, TENNESSEE I HEREBY CERTIFY TO

THE SECRETARY OF STATE THAT THE FOLLOWING WERE ELECTED TO THE OFFICE OF
NOTARY PUBLIC DURING THE JULY 15, 2019 MEETING OF THE GOVERNING BODY:

NAME HOME ADDRESS HOME PHONE BUSINESS ADDRESS BUSINESS PHONE SURETY
3449 BAILEY RANCH RD 200 MAIN ST1. VANESSA J. AILSHIE 423-321-2577 423.422-4446 RLI INSURANCE COMPANYKINGSPORT TN 31660 MOSHEIM TN 378184002

423-638-4006475 SMITH MILL RD P0 BOX 1531423-972-26052. LAURA ANDERSON CHUCKEYTN 316413758 GREENEVILLE TN 377441637
3SVINEST I24NMAINST

3. APRIL BITNER 423-620-9858 423.783-1047MOSHEIM TN 378186025 GREENEVILLE TN 377434920

423-639-6131 CORPORATE BOND1230W ALLENS BRIDGE RD 3634 E ANDREW JOHNSON HWY423-620-36314. LORI N BRAGOON
GREENEVILLE TN 377435149 GREENEVILLE TN 377451083
1801 DELWOOD CIR 1315 E ANDREW JOHNSON HWY STE 423-639-6684 RLI INSURANCE COMPANY423-639-4379
GREENEVILLE TN 377451538 GREENEVILLE TN 371455827

5. JEFFREY A COBBLE
423 972 38426. CATHERINE ELIZABETH 203 HILLCREST DRIVE 131 S MAIN STREET SUITE 102423 625 2531FEZELL GREENEVILLE TN 31743 GREENEVILLE TN 31743

1775 BARREN VALLEY RD 4850 E ANDREW JOHNSON HWY7. BRENDA MARIE GREER 423-483-2044 423-787-6581CHUCKEY TN 31641 GREENEVILLE TN 31745
1610 OLD MOUNTAIN RD 913 TUSCULUM BLVD 423439.0288423-620-88858. PENNY L HICKS GREENEVILLE TN 377436512 GREENEVILLE TN 317454003
25S WATER FORK RD 550 TUSCULUM BLVD9. KENDRA LYN HOPSON 423-329-4088 423-638-8516GREENEVILLE TN 377435895 GREENEVILLE TN 377453939
1219 SUNVALLEY DR 2516 WESLEY STREET 423-282-1331239.091-7480GREENEVILLE TN 31745 JOHNSON CITY TN 3760110. KEITH D IRVIN 833 EAST ANDREW JOHNSON
22 REVONDA CIRCLE 423 609 4554 HIGHWA 423 638 360011. NIKI LEE CLARA JOHNSON GREENEVILLE TN 37743 GREENEVILLE TN 37745

108 EMERALD DRIVE 131 S MAIN STREET 423 525 2531423 823 017012. RHONDA ERWiN KERSHAW GREENEVILLE TN 37743 GREENEVILLE TN 31143
948 BOWMANTOWN RD 2375 E ANDREW JOHNSON HWY423-257-2851 423-639-0012 PEAKE INSURANCE
LIMESTONE TN 376813707 GREENEVILLE TN 37745099113. TASHIA L LAMB 110 AYERS LN 93 N RUFE TAYLOR RD

423 639 6781423 823 120914. GAIL DARLENE LANDERS GREENEVILLE TN 37745 GREENEVILLE TN 37745
851 CARTERS VALLEY RD SNAPPS FERRY RD
MOSHEIM TN 318182530 GREENEVILLE TN 37745

15. JUDY MAE MASSEY
423-251-8904790 GFELLERS RD 790 GFELLERS RD423-571-165416. OLIVE GAYLE MCPHERSON CHUCKEY TN 37641 CHUCKEY TN 31641

2330 EAST ANDREW JOHNSON
1707 MOORE AVENUE11. TAMMIE JEAN OWENS 423 552 2577 HIGHW 423 787 7730
GREENEVILLE TN 37743

GREENEVILLE TN 37743
658 BROWNS BRIDGE ROAD 131 S MAIN STREET STE 102 423 620 0219423 972 384218. MEGAN TAYLOR SILVERS GREENEVILLE TN 31743 GREENEVILLE TN 31143
1275 MCCOY RD 1275 MCCOY RD
GREENEVILLE TN 377435181 GREENEVILLE TN 377435787

19. DAVID THOMPSON

CLERK OF THE COUNTY OF GREENE, TENNESSEE

~l-i-t1
DATE



CERTIFICATE OF ELECTION OF NOTARIES PUBLIC
AS A CLERK OF THE COUNTY OF GREENE, TENNESSEE I HEREBY CERTIFY TO

THE SECRETARY OF STATE THAT THE FOLLOWING WERE ELECTED TO THE OFFICE OF
NOTARY PUBLIC DURING THE JULY 15, 2019 MEETING OF THE GOVERNING BODY:

BUSINESS ADDRESS BUSINESS PHONE SURETY
204 N CUTLER ST
GREENEVILLE TN 37745 423- - 700
1315 EANDREWJOHNSON HWY STE
GREENEVILLE TN 377455827 423-639$684 NO YES
708 DYER HOLLOW ROAD
MOHAWK TN 37810 --

CLERK OF THE COUNTY OF GREENE, TENNESSEE

flATF

NAME HOME ADDRESS HOME PHONE
20. LORIE T WADDELL 620 GREEN LAWN AVE

GREENEVILLE TN 31743 423-198-1700

21. AMY DENISE WILLIS 931 WISECARVER RD
MOSHEIM TN 378182347 423-422-4637

22. DRAMAANN OPHELIA 708 DYER HOLLOW RD
WOLFE MOHAWK TN 318103301



RESOLUTIONA: A RESOLUTIONMAKING APPROPRIATIONSFOR
THE VARIOUS FUNDS,DEPARTMENTS,INSTITUTIONS,OFFICESAND
AGENCIESOF GREENECOUNTY, TENNESSEEFOR THE FISCAL YEAR

BEGINNING JULY 1,2019AND ENDING JUNE 30, 2020

A motion wasmadeby CommissionerQuillen andsecondedby CommissionerWaddle

to approvea Resolutionmakingappropriationsfor thevarious ffinds, departments,institutions,

officesandagenciesofGreeneCounty,Tennesseefor thefiscal yearbeginningJuly 1, 2019

andendingJune30, 2020.

CommissionerDabbsaskedif ResolutionC shouldbe movedto thetop before

ResolutionA.

A motion wasmadeby CommissionerPetersandsecondedby CommissionerDabbs

to suspendtherulesto theagenda.

MayorMorrisoncalledthe Commissionersto voteon theirkeypads.Thefollowing

votewastaken: CommissionersArrowood,Bible, Bryant,Carpenter,Cobble,Dabbs,

Kesterson,Lawing,Parton,Patterson,Peters,Powell, Quillen, Shelton,and White votedyes.

CommissionersBowers,Burkey, Clemmer,Crawford,Tucker,and Waddlevotedno.

Thevote was 15 — aye;and6 — nay. Themotion to suspendtherulesto theagendapassed.



A RESOLUTION OF THE GREENE COUNTY LEGISLATIVE BODY TO
APPROPRIATE AN INCREASE OF $4,500 TO THE GREENE COUNTY ANIMAL

CONTROL DEPARTMENT
FOR THE FISCAL YEAR ENDING JUNE 30, 2019

WHEREAS, during the fiscal year ending June 30, 2019, certain
occurred that caused changes to medical insurance selections
County Animal Control Department; and

WHEREAS, the Greene County Animal Control Department wishes to amend the budget
to account for these changes; and

THEREFORE, let the General Fund Budget be amended as follows:

DECREASE IN UNASSIGNED FUND BALANCE

NOW, THEREFORE; be it resolved by the Greene County Legislative Body meeting in
regular session this j7th day of June, 2019, a quorum being present and a majority
voting in the affirmative, that the budget be amended as above.

é~ Robin Quillen

Sponsor

P ~-/

qualifying events
within the Greene

39000 UNASSIGNEDFUNDBALANCE $ 4,500

Total Decrease in Unassigned Fund Balance $ 4,500

INCREASE IN BUDGETED APPROPRIATIONS

55120 RABIES AND ANIMAL CONTROL

207 Medical Insurance $ 4,500

Total Increase in Budgeted Appropriations $ 4,500

County Mayor

ë~ler~ Cour~yAttorney

F!.



RESOLUTIONH: A RESOLUTIONOF THE GREENECOUNTY LEGISLATIVE
BODY TO APPROPRIATEAN INCREASE OF $4,500TO THE GREENECOUNTY

ANIMAL CONTROLDEPARTMENT FOR FISCAL YEAR JUNE 30, 2019

A motion was madeby CommissionerClemmerandsecondedby Commissioner

Quillen to approveaResolutionof theGreeneAnimal ControlDepartmentfor FiscalYear

June30, 2019.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads.Thefollowing

vote was taken: CommissionersArrowood, Bible, Bowers,Bryant,Burkey, Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing,Parton,Patterson,Peters,Powell,

Quillen, Shelton,Tucker,andWhite votedyes. CommissionerWaddlevotedno.

Thevotewas20 — aye;and 1 — nay. Themotionto approvetheResolutionpassed.



RESOLUTIONC: A RESOLUTION OF THE GREENECOUNTY LEGISLATIVE
BODY FIXING THE TAX LEVY IN GREENECOUNTY, TENNESSEEFOR THE

YEAR BEGINNING JULY 1, 2019

A motion wasmadeby CommissionerQuillen and secondedto CommissionerBowers

to approvetheResolutionoftheGreeneCountyLegislativeBody fixing thetax levy in Greene

County,Tennesseefor theyearbeginningJuly 1, 2019.

CommissionerPetersrequestedthat amemberof theBudgetandFinanceCommitteeto

explainhowthe singletax rateproposalcameto the partof thetax rateresolutionand whose

decisionit was.CommissionerPeterssaid he did not rememberit beingdiscussedatthe

Commission’sMay28workshopor aJune5 BudgetandFinanceCommitteemeeting.

CommissionerQuillen saidthatit wasdiscussedatthebudgetworkshop. Budget

Director,DannyLowery saidthatit wasproposedafterquestionswereraisedaboutincludinga

2.5 percentincreaseacrosstheboardfor countyemployees.Mr. Lowery saidtheproposal

is a setto furtherreducethecounty’sbudgetdeficit,projectedfor thecoming fiscal yearas

$1.4 million. He saidthatthe singletax ratehadalsobeenaddressedin conversationsduring

theJune5 meeting.



t ‘~-‘ “ A RESOLUTION OF THE GREENE COUNTY LEGISLATIVE BODY FIXING
1’ THE TAX LEVY IN GREENE COUNTY, TENNESSEE

FOR THE YEAR BEGINNING JULY 1, 2019

SECTION 1. BE IT RESOLVED that the Greene County Commissioners of
Greene County, Tennessee, assembled in regular session on this 17th day of June, 2019,
acknowledge that the combined certified property tax rate for Greene County Tennessee for
the year beginning July 1,2019, shall be $2.0145 (both inside & outside), on each $100.00 of
taxable property, which is to provide revenue for each of the following funds and otherwise
conform to the following levies:

FUND RATE

General $08622
General-Purpose School Capital Projects 00580
General-Purpose School 0.7437
General Debt Service 0.1087
Self-Insurance 0.0456
Solid Waste 0.1463
General Capital Projects 0.0500

Total Inside and Outside $20145

SECTION 2. BE IT FURTHER RESOLVED that there is hereby levied a gross
receipts tax as provided by law. The proceeds of the gross receipts tax herein levied shall
accrue to the General Fund.

SECTION 3. BE IT FURTHER RESOLVED that the additional $.01 added to
the General-Purpose School Capital Projects from fiscal year 2019 is restricted for costs
associated with the construction of new schools.

SECTION 4. BE IT FURTHER RESOLVED, that all resolutions of the Board of
Commissioners of Greene County, Tennessee, which are in conflict with this resolution are
hereby repealed.

SECTION 5. BE IT FURTHER RESOLVED, that the Wheel Tax shall be divided

as follows:

FUND RATE

General $ 9.00
General - VFD 3.00
Highway 43.00

Total $55.00



~‘ A RESOLUTION OF THE GREENE COUNTY LEGISLATIVE BODY FIXING
THE TAX LEVY IN GREENE COUNTY, TENNESSEE

FOR THE YEAR BEGINNING JULY 1, 2019

SECTION 5. BE IT FURTHER RESOLVED, that this resolution take effect from and
after its passage, the public welfare requiring it. This resolution shall be spread upon the
minutes of the Board of County Commissioners.

i / Pass this 17th day of June, 2019.

ounty Mayor Count~Attorney

________________________ Budget_&_Finance_Committee

County Court Clerk Sponsors



CommissionerPattersonsaid that hewaspart of adiscussionattheJune5 meeting

of theBudgetandFinanceCommitteeaboutthesinglerate,andhestatedthenhe wasagainst

theadditionalrevenuesnotbeingusedfor GreeneCountySchools. HesaidtheGreeneCounty

schoolsystemhasonly askedonetime for moneyfrom thecountycommissionandgot turned

down. He said,“I wantthat4 centsto staywith theGreeneCountySchoolsystem.” The

countyretiredone of thebondsthat makeup theeducationdebtservicelastyear,which

accountedfor 4 centsof theamountallocatedfor thatspecificdebtfrom theproperty

tax lastyear.

CommissionerPeterssaidthatnot everyonehadknowledgeofwhatwasdiscussed,as

severalconversationsaboutbudgetaryquestionsweregoing on simultaneouslyat varioustimes

during themeeting. CommissionerPetersaskedwhenthebudgetdeficit hadbecomesuch

a concern,becausethecountyhasbeenoperatingwith adeficit. Mr. Lowery respondedthat

the intentionwasto budgetresponsiblyandnot allow thedeficit to grow. He saidit would have

beenbetter, in his opinion, if whenthetwo rateswere originallyproposed,to haveborrowed

morethanneededfor countyschools,sharetheappropriatepercentagewith thetown’s school

system,andsetasingletax rate.

CommissionerPetersaskedif the educationdebtservicewasmovedfrom being

paidfrom thepropertytax to thesalestax. BudgetDirectorLowery respondedthatdoing

so wasa betteruseofthatrevenuestream. He said, “We aretrying to maximizeourproperty

tax ratewithout raisingtaxesandkeepingtherateat $20145.”



In responseto questionsaboutwhetherthecountycouldmaketheeducationdebt

paymentsfrom thesalestax, Mr. Lowery saidthereareconflictingsectionswithin

TennesseeCodeAnnotatedandquoteda sectionofstatelaw thatpermitsuseofany tax

revenueto makedebtpayments.

CountyAttorney,RogerWoolsey,saidthattheUniversityofTennessee’sCounty

TechnicalAssistanceServicehadbeencontactedaboutthat conflict,andtheirattorneys

are oftheopinionthat a countyhasto meetits obligationof payingdebt,andthatit may

usesalestax revenuesif it desires. TheStateComptroller’sOffice hadalso beencontacted,

andthecounty hasheardno responsethatthesalestax usewould be objectionable.

Todd Smith,GreenevilleCity Administrator,statedthat Greenevillewasdue about

32 percentshareofthetax revenue,basedon its averagedaily attendanceshouldcomeback

to thecity schoolsystem.

A motion wasmadeby CommissionerBowersandsecondedby CommissionerTucker

to enddiscussion.

Mayor MorrisoncalledtheCommissionersto voteon theirkeypads. The following

Bowers,Carpenter,Clemmer,Crawford,Dabbs,Lawing, Parton,Quillen, Shelton,Tucker,

andWaddlevotedyes. CommissionersArrowood,Bible, Bryant,Burkey, Cobble,Kesterson,

Patterson,Peters,Powell,andWhite votedno. Thevote was 11 — aye;and 10 — nay.

Themotion to enddiscussionfailed.



ThediscussionconcerningtheGreeneCountyLegislativeBody fixing thetaxlevy in

GreeneCountycontinued.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads. Thefollowing

votewastaken: CommissionersArrowood, Bowers,Burkey, Carpenter,Clemmer,Crawford,

Kesterson,Lawing, Quillen, Tucker,Waddle,andWhite votedyes. CommissionerBible,

Bryant,Cobble,Dabbs,Parton,Patterson,Peters,Powell,andShelton. Thevotewas 12 aye;

and 9 — nay. Themotion to approvetheResolutionpassed.



A motion wasmadeby CommissionerPetersandsecondedby CommissionerDabbs

to moveResolutionC in front of ResolutionA.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads. Thefollowing

votewastaken: CommissionersArrowood, Bible, Bryant, Carpenter,Clemmer,Cobble,

Crawford,Dabbs,Kesterson,Parton,Patterson,Peters,Powell, Shelton,andTuckervoted

yes. CommissionersBowers,Burkey,Lawing,Quillen, Waddleand Whitevotedno. Thevote

was 15— aye;and6— nay. Themotion to moveResolutionC in front ofResolutionA

passed.

A motion wasmadeby CommissionerBryantand secondedby Commissioner

White to moveResolutionH to thefront ofResolutionA.

MayorMorrisoncalledtheCommissionersto voteon their keypads.Thefollowing

votewastaken: CommissionersArrowood,Bible, Bowers,Bryant,Burkey,Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing, Parton,Patterson,Peters,Powell,

Quillen, Shelton,Tucker,andWhite votedyes. CommissionerWaddlevotedno.

Thevotewas20 — aye;and 1 — nay. Themotion to moveResolutionH in front of ResolutionA

passed.



RESOLUTIONA: A RESOLUTIONMAKING APPROPRIATIONSFOR
THE VARIOUS FUNDS,DEPARTMENTS,INSTITUTIONS, OFFICESAND
AGENCIES OF GREENECOUNTY, TENNESSEEFOR THE FISCAL YEAR

BEGINNING JULY 1,2019AND ENDING JUNE 30, 2020

A motion wasmadeby CommissionerBowersandsecondedby Commissioner

Quillen to approveaResolutionmakingappropriationsor the variousfunds,departments,

institutions,officesandagenciesofGreeneCounty, Tennesseefor thefiscal yearbeginning

July 1,2019andendingJune30, 2020.

CommissionerPattersonsaidthat he had attendedtheJunemeetingoftheBudget

andFinanceCommitteemeetingto askaboutwhat appearedto be othersalaryincreases

within thedepartments.CommissionerPattersonaskedif theycouldsharewith thefull

commissionsincenoteveryonewasableto attendtheJune5 meeting.

BudgetDirectorDannyLowery explainedthatthoseemployeeswhosesalaries

areincreasingwithin departmentalbudgetswill notget the2.5 percentincrease.

CommissionerQuillen, who serveson theBudgetandFinanceCommittee,saidthat

theproposedbudgetincludeda50-centraisefor hourly employeesat GreeneCounty-Greeneville

EMS to helpmaketheirpay morecompetitive. A paraprofessionalandmechanicarereceiving

raiseshigherthanthe50 centsto alsobring theirpay up to acomparablerate.



BudgetandFinanceCommitteeand BudgetDirector Lowery explainedthatraises

for an employeein thePropertyAssessor’sOffice andone in theSheriff’s Department,were

given for certificationsearnedwithin the lastyear. An increasewasalsogivento those

within theHighwayDepartmentto bring thoseat lowerscalesto the$11 perhoursalary.

CountyMayorMorrisonsaidthat someinstanceshaveinvolved part-timeworkers

Becomingfull-time or increasesfrom 37-hourto 40-hourworkweeks,suchashis administrative

assistant.A movethatwill savemoneythroughreductionofovertimepay.

Mayor Morrisonexplainedthefunding in the budgetfor CapitalProjectswhich will

be thepurchaseof anewradiosystemfor theSheriffsDepartmentandEMS,afuelpoint

for county vehicleuse,andanewtelephonesystemfor theGreeneCountyCourthouseand

offices in theCourthouseAnnex.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads.The following

votewastaken: CommissionersArrowood, Bible, Bowers,Bryant,Burkey, Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing,Parton,Patterson,Powell,Quillen,

Shelton,Tucker,Waddle,andWhite. CommissionerPetersvotedno. Thevotewas20 — aye;

and 1 — nay. Themotion to approvetheResolutionpassed.



A RESOLUTION MAKING APPROPRIATIONS FOR THE VARIOUS FUNDS,
DEPARTMENTS, INSTITUTIONS, OFFICES AND AGENCIES OF GREENE COUNTY,

TENNESSEE, FOR THE FISCAL YEAR BEGINNING JULY 1, 2019 AND ENDING JUNE
30, 2020

SECTION 1. BE IT RESOLVED by the Board of County Commissioners of Greene County,
Tennessee, assembled in a regular session on the 17th day of June, 2019 that the amounts
hereafter set out are hereby appropriated for the purpose of meeting the expenses of the
various funds, departments, institutions, offices and agencies of Greene County, Tennessee,
for the capital outlay, and for meeting the payment of principal and interest on the County’s
debt maturing during the fiscal year beginning July 1, 2019, and ending June 30, 2020,
according to the following schedule.

General Fund
General Government
County Commission $ 73,222
County Mayor 210,521
Personnel Department 105,084
County Attorney 275,218
Election Commission 440,628
Register of Deeds 386,211
Codes Compliance 26,250
GIS System 24,391
County Buildings 317,144
Finance
Accounting and Budgeting 456,804
Purchasing 132,828
Property Assessor 674,160
Reappraisal Program 11,105
County Trustee 348,054
County Clerk 540,230
Administration of Justice
Circuit Court 871,985
General Sessions Court 361,547
Sessions Drug Court 68,995
Chancery Court 459,921
Juvenile Court 279,672
District Attorney General 5,100
Other Administration of Justice 9,499
Court Room Security 289,483



Public Safety
Sheriffs Department 5,366,966
Special Patrols 290,259
Sexual Offender Registry 10,500
Jail 6,088,806
Juvenile Services 130,000
Emergency Management Agency 188,408
Rescue Squad 10,000
Disaster Relief (911) 120,000
Hazardous Material Team 13,500
Inspection & Regulation 347,919
County Coroner/Medical Examiner 217,757
Other Public Safety 1,144,260
Public Health & Welfare
Local Health Center 627,716
Rabies & Animal Control 228,602
Emergency Medical Services 4,123,372
Alcohol and Drug Program 12,500
Local Health Services-DGA Grant 673,162
Appropriation to State 82,000
Waste Pickup 101,094
Other Public Health and Welfare 20,000
Social, Cultural, and Recreational
Libraries 97,500
Parks & Fair Boards 104,357
Agriculture and Natural Resources
Agricultural Extension Service 148,949
Forest Service 1,500
Soil Conservation 136,842
Other General Government
Tourism 100,000
Industrial Development 100,000
Veteran’s Services 93,652
Other Charges 124,255
Contributions to Other Agencies 300,190
Miscellaneous 282,454
Debt Service
General Governement Interest On Debt __________________________

Total General Fund $ 27,654,572



Solid Waste Sanitation Fund:
Sanitation Management
Waste Pickup
Convenience Centers
Transfer Stations

Total Solid Waste Sanitation Fund

Worker’s Compensation & Liability Fund
Risk Management
Transfer Out

Total Worker’s Compensation & Liability Fund

Drug Control Fund
Drug Enforcement

Total Drug Control Fund

Highway/Public Works Fund
Administration
Highway & Bridge Maintenance
Operation & Maintenance of Equip.
Asphalt Plant Operations
Other Charges
Capital Outlay

Total Highway Fund

General Debt Service Fund
General Government - Principal
Highway and Streets -Principal
General Government - Interest
Highway and Streets - Interest
General Government - Other

Total General Debt Service Fund

Education Debt Service Fund
Education Debt Service

Total Education Debt Service Fund

Capital Projects Fund
Capital Projects

Total Education Debt Service Fund

Economic Development Fund
Social, Cultural and Recreational Programs

Total Economic Development Fund

$ 1,671,075
484,807
363,642

8,311
2,527,835$

$ 1,688,546
125,000

$ 1,813,546

$ 159,000
$ 159,000

$ 267,792
4,174,977
1,194,970
2,558,536

109,528
100,000

$ 8,405,803

$ 490,000
940,000

58,475
186,683
43,000

$ 1,718,158

$ 2,006,093
$ 2,006,093

$ 580,000
$ 580,000

$ 112,000
$ 112,000



General Purpose School Fund
Regular Instruction Program
Special Education Program
Vocational Education Program
Attendance
Health Services
Other Student Support
Regular Instruction Program
Special Education Program
Vocational Education Program
Technology
Board of Education
Office of the Director
Office of the Principal
Fiscal Services
Operation of Plant
Maintenance of Plant
Transportation
Central and Other
Community Services
Early Childhood Education
Regular Capital Outlay
Debt Service

Total General Purpose School Fund

Central Cafeteria Fund
Food Service

Total Central Cafeteria Fund

General Purpose School Capital Projects Fund
Education Capital Projects

Total General Purpose School Capital Projects Fund

25,736,187
3,477,218
1,719,219

161,493
629,131

1,276,782
2,254,017

538,863
113,236
188,986

1,248,328
437,748

3,216,432
372,439

2,981,882
860,932

2,989,176
120,660

1,195,251
1,463,597

5,000
128,000

51,114.577

$

$ 4,112,270
4,112,270$

$ 694,600
694,600



BE IT FURTHER RESOLVED, that the budget for the Capital Projects Fund shall include
projects for the TACN P25 Emergency Communications System, VoIP Telecommunications,
Internal County Fuel Depot, and other various items that occur during the year. The various
projects that exceed $10,000 will require the approval of the County Commission.

BE IT FURTHER RESOLVED, that the budget for the School Federal Projects Fund shall be
the budgets approved for separate projects within the fund by the Greene County Board of
Education.

SECTION 2. BE IT FURTHER RESOLVED, that there are also hereby appropriated certain
portions of the commissions and fees for collecting taxes and licenses and for administering
other funds which the Trustee, County Clerk, Circuit Court Clerk, Clerk and Master, Register
of Deeds, and the Sheriff and their officially authorized deputies and assistants may
severally be entitled to receive under State Laws heretofore or hereafter enacted.
Expenditures out of commissions, and/or fees collected by the Trustee, County Clerk, Circuit
Court Clerk, Clerk and Master, Register arid the Sheriff may be made for such purposes and
in such amounts as may be authorized by existing law or by valid order of any court having
power to make such appropriations. Any excess commissions and/or fees collected over
and above the expenditures duly and conclusively authorized shall be paid over to the
Trustee and converted into the General Fund as provided by law.

BE IT FURTHER RESOLVED, that if any fee officials, as enumerated in Section 8-22-101,
T.C.A,, operate under provisions of Section 8-22-104, T.C.A., provisions of the preceding
paragraph shall not apply to those particular officials.



SECTION 3. BE IT FURTHER RESOLVED, that any amendment to the budget shall be
approved as provided in Section 5-9-407, T.C.A. One copy of each amendment shall be
filed with the County Clerk, one copy with the Chairman of the Budget Committee, and one
copy with each divisional or departmental head concerned. The reason(s) for each transfer
shall be clearly stated; however, this section shall in no case whatsoever be construed as
authorizing transfer from one fund to another, but shall apply solely to transfers within a
certain fund.

SECTION 4. BE IT FURTHERRESOLVED, that any appropriations made by this resolution,
which cover the same purpose for which a specific appropriation is made by statute is made
in lieu of but not in addition to said statutory appropriation. The salary, wages, or
remuneration of each officer, employee, or agent of the County shall not be in excess of the
amounts authorized by existing law or as set forth in the estimate of expenditures which
accompanies this resolution. Provided, however, that appropriations for such salaries,
wages or other remuneration hereby authorized shall in no case be construed as permitting
expenditures for an office, agency, institution, division or department of the County in excess
of the appropriation made herein for such office, agency, institution, division or department of
the County. Such appropriation shall constitute the limit to the expenditures of any office,
agency, institution, division or department for the fiscal year ending June 30, 2020. The
aggregate expenditures for any item of appropriation shall in no instance be more than the
amount herein appropriated for such item.

SECTION 5. BE IT FURTHER RESOLVED, that any resolution which may hereafter be
presented to the Board of County Commissioners providing for appropriations in addition to
those made by this Budget Appropriation Resolution shall specifically provide sufficient
revenue or other funds, actually to be provided during the fiscal year in which the
expenditure is to be made, to meet such additional appropriation. Said appropriating
resolution shall be submitted to and approved by the State Director of Local Finance after its
adoption as provided by Section 9-21-403, Tennessee Code Annotated.



SECTION 6. BE IT FURTHER REOLVED, that the County Mayor and County Clerk are
hereby authorized to borrow money on revenue anticipation notes, provided such notes are
first approved by the Director of Local Finance, to pay for the expenses herein authorized
until the taxes and other revenue for the fiscal year 2019-2020 have been collected. The
proceeds of loans for each individual fund shall not exceed 60% of the appropriations of
each individual fund and shall be used only to pay the expenses and other requirements of
the fund for which the loan is made. The loan shall be paid out of revenue from the fund for
which money is borrowed. The notes evidencing the loans authorized under this section
shall be issued under the applicable sections of Title 9, Chapter 21, Tennessee Code
Annotated. Said notes shall be signed by the County Mayor and countersigned by the
County Clerk and shall mature and be paid in full without renewal no later than June 30,
2020.

SECTION 7. BE IT FURTHER RESOLVED, that the delinquent county property taxes for
the year 2018 and prior years and the interest and penalty thereon collected during the year
ending June 30, 2020 shall be apportioned to the various County funds according to the
subdivision of the tax levy for the year 2018. The Clerk and Master and the Trustee are
hereby authorized and directed to make such apportionment accordingly.
SECTION 8. BE IT FURTHER RESOLVED, that all unencumbered balances of
appropriations remaining at the end of the fiscal year shall lapse, and be of no further effect
at the end of the fiscal year at June 30, 2019.

SECTION 9. BE IT FURTHER RESOLVED, that any resolution or part of a resolution which
has heretofore been passed by the Board of County Commissioners, which is in conflict with
any provision in this resolution be and the same is hereby repealed.
SECTION 10. BE IT FURTHER RESOLVED, that this resolution shall take effect from and
after its passage and its provisions shall be in force from and after July 1, 2019. This
resolution shall be spread upon the minutes of the Board of County Commissioners.

Passed this
17

th day of June, 2019.

County Mayor ounty Attorney

_________________________________ Budget &_Finance Committee
~tount~ Q$irt Clerk Sponsors



RESOLUTIONB: A RESOLUTIONMAKING APPROPRIATIONSTO
NONPROFITORGANIZATIONS OF GREENECOUNTY, TENNESSEE

FORTHE FISCAL YEAR BEGINNINGJULY 1, 2019AND ENDING
JUNE 30, 2020

A motion wasmadeby CommissionerBowersandsecondedby Commissioner

Quillen to approveaResolutionmakingappropriationsto nonprofitorganizationsof Greene

County,Tennesseefor thefiscal yearbeginningJuly 1, 2019andendingJune30, 2020.

Matt Garland,GreeneCountyPartnershipPresidentandCEO, wasaskedto address

theCommissionaboutEconomicDevelopmentefforts. CommissionerDabbsaskedhow

thePartnershipwasusing its finding towardEconomicDevelopment,statingthecommunity

neededsubstantialprogressto improveits long-termfinancialcondition. Mr. Garland

saidhe focuseson industrialeconomicrecruitmentwith themajority ofhis efforts focused

on existing industrybecausethat is where85 to 95%of all newjobsaregenerated.He said

since2016,thePartnershiphashelpedcreate800 newjobs throughabout$200million in

investmentby local companies.

CommissionDabbsaskedaboutbringingnewindustriesto thecommunity,Mr.

GarlandsaidGreeneCountyis not competitivewith othersurroundingcommunitiesdue

to the lackofpublicly owned,“shovel ready”property. He saidindustriesarelooking

for propertythat is readyfor developmentandthathasat leastadjacentinfrastructure

in acommunitywith awork readylabor force.



Mr. Garlandstatedthat thePartnership’sallocationfor EconomicDevelopment

andits tourismefforts comefrom thehotel/moteltax ratherthan from propertytaxor salestax.

Thehotel/moteltax is chargedto thosestayingin hotelsin GreeneCounty.

JerryBird, 911 Director, statedthat wehavedebtsof $400,000dollars,in whichhe

saidsince2015wehavelost$55,000dollarsperyearfrom theStateof Tennessee.

MayorMorrisoncalledtheCommissionersto vote on theirkeypads.Thefollowing

votewastaken: CommissionersBible, Bowers,Burkey,Carpenter,Clemmer,Cobble,

Crawford,Dabbs,Kesterson,Lawing,Parton,Patterson,Peters,Powell,Quillen, Shelton,

Tucker,Waddle,andWhite voted yes. CommissionerArrowoodand Bryantvotedno.

Thevotewas 19 — aye;and2 — nay. Themotion to approvetheResolutionpassed.



— -‘ A RESOLUTION MAKING APPROPRIATIONS TO NONPROFIT ORGANIZATIONS
OF GREENE COUNTY, TENNESSEE FOR THE FISCAL YEAR BEGINNING

JULY 1,2019 AND ENDING JUNE 30, 2020

WHEREAS, Section 5-9-109, Tennessee Code Annotated, authorizes the
Greene County Legislative Body to make appropriations to various nonprofit
organizations; and

WHEREAS, the Greene County Legislative Body recognizes the various
nonprofit organizations located in Greene County have great need offunds to carry on
their nonprofit charitable work.

NOW, THEREFORE, BE IT RESOLVED, by the Board of County
Commissioners of Greene County, on this the l7~day of June, 2019:

SECTION 1. That seven hundred twenty-nine thousand one hundred ninety ($729,190)
be appropriated to nonprofit organizations Greene County as reflected below.

No.
101-54430-316
101-54420-316

101-56500-316
101-57300-316
101-58110-316
101-58110-316
101-58500-316
101-58500-316

101-58500-316

101-58500-316
101-58500-316

101-58500-316

101-58500-316
101-58500-316
101-58500-316

101-58500-316

Greene County 911
Greeneville Rescue Squad
Greeneville/Greene County Library
Forestry Division
Greene County Partnership - Tourism

Greene County Partnership - Economic Development
Greeneville Rehabilitation Center
Roby Fitzgerald Mutt Center
Upper East TN Human Development Agency
Frontier Health
Keep Greene Beautiful
First TN Human Resources
Child Mvocacy Center
Second Harvest Food Bank
Greeneville/Greene County Food Bank
Greene County Association of Volunteer Fire Departments

~Aniount
$ 120,000

10,000

97,500
1,500

100,000
100,000

16,650

16,000

5,000
15,000

3,000
11,760

1,000

3,000
10,000

218,780

Agency



A RESOLUTION MAKING APPROPRIATIONS TO NONPROFIT ORGANIZATIONS
OF GREENE COUNTY, TENNESSEE FOR THE FISCAL YEAR BEGINNING

JULY 1,2019 AND ENDING JUNE 30, 2020

SECTION 2. That up to one hundred forty thousand, eight hundred ($140,800) be
appropriated to nonprofit organizations Greene County based on the amount of revenue
collected and the organizations percentage of expenditure request as reflected below.

No. Agency Amount
189-91150-316 Central Ballet Theatre $ 2,000
189-91150-316 Greeneville/Greene County History Museum io,ooo
189-91150-316 Greeneville Parks & Recreation 40,000
189-91150-316 Niswonger Performing Arts Center 45,000
189-91150-316 Dickson-Williams Historical Association i 0,000
189-91150-316 Boys & Girls Club 15,000
189-91150-316 Greene County Partnership - Junior College World Series 10,000
189-91150-316 Greene County Partnership - TDOT Directional Signs 800
189-91150-316 Greene County Special Olympics s,ooo
189-91150-316 Andrew Johnson Ladies Classic 3,000

BE IT FURTHER RESOLVED that all appropriations enumerated above are
subject to the following conditions:

1. That the nonprofit organizations to which funds are appropriated shall file with
the County Clerk and the disbursing officials a copy of any annual report of its
business affairs and transactions and the proposed use of the county’s funds
in accordance with rules promulgated by the Comptroller of the Treasury,
Chapter 0380-2-7. Such annual report shall be prepared and certified by the
chief financial officer of such nonprofit organization in accordance with
Section 5-9-109©. Tennessee Code Annotated.

2. That said funds must only be used by the named nonprofit charitable
organizations in furtherance of their nonprofit charitable purposes benefiting
the general welfare of the residents of Greene County.

3. That it is the expressed interest of the county commission of Greene County
in providing these funds to the above named nonprofit charitable
organizations to be fully in compliance with Chapter 0380-2-7 of the Rules of
the Comptroller of the Treasury, and Section 5-9-109, Tennessee Code
Annotated, and any and all other laws which may apply to county
appropriations to nonprofit organizations and so this appropriation is made
subject to compliance with any and all of these laws and regulations.

4. That the amount for Greene County 911 is to not begin disbursement until all
Board vacancies are filled.



. A RESOLUTION MAKING APPROPRIATIONS TO NONPROFIT ORGANIZATIONS

OF GREENE COUNTY, TENNESSEE FOR THE FISCAL YEAR BEGINNING

JULY 1, 2019 AND ENDING JUNE 30, 2020

5. The amounts allocated for the Greene County Partnership for Tourism and
Economic Development are only going to be equal to the amount collected
from Hotel/Motel tax in the General Fund (less commissions).

6. The amount allocated to the Volunteer Fire Department comes from the
revenue generated from $3 of the Wheel Tax plus any difference in the
request and Wheel Tax funding for the additional insurance premium from the
restructuring of Greene County’s volunteer emergency organizations.

7. The amounts allocated to fund #189 will be disbursed on a quarterly basis
based on the Hotel/Motel collections for the fund. The amounts collected in
fund #189 will be allocated as determined by the Greene County Commission
so long as they fall into the Recreation or Arts & Entertainment categories.

BE IT FURTHER RESOLVED, that this resolution shall take effect
immediately upon passage. This resolution shall be spread upon the minutes of the
Board of County Commissioners.

NOW, THEREFORE BE IT RESOLVED, by the Greene County
Legislative Body meeting on the ~ day of June, 2019, a quorum being present and a
majority voting in the affirmative do hereby approve the above stated contributions to
other agencies.

~<t

Count~tIttorney

Budget & Finance Committee

Sponsors

County Mayor

County Court Clerk

STATE OF TENNESSEE
COUNTy OFOREENE

for said county, do hereby



RESOLUTION D: THE GREENECOUNTY SCHOOLSFUND 177
CAPITAL PROJECTS- A RESOLUTIONTO AMEND THE CAPITAL PROJECTS

BUDGET FOR INCREASESIN TAX REVENUES

A motion wasmadeby CommissionerClemmerand secondedby Commissioner

Bowersto approveaResolutionfor theGreeneCountySchoolsFund 177 Capital Projects—

A Resolutionto amendtheCapitalProjectsBudgetfor increasesin tax revenues.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads. Thefollowing

votewastaken: CommissionersArrowood,Bible, Bowers,Bryant,Carpenter,Clemmer,

Cobble,Crawford,Dabbs,Kesterson,Lawing, Patton,Patterson,Peters,Powell, Quillen,

Shelton,Tucker,Waddle,andWhitevotedyes. Thevotewas21 — aye;and 0 — nay.

Themotion to approvetheResolutionpassed.



THE GREENE COUNTY SCHOOLS
FUND 177 CAPITAL PROJECTS

A RESOLUTION TO AMEND THE CAPITAL PROJECTS BUDGET FOR
INCREASES IN TAX REVENUES

WHEREAS, the GreeneCounty School Systemis amendingthe 2018-2019Capital ProjectsFund
to appropriateadditionaltax revenues,

THEREFORE,the following appropriationswill be amended:

REVENUES
Account

Number Description Increase Decrease
40120 TrusteesCollections-PriorYear $ 20,000
40125 TrusteeCollectionsBankruptcy 50
40130 Circuit Clerk 4,000
40140 Interest& Penalty 8,000
40162 PaymentsIn-Lieu ofTaxes- Local Utilities 500 -

40320 Bank ExciseTax 1,000
44110 InterestEarned 10,000 -

$ 43,550 $ -

EXPENDITURES

Account

Number Description Increase Decrease
721305510 Commission $ 10,000 $ -

9 1300 707 Building Improvements 33,550
$ 43,550 $ -

NOW, THEREFORE, BE IT RESOLVED by the Greene County Legislative Body meeting in regular session,
this 17th day of June 2019, a quorum being present and a majority voting in the affirmative, that the
funds be appropriated as shown above.

_________________________________ Greene County Education Committee
bounty Mayor —

o~

Sponsor
‘4-

County Athrney a County Clerk



RESOLUTIONE: A RESOLUTIONOF THE GREENECOUNTY
LEGISLATIVE BODY TO BUDGET $833 IN FUNDS RECEIVED FROM THE

SALE OF RECYCLEDMATERIAL TO THE SHERIFF’SDEPARTMENT
FORTHE FISCAL YEAR ENDINGJUNE 30, 2019

A motion wasmadeby CommissionerClemmerandsecondedby Commissioner

Partonto approveaResolutionoftheGreeneCountyLegislativeBody to Budget$833

in funds receivedfrom thesaleof recycledmaterialto the SheriffsDepartmentfor the

fiscal yearendingJune30,2019.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads. Thefollowing

votewastaken: CommissionersArrowood, Bible, Bowers,Bryant,Carpenter,Clemmer,

Cobble,Crawford,Dabbs,Kesterson,Lawing,Patton,Patterson,Peters,Powell,Quillen,

Shelton,Tucker,Waddle,andWhite votedyes. Thevotewas21 — aye;and0 — nay.

Themotion to approvetheResolutionpassed.



A RESOLUTION OF THE GREENE COUNTY LEGISLATIVE BODY TO BUDGET $883 IN
FUNDS RECEIVED FROM THE SALE OF RECYCLED MATERIAL TO THE SHERIFF’S

DEPARTMENT FOR THE FISCAL YEAR ENDING JUNE 30, 2019

WHEREAS, the Greene County Sheriff’s Department received proceeds from the sale of
recycled material totaling eight hundred eighty-three dollars ($883) and;

WHEREAS the Greene County Sheriff’s Department wishes to expend these funds in the
current fiscal year and;

NOW, THEREFORE BE IT RESOLVED by the Greene County Legislative Body meeting
in regular session on the

17
th day of June, 2019 a quorum being present and a majority voting

in the affirmative, that the General Fund - #101 budget be amended as follows:

INCREASE IN BUDGETED REVENUES

Sale or Recycled Materials $ 883

TOTAL INCREASE IN REVENUES

INCREASE IN BUDEGTEDAPPROPRIATIONS

54110 SHERIFF’S DEPARTMENT

$ 883

499 Other Supplies and Materials $ 883

TOTAL INCREASE IN BUDGETED APPROPRIATIONS $ 883

44145

AL
County Mayor

~c~tct

Budget and Finance Committee

Sponsor

~rc0
County Clerk County Attorney



RESOLUTION F: A RESOLUTIONAUTORIZING THE COUNTY MAYOR
TO EXECUTEA QUITCLAIM DEED FORTHE FORMERFOREST

HILLS VOTING PRECINCTPROPERTYTO THE HORSECREEKCOMMUNITY
CENTER, INC. AND TO EXECUTEA LEASE AGREEMENTWITH THE HORSE

COMMUNITY CENTER,INC. FOR THE PROPERTYWHERETHE HORSECREEK
CONVENIENCECENTER IS PRESENTLYLOCATED

A motionwasmadeby CommissionerWaddleandsecondedby CommissionerClemmer

to approvea ResolutionauthorizingtheCountyMayorto executeaquitclaim deedfor the

formerForestHills voting precinctpropertyto theHorseCreekCommunityCenter,Inc.

arid to executealeaseagreementwith theHorseCreekCommunityCenter,Inc. for the

propertywheretheHorseCreekConvenienceCenteris presentlylocated.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads. Thefollowing

votewastaken: CommissionersArrowood, Bible, Bowers,Bryant,Burkey, Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing, Patton,Patterson,Peters,Powell,

Quillen, Shelton,Tucker,Waddle,andWhite votedyes. Thevotewas21 — aye;and0 — nay.

Themotionto approvetheResolutionpassed.



RESOLUTION AUTHORIZING THE COUNTY MAYOR TO EXECUTE A
QUITCLAIM DEED FOR THE FORMER FOREST HILLS VOTING PRECINET
PROPERTY TO THE HORSE CREEK COMMUNITY CENTER, INC. AND TO

EXECUTE A LEASE AGREEMENT WITH THE HORSE CREEK COMMUNITY
CENTER, INC. FOR THE PROPERTY WHERE THE HORSE CREEK

CONVENIENCE CENTER IS PRESENTLY LOCATED

WHEREAS, GreeneCounty acquired certain real property known as the former Forest Hills

Voting Precinct property more than fifty years ago which property is further described and identified as

Property Map 13 Parcel 38.01 in the Greene County Assessorof Property’soffice; and

WHEREAS, said property has not been utilized by Greene County for any purpose for several

years and as such now presents a liability risk and continuing maintenance expense; and

WHEREAS. after reviewing the usage of said property, weighing the liability issues imposed by

said property being vacant with vagrants and others attempting to use the property, and the expense to

the County to maintain the property and its improvements, it would appear that it would be in the best

interest of the citizens of Greene County for Greene County to quitclaim the former Forest Hills Voting

Precinct property to the Horse Creek Community Center, Inc. for their use as a community meeting

place and in return the Horse Creek Community Center, Inc. has agreed to lease to Greene County,

Tennessee that certain tract of property where the Horse Creek Convenience Center is presently located:

and.

WHEREAS.it appears that authorizing the County Mayor to enter into a lease agreement to

permit the continued operation of the convenience center at its present location and authorizing the

County Mayor to quitclaim the former Forest Hills voting precinct property to the Horse Creek

Community Center. Inc., serves the Horse Creek community well and is in the best interests of Greene

County as a whole.

NOW,THEREFOREBE IT RESOLVEDby the Greene County Legislative Body meeting in

regular session on the 1711 day of June. 2019 a quorum being present and a majority voting in the

affirmative that the County Mayor is authorized to execute a quitclaim deed to the Horse Creek

Community Center, Inc. for the property known as Forest Hills Voting Precinct (Map No. 113 C Parcel
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Roger A. Woolsey
Q1uunt~~dtarneg
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38.01), transferring any right that Greene County may have in that property to the Horse Creek

Community Center, Inc.

BE IT FURTHERRESOLVEDthat the County Mayor is authorized to execute a lease

agreement with the Horse Creek Community Center, Inc. for the long term lease of the property where

the Horse Creek Convenience Center is located to allow the County to continue to use that property as a

convenience center.

Brad Peters
Sponsor County Mayor

Roger A. Woolsey
QlnsrntØtttunteg

204 N. CutlerSt.
Suite 120

Greeneville, TN 37745
Phone: 423/798-1779

Fax: 423/798-1781

County



LEASE AGREEMENT

FOR HORSECREEKCONVENIENCE CENTER

This leaseagreemententeredinto by andbetweenthe HorseCreekCommunity

Center,Inc., partyofthe First Part,hereinafterreferredto as“Lessor”, andGreeneCounty,

Tennessee,partyoftheSecondPart,hereinafterreferredto as“Lessee”;

WHEREAS,theLesseeis underlegislativemandateby theStateofTennesseeto

complywith theSolid WasteManagementAct by providinggarbagedisposalfor its

citizens;and

WHEREAS,the GreeneCountyLegislativeBodyhaselectedto provide for garbage

disposalfor its citizensunderthemandateof theSolid WasteManagementAct by the

strategicplacementof conveniencecenterswithin thegeographicconfinesofGreene

County;and

WHEREAS,GreeneCountyhasoperatedandmaintaineda conveniencecenteron a

portionof the HorseCreekCommunityCenter,Inc. propertyfor morethantwentyyears

and the continueduseof that property as a conveniencecenterat that location in the

HorseCreekCommunityis muchneededto provide for residentialwastedisposalfor the

citizensin that area.

WHEREAS,in orderto ensurethat theLesseewill be ableto continueto providea

conveniencecenterlocation in the Horse creekcommunityfor the citizens who live in

that communityto disposeof their residentialgarbage,the Lessordesiresto leasethe

premisesdescribedbelow to Lesseefor Ninety-Nine(99) Yearsin orderto provideand

allowLesseeto continueto usea portionofits propertyasaconveniencecenter.

That basedon theforegoing,thepartiesdo herebyagreeasfollows:

1. The Lessordesiresto leaseandtheLesseedesiresto continueto useacertainportion

of Lessor’sproperty(.84acretract) for thepurposeofthecontinuedoperationofa

conveniencecenterfor the benefitof thecitizensof thatcommunityandof thatpartof

thecounty.



2. Thatthepropertyto be leasedhasbeensurveyedby thecountysurveyorandthe

partiesagreethat thepropertysubjectto this Leaseis approximately.84 ofanacre

andtheLessorleasesto theLesseetherealpropertydescribedasfollows:

SITUATE in the1stCivil District of GreeneCounty,Tennessee,adjoiningthe
landsof Bickford andtheremaininglandsoftheLessor(HorseCreek
CommunityCenter,Inc.), affrontingon Williamson Roadandbeingmore
particularlydescribedasfollows:

BEGINNING at an iron pin in thenorth right-of-wayline ofWilliamson Road
(saidiron pin is 144.64feetfrom the centerof thecreekalongsaidnorth right-
of-wayofWilliamson Road),thencefor thenextthreecallswith theproperty
line oftheremaininglandsofthe Lessor,North 4 degrees43 minutes52
secondsWest205.5feetto an iron pin, thenceNorth83 degrees02 minutes29
secondsEast167.1feetto andiron pin, thenceNorth83 degrees02 minutes29
secondsEast9.38 feetto apoint in thecenterof thecreek,thencewith the
centerofthecreek,South2 degrees46 minutes05 secondsEast218.86feetto
a pointin thecenterof thecreekin thenorth right-of-wayline ofWilliamson
Road,thencealongthenorthright-of-wayline of WilliamsonRoadfor two calls,
South87 degrees49 minutes20 secondsWest20 feet,thenceSouth87 degrees
49 minutes20 secondsWest124.64feetbackto thepoint ofBEGINNING
containing0.84 acresmoreor lessaccordingto thesurveydatedMay22, 2019
of TonyRay Bowman,RegisteredLandSurveyor,Tennessee#2282.(see
attachedheretoExhibit “A”)

BEING a portionofthesamepropertyconveyedto theLessor,(HorseCreek
CommunityCenter,Inc.,by WarrantyDeedof RobertO.Weemsandwife
KathleenJ. Weems,deeddatedFebruary11, 1970andfoundof recordin Deed
Book 277,Page335 in theRegisterof Deed’sOffice for GreeneCounty,
Tennessee;alsobeingaportionof thepropertyconveyedto theLessor(the
(HorseCreekCommunityCenter,Incorporated)by Quitclaim Deedof JosephL.
Bickford andwife, M. Kathy BarnwellBickford datedSeptember17th, 2014and
foundof recordin DeedBook 546A,Page2127 in theRegisterof Deed’sOffice
for GreeneCounty,Tennessee.

3. ThattheLessorandLesseeagreethatthedriveway(which is privateroad)from

Williamson Roadalongthewesternsideoftheleasedpremisesleadingbackto the

remainderofthe Lessor’spropertyandimprovementsshall remainopenfor both

partiesandis to utilized by both the LessorandLesseeaswell asotherswho have

permissionto usesaidroadfor egressandingressto theconveniencecenterand

Lessor’sproperty. Lesseeshallhavethe responsibilityto maintainsaid road;Lessee



shallbe responsiblefor all expensesit incursin adequatelymaintainingsaiddriveway

aslongasLesseeis utilizing theleasedpremisesasaconveniencecenter.Additionally

Lesseewouldusereasonableefforts to addressandcorrectthedrainageissueon the

westernsideoftheleasedpremisesalongtheprivateroadby theinstallationof

drainagepipeand/orditchesat Lessee’sexpense.

4. ThepartiesfurtheragreethattheLesseeshalladequatelymaintaintheleased

premises,shallbe responsiblefor anyandall expensesincurredasit relatesto the

maintenanceofthe conveniencecenter,shallassumeall liability relatedto the

operationof theconveniencecenter,includingenvironmentalhazardsandagreesto

hold theLessorharmlessfrom anyclaim,causeof actionor from anydamages

resultingfrom theoperationoftheconveniencecenteron the leasedpremises.

5. LessorandLesseeagreethatthewesternandnorthernboundaryoftheleased

premiseswill nothavea fenceerectedon sameto facilitatemovingandmaintenance

of bothproperties.

6. Lesseeis requiredto payall propertytaxeson the leasedpremisesandis requiredto

provide liability insurancecoverageeitherundertheCounty’sself-insuranceprogram

or by a stand-alonepolicy duringtheterm ofthis lease.

7. The partiesagreethatthis leasewill be for a periodof ninety-nine(99)years

beginningJune1, 2019,and continuinguntil June30, 2118.

8. Thepartiesfurtheragreethatin theeventthatsaidpropertyceasesto beusedasa

conveniencecenterfor thedisposalofresidentialsolidwasteby thecitizensofGreene

Countythat theleasewill be terminatedandthepropertywill be returnedto the

Lessoror its successor(ownerofrecordattime of termination).

9. Lessoracknowledgesthat it fully intendsto sell theremainderofthe propertyit owns

adjacentto theleasedpremises.This leaseagreementshallbe recordedin the office



oftheRegisterof Deedsandtheleaseagreementshallbebindingon anysubsequent

purchaserofLessor’sproperty.

10. If Lessordeterminesthat Lesseehasbreachedorviolatedanyofthetermsor

conditionsofthis leaseagreement,Lessorshallnoti& theLesseein writing andLessee

shall have(90) daysfrom written noticeto eithercuresuchbreachor violationand/or

shall provideassurancesthatthesaidpropertyis beingutilized orwill beutilized asa

conveniencecenterfor residentialsolid wastedisposal.

11. The covenants,conditions,andtermscontainedin this leaseagreementshall bind theheirs,

successors,executors,administrators,andassignsof bothpartiesto this leaseagreement.

12. Theentireagreementbetweenthepartiesheretois containedin this instrumentandit

is expresslyagreedthat no obligationsof Lessoror Lesseeshallbe implied in addition

to thosehereinexpresslycontainedherein.Any amendmentto this Leasemustbein

writing signedby thepartiesheretoin orderto bebinding.

13.ThePresidentoftheLessor(HorseCreekCommunityCenter,Inc.) acknowledges,by

hersignature,thatthe membershipof HorseCreekCommunityCenter,Inc. has

authorizedtheexecutionofthis leaseandminutesto that effectapprovingsaidlease

by Lessor’smembershipis a partofthecorporation’srecords.

Enterthis the_____ dayofJune,2019.

KEVIN MORRISON
GreeneCountyMayor

BARBARA BROYLES
PresidentHorseCreekCommunity
Center,Inc.



STATE OF TENNESSEE )

COUNTY OF GREENE )

Personallyappearedbeforeme,theundersignedauthority,a NotaryPublic in and

for said Countyand State,thewithin namedKEVIN MORRISON,with whom I am

personallyacquaintedor whoseidentitywasprovedto meon thebasisof satisfactory

evidence,andwho acknowledgedthathe is theCountyMayorof GreeneCounty,

Tennessee,thewithin namedbargainor,agovernmentalentity andthathe,asCounty

Mayor, beingauthorizedto doso,executedtheforegoinginstrumentfor thepurposes

thereincontained.

WITNESSmy handandofficial sealof officeon this the— dayof June,2019.

NOTARY PUBLIC

My CommissionExpires:

STATE OF TENNESSEE )
COUNTYOF GREENE )

Personallyappearedbeforeme,theundersignedauthority,a NotaryPublic in andfor said

CountyandState,thewithin namedBARBARA BROYLES,with whom I am personally

acquaintedor whoseidentity wasprovedto meon the basisofsatisfactoryevidence,and

who acknowledgedthat sheis thePresidentof theHorseCreekCommunityCenter,Inc.,

thewithin namedbargainor,entity andthatsheasPresident,beingauthorizedto do so,

executedtheforegoinginstrumentfor thepurposesthereincontained.

WITNESSmyhandandofficial sealof officeon this the

dayofJune,2019.

NOTARY PUBLIC

My CommissionExpires:



RESOLUTIONG: A RESOLUTION TO AMEND THE BASE
PERSONNELPOLICIESTO GOVERNALL COUNTY EMPLOYEESOF

GREENECOUNTY, TENNESSEEEXCEPTTHOSEEMPLOYEESGOVERNED
BY SEPARATEBASEPERSONNELPOLICIESADOPTEDBY THEIR

COUNTY OFFICIAL

MayorMorrisonannouncedthatResolutionG hadbeenpulled.



Roger A. Woolsey
Qlountg~tttnriitg

204 N. Cutler St.
Suite 120

Greeneville,TN 37745
Phone: 423/798-1779

Fax: 423/798-1781

RESOLUTIONTO AMEND THE BASE PERSONNELPOLICIES
TO GOVERN ALL COUNTY EMPLOYEESOF GREENECOUNTY,
TENNESSEEEXCEPTTHOSEEMPLOYEESGOVERNEDBY
SEPARATEBASE PERSONNEL POLICIES ADOPTED BY THEIR
COUNTY OFFICIAL

This Resolutionamendsand supersedesall Resolutionsconcerningtheadoption
of previousResolutionsasit relatesto GreeneCounty’s EmployeePersonnel

Policy for any andall GreeneCountyDepartments.

WHEREAS,TennesseeCodeAnnotated,Section5-23-l03(d)(1)requires

that thecountymayorandthecountylegislativebody adoptbasepersonnel

policiesto governall countyemployeesexceptthosecountyemployeesgoverned

by separatebasepersonnelpoliciesadoptedby his/hercountyofficial; and

WHEREAS,Tennessee(‘odeAnnotated,Section5-23-103(a)permits

eachcountyofficial to adoptseparatebasepersonnelpoliciesfor his or her

departmentor office, separateandapartfrom thebasepersonnelpolicies adopted

by thecountymayorandcounty legislativebody; and

WHEREAS,TennesseeCodeAnnotated,Section5-23-106providesthat

thepersonnelpoliciesmay he amended,modified, enlarged,or repealedat any

time by thesameprocessusedfor original adoption;furtherany andall personnel

policiesgoverningcountyemployeesshall not give rise to anycontractualrights

or obligationsbetweenthecountyand its employees;and

WHEREAS.mostdepartmentsof countygovernmentpresentlyare

governedby thebasepersonnelpoliciesoriginally recommendedby thecounty

personnelpolicy committeeand approvedby theGreeneCountyLegislative

Body; howevera few departmentshaveadoptedtheirown personnelpoliciesfor

their individual departments;and

l~fl~cL



WHEREAS,it appearsthat in fairnessto all employeesof county

governmentandto thetaxpayersof GreeneCounty, Tennesseethat theapproval

of themodificationsand amendmentsto theGreeneCounty,TennesseeEmployee

PersonnelPoliciesfor all departmentsof County Governmentis proper.

NOW, THEREFORE,BE IT RESOLVED by theGreeneCounty

LegislativeBody in regularsessionon June17, 2019, a quorumbeingpresentand

a majority voting in theaffirmative, that themodificationsandamendmentsto the

GreeneCountyEmployeePersonnelPolicies(attachedto this resolution)for all

officesand departmentsof CountyGovernmentfor GreeneCounty,Tennesseehe

approvedandthepoliciesshall be includedin theminutesof thecounty

legislativebody and filed in theoffice ofthecountyclerk.

BE IT FURTHERRESOLVEDthat individual countyofficials pursuant

to Tennessee(‘ode Annotated,Section5-23-103havetheoptionto (I) be

governedby theGreeneCounty EmployeePersonnelPoliciesattachedto this

resolution,(2) electto continueto governtheiremployeesunderpersonnel

policiespreviouslyestablishedby theofficial for his/heroffice or department,or

(3) within thirty daysof adoptionof this resolution,adoptseparatebasepersonnel

policiesapplicableto theemployeesofhis/heroffice.

~d. 4~ounty Mayor

Roger A. Woolsey
(Ilnunig<~tfturneg

204 N. Cutler SI.
Suite 120

Greeneville, TN 37745
Phone: 423/798-1779

Fax: 423/798-1781

PersonnelPolicies Committee
Sponsor

CountyCler~~ County .orney
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NOTICE

Any personnel policies contained in this handbook governing county employees
shall be subject to change at any time, and shall not give rise to any contractual
rights between the county and its employees. T.C.A. § 5-23-1 06.

No policy, benefit, or, procedure contained herein creates an employment
contract for any period of time, or a contractual obligation of any kind. All
employees will be considered employees-at-will. Employees may be terminated
for failure to satisfactorily perform their duties or simply at the will of the
employer, but they shall not be terminated for an illegal purpose.

1.0 DEFINITIONS

Full-Time Regular Emolovees - are those who are hired to work the county’s normal, full-
time, workweek (30 or more hours) on a regular basis. These employees may be ‘exempt” or
“non-exempt” as defined below. These employees are eligible for employee benefits.

Full-Time Seasonal Emnlovees - are those employees who are hired to work for the county in
excess of thirty (30) hours per week but only part of the year. To be considered “full-time”,
seasonal employees, the employee must work in excess of 1,250 hours per year. These
employees are eligible for the following benefits: social security, unemployment compensation
insurance, workers’ compensation insurance, retirement, health insurance, and life insurance
while on work status. When these employees are noton work status, they are eligiblefor health
insurance underCOBRA.

Part-Time EmDlovees - are those who are hired to work fewer than thirty (30) hours per week
on a regular basis. These employees may be “exempt” or”non-exempt” as defined below.
These employees are not eligible foremployee benefits.

Temnorarv Emnlovees - are those who are engaged to work either full time or part time, with
the understanding that their employment will terminate upon the completion of a specific
assignment. The employees may be “exempt’~or “non-exempt” as defined below. These
employees are only eligible for social security, unemployment compensation insurance, and
workers’ compensation insurance.

Exemnt Employees - are those who are not required to be paid overtime, in accordance with
federal wage and hour laws, for hours worked over forty (40) in a workweek. Executive
employees, professional employees, and certain employees in administrative positions are
typically exempt.

1



Non-exemnt Emnlovees - are those who are required to be paid overtime at time and one-
half their regular rateof pay, in accordance with federal wage and hour laws, for hours worked
over forty (40) in a workweek.

Newly Hired Emolovees — Employee retirement will start accruing from the first day at work.
Health insurance will become effective after 30 days of full-time employment. Dental, vision,
optional life, and disability insurances (employees are solely responsible for the premiums)
are effective the first day of the month following 30 days of full-time employment. All other
optional insurance products (including those listed in the next paragraph) will be available at
open enrollment. Vacation and sick leave will begin to accrue thirty days after the first payroll
of each month.) - except as otherwise provided by federal or state law, or county contract.
They may be either “exempt” or “non-exempt”.

Other Available benefits include:

Medical, Dental, Vision, Additional Life, AdditionalAccidental Death and Dismemberment,
Short Term Disability, Long Term Disability, Cancer, Critical Illness, Accident, Hospital
Confinement, Flexible Spending (FSA), Dependent Care (DCA), Paid Holidays, Gym
Membership Discounts, Employee Assistance Program (EAP)

2.0 NON-DISCRIMINATION POLICIES

2.1 Non-discrimination - Equal Employment Opportunities

It is the policy of Greene County to provide equal employment opportunities to all
individuals regardless of race, color, religion, sex, national origin, age, disability, status
as a Vietnam-era veteran or special disabled veteran, or status in any other group
protected by law. This policy extends to all terms and conditions of employment,
including but not limited to hiring,
placement, promotion, termination, layoff, recall, transfer, leaves of absence,

compensation and training. It is the policy of Greene County to make reasonable

accommodations for qualified individuals with known disabilities unless doing so would
result in undue hardship. Employees or applicants with questions or concerns about any
type of discrimination in the workplace are encouraged to bring these issues to the
attention of the immediate supervisor or department head. Employees can raise
concerns and make complaints without fear of reprisal and with assurance of protection

from harassment or retaliation. Anyone found to be engaging in any type of unlawful
discrimination will be subject to disciplinary action up to and including termination of
employment.
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2.2 Hiring Practices

Greene County does not discriminate in its hiring practices on the basis of race, color,
religion, sex, national origin, age, disability status as a Vietnam-era veteran or special
disabled veteran, or status in any other group protected by law.

2.3 Complaint Procedure

Any employee or job applicant who feels they have been treated unfairly, or
discriminated against in any way, or is aware of the possibility that someone else has
been discriminated against, is required to notify a County representative via any of the
of the following options:

Internal Notification:

A. The Employee’s immediate Supervisor/Manager.
B. Any higher level of management above the immediate

Supervisor/Manager.
C. A Human Resources Director or in her/his absence, the County Attorney.

Regardless of who receives the initial complaint, either the Human Resources Director
or the County Attorney shall be notified on the same day by the person receiving the
initial complaint if at all possible. If neither are immediately available, the person
receiving the complaint must report it at the earliest possible time.

All communications regarding this subject are to be kept in strict confidence to the
extent possible. All employees and applicants have a right to confidentiality regarding
any actual or perceived disabilities or handicaps.

3.0 EMPLOYEE BENEFITS

LEAVE POLICIES

3.1 General Instructions

References to the employer means official or department head under whose direction
the employee works. References to employment year means twelve (12) months
period of date of hire. NOTE: Please see Attachment II “Greene County EMS Standard
Operating Procedures for the EMS employee benefits.”

3.2 Vacation Leave

Full-time regular employees shall begin accruing vacation days as of the first payroll of
the month following their hire date. Part-time and temporary employees do not qualify
for vacation leave.
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Full-time regular employees are eligible to accrue eight (8) vacation hours for every
one hundred sixty (160) hours worked, from the first payroll of the month following their
date of hire through five (5) years of service. Employees with six (6) through ten (10)
years of service are eligible to accrue ten (10) hours for every (160) one hundred sixty
hours worked. Employees with eleven (11) through fifteen (15) years of service are
eligible to accrue twelve (12) hours for every one hundred sixty (160) hours worked.
Employees with sixteen (16) or more years of service are eligible to accrue fourteen
(14) hours for every one hundred sixty (160) hours worked.

Exempt employees will accrue vacation hours for every four weeks. Full-time regular
exempt employees are eligible to accrue eight (8) vacation hours for every four weeks
worked, from the first payroll of the month following their date of hire through five (5)
years of service. Exempt employees with six (6) through ten (10) years of service are
eligible to accrue ten (10) hours for every four weeks worked. Exempt employees with
eleven (11) through fifteen (15) years of service are eligible to accrue twelve (12) hours
for every four weeks worked. Exempt employees with sixteen (16) or more years of
service are eligible to accrue fourteen (14) hours for every four weeks worked.

Full-time regular employees are eligible to use their accrued vacation time off once
they have completed six (6) months of service as a full-time employee. In the event an
employee is out of work longer than one month with no available paid leave, the
employee will not accrue any additional vacation leave until he or she returns to
work. Upon the employee’s return, he/she will resume vacation leave accruals as
of the first payroll of the month following their return to work date.

The county’s health department employees shall follow the State of Tennessee’s
policies.

Accumulation of Vacation Time — Vacation time will be accumulated up to one
hundred twenty (120) hours. When the one hundred twenty first (121) hour is
earned, it will automatically be rolled over to sick time.

Use of Vacation Time - Vacation Leave may be used only at times approved in
advance by the department head. The amount of advance notice required for leave will
be determined by the department head. Vacation requests will be honored to the extent
possible. If two or more employees request vacation for the same period of time, it will
be the department head’s decision if this will create a hardship on the department.
Vacation time may not be granted by the department head if it does create a hardship.
If it is determined that it is not possible for both employees to be on vacation at the
same time, the request of the employee who first asks for vacation will be honored. No
employee may give or loan vacation time to another employee.

Termination of Employment - Upon termination of employment, an employee shall be
entitled to payment of any unused vacation time which has accrued (up to applicable
limits). Payment shall be made on the daily rate of compensation the employee
receives as of the time of termination. If a terminated employee returns to employment
with Greene County, their accrual rate will start as any other new hire in their first year
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of employment. Rehired employees will not receive credit for prior service.

*Note: Vacation Leave policyis with the exception ofthe Greene County Board of
Education, County Health Department, and Emergency Medical Services (EMS).

3.3 Sick Leave

Earning and Accumulating Sick Days - Sick Leave will be considered a benefit and
a privilege and not a right. Full-time regular employees (and county officials) will receive
full pay during incapacity caused by illness if sick leave is taken. Sick leave is earned
at the rate of one day per month (12 days per year). There is no maximum
accumulation of sick leave credit days. The employee (and county official) shall not be
paid for accumulated sick leave credit days, but shall be able to count the unused sick
leave credit days toward their retirement (to the extent allowed under the rules and
regulations under Tennessee Consolidated Retirement System - TCRS). In the event
an employee is out of work longer than one month, the employee will not accrue any
additional sick leave until he or she returns to work. Upon the employee’s return,
he/she will resume sick leave accruals as of the first payroll of the month following
their return to work date. The office holder at their discretion, may request the
employee furnish their employer with a doctor’s certificate, certifying they were unable
to work. County Health Department employees shall followState of Tennessee
guidelines.

Use of Sick Leave - An employee may use sick leave allowance for absence due to
his or her own illness or injury or a sickness. In addition, the department head may
also allow an employee to use their sick leave for the sickness of a child, spouse, or
parent residing within their household. Sick leave may also be used for appointments
with a licensed doctor, dentist, or recognized practitioner for the employee, or for a
child residing within their household with their department heads approval. Employees
who become ill during the period of their vacationmayrequestthattheirvacatiOn leave
be temporarily terminated and the time changed to sick leave. Abuse of sick leave is
grounds for dismissal. A doctor’s excuse is mandatory after the third consecutive
sick day used; however, each department head reserves the right to demand a
doctor~sexcuse for the first sick day of sick leave used - if abuse of sick leave is
suspected. (Also reference 3.8 FMLA Policy regarding 3 consecutive days missed
due to illnesses.)

Notice of Sick Leave - Employees are required to notify the employer as early as
possible on the first day of their sick leave absence.

Exhaustion of Sick Leave - Employees who have used all of their accumulated sick
leave will not receive financial compensation for additional days needed due to illness
or injury. The employee must request that additional needed time off be pulled from
any remaining vacation or comp time. (Also see section 3.8 Family Medical Leave
Policy, FMLA). If the employee is without further leave time and has not requested
and been granted leave under FMLA, that employee may be terminated.
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The employee may request to be considered to be placed on leave without pay status
(as outlined below) but that determination is solely up to that employee’s department
head or county official.

3.4 Bereavement Leave

In case of death in the employee’s immediate family, the employee will be given three
(3) consecutive working days paid leave which will not be charged to vacation leave.
Paid funeral leave is for scheduled work days which normally fall between the day of
the death and the day following the funeral.

Immediate family shall be defined as spouse, parent or step parent, children or step
children, siblings or step siblings, mother-in-law, father-in-law, brother-in-law, sister-in-
law, grandparents, grandchildren of the employee and legal guardians or dependents.

An employee who claims funeral leave may, at the discretion of his employer, be
required to furnish confirmation of the death which may include an obituary notice or
funeral home announcement.

3.5 Military Leave

Full time employees who are members of any military reserve component will be
granted military training leave for such time as they are in the military service on field
training or active duty for periods not to exceed twenty (20) working days per calendar
year. After the twenty (20) working days of full compensation, members may use up to
five (5) days of sick leave in lieu of annual leave for the purposes of not having to take
leave without pay. This time may not be used for weekend drills. Such requested
leave shall be supported with copies of the armed service orders.

During such time that the employee is on military training leave, the employee will
receive full pay and benefits to which he or she would otherwise be entitled.

Should the full-time employee enter the military on an active basis, the employee must
present their orders to their supervisor as soon as they receive them. The full-time
employee will be granted an unpaid leave of absence to serve a tour of duty.

Military Leave shall be granted in accordance with Tennessee Code Annotated Title 8
Chapter 33.

3.6 Jury Duty

The County encourages all employees to fulfill their duty to serve as members of
juries or to testify when called in both Federal and State courts. Therefore, the
following procedures shall apply when an employee is called for jury duty or
subpoenaed to court:
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(a.) Upon receiving a summons to report for jury duty, the employee shall on
the next day she/he is working, show the summons to his or her
supervisor.

(b.) The employee will be granted a leave of absence when she/he is
subpoenaed or directed by proper authority to appear in Federal or
State court as a witness or juror.

(c.) If the employee is relieved from jury duty during working hours after
serving less than three hours, the employee must report back to the
employer. If the employee is relieved from being a witness during
working hours, the employee must report back to the employer.

(d.) If an employee summoned for jury duty is working a night shift or is
working during hours preceding those in which court is normally held,
such employee shall also be excused from his employment for the shift
immediately preceding the first day of service on any lawsuit. After the
last day of service, when such employee’s responsibility for jury duty
exceeds three (3) hours during a day then such employee shall be
excused from his/her next scheduled work period occurring within
twenty-four (24) hours of such day of jury service.

(e.) Full-time employees shall receive regular compensation during time
served on jury duty or when subpoenaed as a witness.

(f.) The employee may retain all compensation received for serving as a juror.

(g.) The above provisions concerning compensation for time in court do not
apply if the employee is involved as a plaintiff, defendant, or witness in
private litigation. On these occasions, the employee must take vacation
leave, comp-time, or leave without pay.

3.7 Leave Without Pay

Any employee in need of additional leave time exceeding the twelve (12) weeks
determined by the Family Medical Leave Act (FMLA), at the discretion of the
department head, may be granted an additional twelve (12) weeks leave without pay
for sufficient reason as determined by the department head. If at the end of the
second twelve (12) weeks it is determined the employee may need more time, the
employee should request his or her situation be reviewed by the personnel policy
committee. The personnel policy committee may approve an additional and final six
(6) months of unpaid leave, not to exceed one (1) year in total. During the period of
absence, the employee will not accrue vacation, sick leave, or other benefits.

3.8 Family and Medical Leave Policy
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Under the Family and Medical Leave Act of 1993 (FMLA), eligible county employees
are entitled to upto twelve (12) work weeks of unpaid leave during each 12-month
period for the birth of a child, the placement of a child, adoption or foster care, a
serious health condition of the employee that makes the employee unable to perform
the functions of his or her job, or the serious health condition of a spouse, son,
daughter or parent which requires the employee’s presence. Both male and female
employees are eligible for leave in connection with the birth or placement of a child or
a family illness, but special rules may apply if both husband and wife are county
employees. Any employee eligible for leave under FMLA can take up to twelve (12)
weeks of unpaid leave under this policy in any twelve (12) month period. The County
will measure the twelve (12) month period as a rolling twelve (12) month period
measured backward from the date an employee uses any leave under this policy.
Each time an employee takes a leave, the County will compute the amount of leave
the employee has taken under this policy during the preceding twelve (12) month
period and subtract it from the twelve (12) weeks of available leave. The balance
remaining is the amount the employee is entitled to take at that time.

Eligible employees are those who have been employed by the county for at least 12
months, and who have worked at least 1,250 hours during the 12-month period
immediately before leave is requested.

An employee must provide at least thirty (30) days advance notice of the need to take
FMLA leave under normal circumstances. Medical certification also is required.

If an employee is absent due to illness more than 3 (three) consecutive days, the
employee must request FMLA leave for that illness on the fourth (4th) consecutive
day of absence. Any unused sick time will run concurrently with FMLA leave.

It is the policy of Greene County to grant its employees leave in accordance with the
requirements of the Family Medical Leave Act. All employees should have a copy of
the FMLA fact Sheet, and employees may obtain additional copies of that
publication as well as additional information about the FMLA and their rights and
obligations under that law from their supervisor, or by contacting the County Human
Resources Office at (423) 798-1782.

In addition to the FMLA, Tennessee has a maternity leave law (T.C.A. 4-21-408) which
applies to all employers who employ 100 or more full-time employees at a job site or
location. This state law allows employees who have been employed for twelve (12)
months to take up to four (4) months of unpaid leave for pregnancy, childbirth, and
nursing the infant. To be eligible for this leave, the employee must give at least three
(3) months advance notice, except in cases of medical emergency. This leave will run
concurrently with any leave to which the employee may be entitled under the FMLA or
otherwise. Subject to certain conditions, and at the discretion of the employer, accrued
paid leave may be substituted for the unpaid maternity leave. Employees may obtain a
copy or the Tennessee maternity leave statute by contacting the County Human
Resources Office at (423) 798-1782.
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Upon the conclusion of FMLA leave, an employee will be reinstated to his/her former
position or an equivalent position. If the leave was for the employee’s own serious
health condition, a medical certificate of ability to return to work will generally be
required prior to reinstatement. However, an employee on FMLA leave is not exempt
from job actions such as reclassification, job modification, layoff, job elimination, etc.
which would have occurred even in the absence of the FMLA leave. If an employee’s
condition or circumstances require more than the twelve (12) weeks through FMLA
leave, the position or status of that employee are not guaranteed to be reinstated and
will be considered on a case by case basis. Employees are responsible for payment of
their benefit premiums while off work. If no paid leave is available, full premium
payments must be made to the Trustee’s office by the

5
th day of each month.

3.9 In-Line-of-Duty Injury Leave (Workers’ Compensation Insurance)

Any employee sustaining an injury or an illness during the course and scope of his or
her employment which is determined to be compensable under the provisions of the
Workers Compensation Law, shall be entitled to receive in-line-of-duty injury leave.
This leave shall not be counted against any accrued sick leave which the employee
has accumulated. Benefits which are receivable by the employee will be determined
by the provisions of the Workers’ Compensation Law.

3.10 Leave Records

Employees requesting leave are required to record leave on forms provided by the
County. The leave forms are to be given to the county official or department head
under whose direction the employee works. Leave forms are to be maintained at the
Human Resources office.

3.11 Sick Leave Sharing/Donation

Policy Statement
Greene County recognizes that employees may have a family medical emergency or be
affected by a major disaster, resulting in a need for additional time off in excess of their
available sick leave. To address this need, all eligible employees will be allowed to
donate accrued paid sick leave hours from their unused balance to their co-workers in
need of additional paid time off, in accordance with the policy outlined below. This policy
is strictly voluntary.

Eligibility
Employees must be employed with Greene County for a minimum of ninety (90) days to
be eligible to donate and/or receive donated sick leave.

Guidelines
Employees who would like to make a request to receive donated sick leave from their
co-workers must have a situation that meets the following criteria:
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Medical emergency, defined as a medical condition of the employee or an immediate
family member that will require the prolonged/extended absence of the employee from
duty and will result in a substantial loss of income to the employee due to the exhaustion
of all paid leave available. An immediate family member is defined as a spouse, child or
parent.

Major disaster, defined as a disaster declared by the president under §401 of the
Robert T. Stafford Disaster Relief and Emergency Assistance Act (the Stafford Act), or
as a major disaster or emergency declared by the president pursuant to 5 U.S.C. §6391
for federal government agencies. An employee is considered to be adversely affected by
a major disaster if the disaster has caused severe hardship to the employee or to a
family member of the employee that requires the employee to be absent from work.

Donation of Sick/Personal Time
• The donation of sick leave is strictly voluntary.
• Donated sick leave will be given on a case-by-case basis. Donating employees may

choose the recipient of their time when a need arises.
• The donation of sick leave is on an hourly basis, without regard to the dollar value of the

donated or used leave.
• The minimum number of sick hours that an eligible employee may donate is 4 hours per

calendar year; the maximum is 40 hours or no more than 50 percent of the employee’s
current balance.

• Employees cannot borrow against future sick leave to donate.
• Employees who are currently on an approved leave of absence cannot donate sick

leave.

Requesting Donated Sick/Personal Time
Employees who would like to request donated sick leave are required to complete a
Donation of Sick leave Request Form and submit it to human resources. Requests for
donations of sick leave must be approved by human resources, and the Personnel
Policy Committee. If the recipient employee has available sick leave in his or her
balance, this time will be used prior to any donated sick leave. Donated sick leave may
only be used for time off related to the approved request. Employees who receive
donated sick leave may receive no more than 480 hours (12 weeks) within a rolling 12-
month period.
Nothing in this policy will be construed to limit or extend the maximum allowable
absence under the Family and Medical Leave Act.

NOTE: To donate or request sick leave, please see a representative from the Human
Resources department for the correct forms.

NOTICE

Any personnel policies governing county employees shall be subject to change at any time, and
shall not give rise to any contractual rights between the county and its employees. T.C.A. § 5-
23-106.
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3.12 Holidays

Because of the variety of Greene County services, all employees may not be able to
observe holidays on the same day. If your work schedule requires a deviation from the
holiday schedule, your supervisor will let you know.

NewYear’s Day
Martin Luther King Jr. Day
President’s Day
Good Friday
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving
Christmas
Federal and Local Election Days

If Christmas falls on Tuesday, Wednesday, or Thursday, the day before will be observed
as Christmas Eve and the day after Christmas will also be observed as a holiday. If
Christmas falls on Monday, Tuesday will be observed as a holiday. If Christmas falls on
Friday, Thursday will be observed as a holiday and if Christmas falls on Saturday or
Sunday, Friday and Monday will be observed.

Thanksgiving Day and the Friday after will be observed as Thanksgiving holiday.

When a holiday falls on a weekend, if it falls on Saturday, the Friday preceding will be
observed and if it falls on Sunday the following Monday will be observed. All Federal,
State and County Elections are observed as holidays.

All full-time employees must have worked or used a vacation or sick day on their
scheduled day before and scheduled day after a holiday in order to be paid for the
holiday.

3.13 Special Holiday Pay Provision

If it is necessary for an employee to work on a holiday, the employee will be
compensated at regular rate for the holiday in addition to hours worked at regular rate
of pay. Once the employee achieves forty hours worked, as defined by the department
of labor, they will be eligible for time and one half. The employee may elect to receive
compensatory time which will be earned at the rate as provided above.

4.0 SEXUAL HARASSMENT POLICIES AND DISCRIMINATION/HARASSMENT
COMPLAINT PROCEDURE
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4.1 Unlawful Harassment in the Workplace
It is the policy of Greene County to maintain a respectful work and public service
environment. Greene County prohibits and will not tolerate any form of unlawful
harassment by or toward any employee or official on the basis of race, color, religion,
sex, national origin, age, disability, status as a Vietnam-era veteran or special disabled
veteran, or status in any other group protected by law, Any employee or official who
engages in such behavior is subject to disciplinary action, up to and including
termination of employment. The county enforces all Federal and State regulations
relating to fair and proper treatment of all employees.

One particular kind of harassing behavior is sexual harassment. Sexual harassment,
which can consist of a wide range of unwanted and unwelcome sexually directed
behavior, is defined as:

Unwelcome sexual advances, requests for sexual favors and other verbal or physical
conduct of sexual nature when:

1) Submitting to the conduct is made either explicitly or implicitly a term or condition of an
individual’s employment or of obtaining public services; OR

2) Submitting to or rejecting the conduct is used as the basis for an employment decision
affecting an individuals employment or public services; OR

3) Such conduct has the purpose or result of unreasonably interfering, with an individual’s
work performance or creating an intimidating, hostile or offensive working environment.

Neither sexual harassment nor any other form of unlawful harassment will be tolerated
in the workplace. Employees are urged to report alleged incidents of unlawful
harassment in the workplace. Any employee who believes that he or she is being
subjected to objectionable conduct by another employee should bring the matter to the
attention of his or her department head, the Human Resources Director, or the county
Attorney.

Any reports of sexual harassment will be kept confidential to the maximum extent
possible. The County will promptly investigate all reports of workplace harassment. If
harassment is found it will be dealt with immediately and thoroughly.

Any sort of retaliation by the harasser, or any other individual, or any further harassment
in response to a reported incident of unacceptable conduct is strictly prohibited and may
be grounds for termination of employment. Corrective action may also be taken against
an employee filing false accusations of harassment.

All employees are responsible for respecting the rights of their co-workers. All
employees are required to read the County’s Workplace Harassment policy and sign a
statement saying they have read and understand the policy. Any employee who feels
he or she has been harassed, even if the harasser is a co-worker, supervisor, or County
official, must report it immediately (within 48 hours after the alleged harassment
occurs).
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4.2 Discrimination/Harassment Complaint Procedure

Discrimination, including harassment, in the workplace on the basis of race, color,
religion (creed), gender, gender expression, national origin (ancestry), age,
disability, military status, in any of its activities or operations, marital status, sexual
orientation, or status in any other group protected by law is illegal. If an employee
believes that he or she has been subjected to illegal discrimination or harassment
related to employment with Greene County, the employee should report the
incident promptly to the county Human Resources Director or department head
under whose direction the employee works. If the problem is not resolved within
a reasonable time, or if for any reason the employee feels uncomfortable reporting
the problem to the county Human Resources Director or department head, then
the problem should be reported to the County Attorney. The County Attorney may
act as a mediator between the affected employee and the county Human
Resources Director or department head, under whose direction the employee
works, to assist them in reaching an acceptable resolution of the problem, but the
County Attorney has no legal authorization to make employment decisions on
behalf of the county Human Resources Director or department head. No adverse
personnel action will be taken against an employee for reporting a bona fide
incident of discrimination or harassment or for assisting in the investigation of a
complaint. However, disciplinary action may be taken against any individual
providing false information in connection with a complaint.

4.3 Title VI

POLICY STATEMENT: No person based on race, color, or national origin, shall
be excluded from participation in, be denied the benefits of, or otherwise
subjected to discrimination under any program, service, or activity operated,
funded or overseen by Greene County Government.

PURPOSE: To ensure agency compliance with the requirements of Title VI of the
Civil Rights Act of 1964 and related civil rights laws and regulations.

APPLICATION: All Greene County Government staff, contractors, subcontractors,
service beneficiaries, and managing organizations. As a recipient of Federal
surplus property, the requirements of Title VI are applicable to all of the operations
of the County.

RESPONSIBILITY: The Title VI Coordinator will coordinate all activities
associated with Title VI complain investigations and is charged with the
responsibility for implementing, monitoring and ensuring the County’s compliance
with Title VI regulations.

13



5.0 WAGE AND HOUR POLICIES
5.1 Workweek

The workweek for employees of Greene County begins at 12:01 am. on Wednesday
and ends at 12:00 midnight on Tuesday of each week, except for county Health
Department employees. Health Department begins at 12:01 a.m. on Sunday and
ends on Saturday at midnight. Employees who are paid on an hourly basis will
receive compensation at their regular rate of pay for all hours worked up to
and including 40 in their defined workweek.

Hours Worked - “in general, includes all the time an employee is required to be on
duty, on the employer premises or at a prescribed workplace, and all time when the
employee is required or authorized to work for the employer. Will include extra work,
even if performed at home if directed and authorized by employer
Sick leave, vacation and holidays are not counted as hours worked.”
(CTAS Personnel Policies and The Fair Labor Standards Act. 1998 Edition)
EMS Employees — In the event an EMS employee is asked to do an autopsy transport
during off hours, the employee will be paid a $60 stipend in lieu of hourly pay.
The salary paid to salaried employees is compensation for all hours worked by such
employees up to and including 40 in the workweek. The actual work schedule for each
employee will be arranged by that employee’s supervisor.

5.2 Overtime
Overtime is defined as time worked in excess of 40 hours in a workweek. Non- exempt
employees, as defined herein, who work over 40 hours in a workweek are entitled to
compensation for such hours. Compensation will be at the rate of one and one-half
times their regular rate of pay, or (with a prior agreement or understanding between the
employer and employee) compensatory time off at the rate of one and one-half hour for
each hour of overtime worked. Employees shall not work overtime without first receiving
the approval of their supervisor. Any employee who works overtime without obtaining
advance approval of the supervisor as required may be subject to disciplinary action, up
to and including termination of employment. Vacation, holidays, and sick time are not
counted toward actual hours worked when calculating Overtime hours.

Law enforcement exception. Section 7(k) of the FLSA provides that employees engaged
in law enforcement may be paid overtime on a “work period” basis. A “work period” may
be from 7 consecutive days to 18 consecutive days in length. For work periods of at
least 7 but less than 28 days, overtime pay is required when the number of hours
worked exceeds the number of hours that bears the same relationship to 171 (police) as
the number of days in the work period bears to 28. For example, law enforcement
personnel must receive overtime after 86 hours worked during a 14-day work period.

5.3 Compensatory Time
Greene County employees will accrue comp time in lieu of overtime unless otherwise
agreed upon between the department head and the employee. Any accrued comp
time must be used prior to using accrued vacation or sick time, with the exception of
School Resource Officers. (Please see the following sections regarding Comp time
for SRO’s) Just as with paid overtime, compensatory time will be earned at a rate of
one and one-half hour per hour worked, if hours worked as defined above exceeds
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forty hours in a pay period. Employees are encouraged to use their accrued
compensatory time, and the county will make every effort to grant reasonable
requests for the use of compensatory time when sufficient advance notice is given
and the workplace is not unduly disrupted. All compensatory time shall be taken
within (365) days. The maximum number of compensatory time hours that an
employee may accrue is one hundred and sixty (160) hours. Any employee who
has reached this maximum shall not work any additional overtime until the
employee’s accrued compensatory time has fallen below the maximum allowed,
unIesstheempIoyeereceivesadvancewri~~~~ authorization and receives payment in
the following payroll for any such additional overtime. In addition, the maximum
number of hours that an employee may have accrued at the end of each fiscal
year is forty (40) hours. The county reserves the right at any time to pay an
employee in cash forany or all accrued compensatory time.

Compensatory time for School Resource Officers (SRO’s) will differ from other
employees according to the following rules, and due to the nature of their position. The
maximum number of compensatory time hours an SROmay accrue is 300 hours. These
hours may be used during times of school closings due to inclement weather, holidays,
in-service days, school breaks such as spring break, fall break, or summer break, or any
other day children are not present. The SROshould follow the School Resource Officer
Policy and Procedure (#42) as outlined in the Greene County Sheriff’s Department
Policy and Procedure Manual.

4.0 Time Records
Employees are required to record their hours on the forms provided for this
purpose ORthe electronic time keeping system provided. Both exempt and
nonexempt employees are required to fill in this form daily and, at the end of the
workweek, sign and forward them to your supervisor for review and processing.
Supervisors must always approve time sheets before forwarding to payroll.
When available, electronic time sheets will be mandatory for all departments.
Please ensure that your actual hours worked and leave time taken are recorded
accurately. Falsifying these records is a crime under T.C.A. 39-16-504. Any
employee caught falsifying time records will be disciplined up to and including
termination of employment.

Time records shall be maintained at the Accounts and Budgets Office.

5.0 Immigration Papers
Upon initial employment, all employees are required to attest that they are
lawfully eligible to work in the United States by completing form 1-9. Employees
are further required to supply the employer copies of documents proving this
eligibility.
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6.0 DRUG FREE WORKPLACE POLICY

Statement

Greene County is committed to providing a safe work environment and to fostering the well-
being and health of its employees. That commitment is jeopardized when any Greene County
employee illegally uses drugs on or off the job, comes to work under the influence, possesses,
distributes or sells drugs in the workplace, or abuses alcohol on the job. Therefore, Greene
county has established the following policy pursuant to T.C.A. Section 50-9-1 00 et. seq.:

1. It is a violation of county policy for any employee to use, possess, sell, trade, offer for
sale, or offer to buy illegal drugs or otherwise engage in the illegal use of drugs on or off
the job.

2. It is a violation of county policy for any employee to report to work under the influence of
or while possessing in his or her body, blood or urine, illegal drugs in any detectable
amount.

3. It is a violation of county policy for any employee to report to work under the influence of
or impaired by alcohol.

4. It is a violation of the county policy for any employee to use prescription drugs illegally,
i.e., to use prescription drugs that have not been legally obtained or in a manner or for a
purpose other than as prescribed. However, nothing in this policy precludes the
appropriate use of legally prescribed medications.

5. Violations of the policy are subject to disciplinary action up to and including termination
of employment.

It is the responsibility of the county’s supervisors to counsel employees whenever they see
changes in performance or behavior that suggest an employee has a drug problem. Although it
is not the supervisor’s job to diagnose personal problems, the supervisor should encourage
such employees to seek help and advise them about available resources for getting help.
Everyone shares responsibility for maintaining a safe work environment, and co-workers should
encourage anyone who has a drug problem to seek help.

The goal of this policy is to balance our respect for individuals with the need to maintain a safe,
productive, and drug free environment. The intent of this policy is to offer a helping hand to
those who need it, while sending a clear message that the illegal use of drugs and the abuse of
alcohol are incompatible with employment for Greene County.

As a condition of employment, employees must abide by the terms of this policy and must notify
the county, in writing, of any conviction of a violation of a criminal drug statute occurring in the
workplace no later than five calendar days after such conviction.

EAP

The county offers an Employee Assistance (EAP) benefit for all full-time employees and their
dependents. The EAP provides confidential assessment, referral, and short-term counseling for
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employees who need or request it. If an EAP referral to a treatment provider outside the EAP
is necessary, costs may be covered by the employee’s medical insurance; but the cost of such
outside services is the employee’s responsibility.

Confidentiality is assured. No information regarding the nature of the personal problem will be
made available to supervisors, nor will it be included in the permanent personnel file.

Participation in the EAPwill not affect any employee’s career advancement or employment, nor
will it protect an employee from disciplinary action if substandard job performance continues.
The EAP is a process used in conjunction with discipline, not a substitute for discipline.

The EAPcan be accessed by an employee through self-referral or through referral by a
supervisor. The county will distribute information about the EAPto employees for their
confidential use.

General Procedures

Any employee reporting to work visibly impaired will be deemed unable to perform required
duties and will not be allowed to work. If possible, the employee’s supervisor will first seek
another supervisor’s opinion to confirm the employee’s status. Next, the supervisor will consult
privately with the employee to determine the cause of the observation, including whether
substance abuse has occurred. If, in the opinion of the supervisor, the employee is considered
impaired, the employee will be transported safely to a medical facility — depending on the
determination of the observed impairment — and accompanied by the supervisor or other county
staff member. The employee will be required to submit to a drug and/or alcohol test. The
employee will not be allowed to return to work until negative drug and/or alcohol test results
have been provided. Therefore, the employee will be put on administrative leave until further
notice. If the test results are negative, the employee will receive pay for time missed.

Opportunity to Contest or Explain Test Results

Employees and job applicants who have a positive confirmed drug or alcohol test result may
explain or contest the result to the medical review officer within five (5) working days after
receiving written notification of the test result from the medical review officer; if an employee, or
job applicant’s explanation or challenge is unsatisfactory to the medical review officer, the
medical review officer shall report a positive test result back to the county; a person may contest
the drug test result pursuant to rules adopted by the Tennessee Department of Labor.

Confidentiality

The confidentiality of any information received by the employer through a substance abuse
testing program shall be maintained, except as otherwise provided by law.

Job Applicant Drug Testing

All job applicants for the county will undergo testing for substance abuse as a condition of
employment.

Applicants will be required to submit voluntarily to a urinalysis test at a laboratory chosen by the
county, and by signing a consent agreement will release the county from liability. If the
applicant’s sample/specimen appears diluted, he/she will be required to re-take the test within
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48 hours. If the physician, official or lab personnel has reasonable suspicion to believe that the
job-applicant has tampered with the specimen, the applicant will not be considered for
employment. Any applicant refusing to submit to a urinalysis for drug testing will not be
considered for employment. The county will not discriminate against applicants for employment
because of a past history of drug or alcohol abuse. It is the current illegal use of drugs and/or
abuse of alcohol, preventing employees from performing their jobs properly, that the county will
not tolerate.

Employee Drug Testing

Greene County has adopted testing practices to identify employees who illegally use drugs on
or off the job or who abuse alcohol on the job. It shall be a condition of employment for all
employees to submit to substance abuse testing under the following circumstances:

1. Whenthere is a reasonable suspicion to believe that an employee is illegally using drugs
or abusing alcohol. ‘Reasonable suspicion’ is based on a belief that an employee is using or
has used drugs or alcohol in violation of the employer’s policy drawn from specific objective
and articulable facts and reasonable inferences drawn from those facts in light of
experience. Among other things, such facts and inferences may be based upon, but not
limited to, the following:

• Observable phenomena while at work such as direct observation of substance abuse
or of the physical symptoms or manifestations of being impaired due to substance
abuse;

• Abnormal conduct or erratic behavior while at work or a significant deterioration in
work performance;

• A report of substance abuse provided by a reliable and credible source;

• Evidence that an individual has tempered with any substance abuse test during his or
her employment with the current employer;

• Information that an employee has caused or contributed to an accident while at work; or

• Evidence that an employee has used, possessed, sold, solicited, or transferred drugs
while working or while on the employer’s premises, or while operating the employer’s
vehicle, machinery, or equipment.

2. When employees have caused or contributed to an on-the-job injury that resulted in a
loss of work-time which means any period of time during which an employee stops
performing the normal duties of employment and leaves the place of employment to
seek care from a licensed medical provider. The county will send employees,
transported by his or her direct supervisor or a county safety representative or HR
representative, for the substance abuse test.

3. As part of a follow-up program to treatment for drug abuse.

4. Routine fitness-for-duty drug or alcohol testing. A covered employer must require an
employee to submit to a drug or alcohol test if the test is conducted as part of a routinely
scheduled employee fitness-for-duty medical examination where the examinations are
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required by; law, regulation, are part of the covered employer’s established policy or
one that is scheduled routinely for all members of an employment classification group, or
at the discretion of the department head for any other circumstance.

5. As part of the county’s quarterly random drug screenings when employees are in a role
having safety-sensitive duties. Safety-sensitive position means a position in which a
drug or alcohol impairment constitutes an immediate and direct threat to public health or
safety, such as a position that requires the employee to carry a firearm, work with
individuals in life-threatening situations, or work with controlled substances; or a position
in which a momentary lapse in attention could result in injury or death to another person.

6. When an employee is driving, operating, or is a passenger in a county vehicle or
equipment and any property damage occurs, the driver and passenger (if also an
employee) will be required to submit to testing.

Alcohol Testing

The consumption or possession of alcoholic beverages on county property is prohibited. An
employee whose normal faculties are impaired due to alcoholic beverages, or whose blood
alcohol level tests .08% by weight for non-safety sensitive positions, or .04% for safety sensitive
positions, while on duty/county business shall be guilty of misconduct, and shall be subject to
discipline up to and including termination of employment.

Refusal to Submit

Failure to submit to a required substance abuse test also is misconduct and also shall be
subject to discipline up to and including termination of employment.

*lmpothnt Information for Job Applicants and Employees
When an employee or job applicant submits to a drug and/or alcohol test, they will be given a
form by the specimen collector that contains a list of common medications and substances
which may alter or affect the outcome of a drug or alcohol test. This form will also have a space
for the donor to provide any information that he/she considers relevant to the test, including the
identification of currently or recently used prescription or non-prescription medication or other
relevant information. The information form should be kept by the job applicant or employee for
their personal use. If the job applicant or employee has a positive confirmed test result a
medical review officer will attempt to contact the individual in order to privately discuss the
findings with that person. The job applicant or employee should keep the form as a “reminder”
to discuss this information at that time. The medical review officer will take this information into
account when interpreting any positive confirmed test results. The information provided shall be
treated as confidential and will not be given to the employer. Employees and job applicants
have the right to consult with a medical review officer for technical information regarding
prescription and non-prescription medicine. It is the responsibility of every employee or job
applicant to notify the testing laboratory of any administrative or civil action brought pursuant to
TCAsection 50-9-100 et. seq., Drug-Free Workplace Programs.
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Substance abuse testing for job applicants and employees will include a urinalysis
screen for the following drugs:
Alcohol: not required for job applicant testing) Any “alcoholic beverage”, all liquid medications
containing ethyl alcohol (ethanol). Please read the label for content. Amphetamines: “speed.”,
“uppers,” etc. Cannabinoids: THC, marijuana, hashish, “pot,” “grass,” “hash,” etc. Cocaine:
“coke,” “crack,” “etc. Phencyclidine: PCP, “angel dust.” Opiates: Narcotics, Heroin, Codeine,
Morphine, “smack,” “dope,” etc.

NOTICE

Any personnel policies governing county employees shall be subject to change at any time, and
shall not give rise to any contractual rights between the county and its employees. T.C.A. § 5-
23-106.

7.0 SAFETY POLICY

7.1 Inclement Weather Policy

Inclement weather does not ordinarily warrant the closing of County offices. However, Greene
County’s vast area and differing geography and topography will occasionally require the delayed
opening, early dismissal, and/or the closure of government offices due to adverse weather.

Purpose

To ensure public safety and that essential County government services are accomplished.
Secondarily, to ensure that employees comply, and are aware of the procedures for remaining
safe, reporting for work, and properly recording their hours of work or absence during inclement
weather.

Procedure

Individual/Each employee should make a personal judgment pertaining to his/her safety in
traveling to and from work during periods of inclement weather. If an employee personally
determines that traveling is unsafe, the employee should notify their immediate
supervisor/department head using the most immediate method of notification as soon as
possible.

An adverse weather decision resulting in: delayed opening, early dismissal, and/or closure will
be as follows:

1. Greene County Courthouse: Consultation between: Sheriff, Circuit Court Clerk, Clerk
& Master, Courthouse Security Director, and Judges.

2. Greene County Courthouse Annex: Consultation between: County Mayor, County
Court Clerk, Trustee, Register of Deeds, and Assessor of Property.

3. Appendant Divisions/Offices of the County Mayor: Solid Waste; Animal Control;
Planning/Building & Zoning; Elections; Accounting and Budgets; Purchasing;
Attorney/Legal; Human Resources; and Veteran’s Services will follow/comply with
Greene County Courthouse Annex procedure.
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4. Other Departments/Divisions or Offices of Greene County: UT Extension; Greene
County Health Department; Employee Health Clinic (Ballad Health) will follow/comply
with Greene County Courthouse Annex procedure.

In the event of delayed opening, early dismissal, and/or closure, the following will apply:

Notification

1. The Greene County Sheriff is the designated spokesperson/decision announcer for

the Greene County Courthouse.

a. The Sheriff will inform the County Mayor at the Courthouse Annex and
the Supervisors/Department Heads in the offices of the Courthouse of any
delayed opening, early dismissal, and/or closure.

b. The Sheriff will notify the area mass media outlets, (WGRV Radio & the
Greeneville Sun), of delayed openings, early closures, and/or complete
closures of the Greene County Courthouse.

c. It is the responsibility of the Supervisor/Department Head to disseminate the
decision/announcement to each of their respective offices and their employees
using the most immediate method of notification as soon as possible.

2. The Greene County Mayor is the designated spokesperson/decision announcer for
the Greene County Courthouse Annex.

a. The County Mayor will inform the Sheriff at the Courthouse and the
Supervisors/Department Heads in the offices of the Courthouse Annex, of any
delayed opening, early dismissal, and/or closure.

b. The County Mayor will notify the area mass media outlets, (WGRV Radio &
the Greeneville Sun), of delayed openings, early closures, and/or complete
closures of the Greene County Courthouse Annex.

c. It is the responsibility of the Supervisor/Department Head in the offices of the
Courthouse Annex to disseminate the decision/announcement to each of their
respective offices and their employees using the most immediate method of
notification as soon as possible.

3. The Greene County Mayor is the designated spokesperson/decision announcer for
the Appendant Divisions/Offices of the County Mayor and the other
Departments/Divisions or Offices of Greene County.

a. The County Mayor will inform the Supervisors/Department Heads in these
Departments of any delayed opening, early dismissal, and/or closure.

b. It is the responsibility of the Supervisor/Department Heads in these
Departments/Offices to disseminate the decision/announcement to each of their
respective offices and their employees using the most immediate method of
notification as soon as possible.

21



Time Reporting

1. Hourly employees who report to work at the appointed time after the
announcement of a delayed opening will be paid as scheduled for a full day.
No time will be charged against leave/personal or vacation/compensatory time.

2. Hourly employees who choose to Not Report to work after the announcement of a
delayed opening will be charged leave/personal or vacation/compensatory time. It is the
responsibility of the employee and their direct supervisor/department head to timely and
accurately record employee work time.

3. Hourly employees dismissed early due to adverse weather will be paid as scheduled.
No time will be charged against leave/personal or vacation/compensatory time. It is the
responsibility of the employee and their direct supervisor/department head to timely and
accurately record employee work time.

4. Elected Officials and Salaried employees are expected to use professional judgment
in reporting to and completing required work whether it is at the normal designated
office/workplace or at home or other off-site workplace.

5. Employees who do not report to work during periods of inclement weather may use
accumulated annual leave/personal and/or compensatory time. However, in certain
announced circumstances, administrative leave with pay may be granted for personal
recovery time.

6. Law Enforcement/Public Safety/Essential Service Personnel and any designated
“Called In” employees who are required by their job/duties to work when other
employees/departments are delayed, dismissed, and/or closed due to an adverse
weather decision will be compensated with leave/personal/vacation/compensatory time
equal to the delayed, dismissed, and/or closure time.

Specific Employee Duties/Responsibilities

Law Enforcement/Public Safety/Essential Service Personnel.

1. Law Enforcement, Corrections, Emergency Medical Service (EMS), Emergency
Management Agency (EMA), and 911 employees must be available and report to work
even in the most severe of weather conditions.

a. Emergency scheduling/Shifts/On Call/Overtime, and/or special shifts/duties
will be, and are the responsibility of the Supervisor/Department Head.

b. County Law Enforcement, Corrections, and Security employees will be
directed by the Greene County Sheriff or his designee.
c. Greene County EMS employees will be directed by the EMS Director or his

designee.

d. EMAemployees will be directed by the EMADirector or his designee.

e. 911 employees will be directed by the 911 Director or his designee.
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2. Public Safety employees include the Greene County Highway Department. GCHD
designated employees must be available and report to work even in the most severe of
weather conditions. Under certain inclement weather conditions and/or emergency
circumstances all GCHD employees make be required to report to work at the direction
and discretion of the Greene County Highway Superintendent. Any and all Emergency
scheduling/Shifts/On Call/Overtime, and/or special shifts/duties will be, and are the
responsibility of the Supervisor/Department Head. For the Greene County Highway
Department; the Greene County Highway Superintendent or his designee.

3. Essential Service personnel to include County Maintenance; designated Solid Waste
employees; and designated Animal Control employees should make every safe effort
possible to make their normal work shift, and /or complete required duties during any
and all adverse weather conditions. Essential Service employees will perform necessary
jobs/duties and special tasks/functions as required by their Supervisor/Department
Head.

a. County Maintenance will monitor HVAC systems, plumbing, fire suppression,
security, and public notifications (signage) on Courthouse Annex
alerting/informing public of modified operating hours and/or closure.

b. Designated Solid Waste employees will pick up/manage garbage/recycling as
needed to prevent public health safety issues, and manage/modify staffing at
County Convenient Centers as well as public notifications (signage) on County
Convenience Centers alerting/informing public of modified operating hours and/or
closure.

c. Designated Animal Control employees will perform required monitoring,
feeding, cleaning, and care of animals at the James Eagle Animal Control
Facility.

4. Appendant Divisions/Offices of the County Mayor: Solid Waste; Animal Control;
Planning/Building & Zoning; Elections; Accounting and Budgets; Purchasing;
Attorney/Legal; Human Resources; and Veteran’s Services will follow/comply with the
Greene County Courthouse Annex Procedure, and are not required to perform
jobs/duties during periods of adverse weather when a closure is announced unless
otherwise directed by the Supervisor/Department Head or their designee. The County
Mayor will inform/announce any adverse weather operations changes to the above listed
department heads using the most immediate method of communication as soon as
possible.

5. Other Departments/Divisions or Offices of Greene County: UT Extension; Greene
County Health Department; Employee Health Clinic (Ballad Health) will follow/comply
with Greene County Courthouse Annex Procedure and are not required to perform
jobs/duties during periods of adverse weather unless otherwise directed by their
Supervisor/Department Head or their designee. The County Mayor will inform/announce
any adverse weather operations changes to the above listed department heads using
the most immediate method of communication as soon as possible.
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7.2 Workers Compensation

If you are injured on the job, you will be paid by the county for the remainder of the workday
in which the injury takes place. If you are hospitalized on the day of the injury, or if you are
required to miss work to recover from the injury, you will receive no further wages, but may
receive benefits through w o rk er’s compensation. If your injury requires an absence of
less than fourteen (14) working days, you may be permitted to use accrued sick leave,
vacation or personal days to receive compensation for the first seven (7) days. If your
injury requires you to be absent from work for fourteen (14) days or more, worker’s
compensation benefits may be paid retroactively to the first day missed. For this reason,
you will not receive compensation for the first seven (7) days until after it is determined
whether worker’s compensation benefits will be available. You are not permitted to
receive vacation, sick or personal leave while receiving worker’s compensation benefits. If
you are injured on the job and require non-emergency medical treatment, please see your
supervisor for the proper course of action to pursue.

The County will not be responsible for payment of worker’s compensation benefits for an
injury that arises out of an employee’s voluntary participation in any off-duty recreational,
social or athletic activity that is not part of the employee’s work-related duties with the
County. Attempting to collect workers compensation benefits for injuries that do not occur
on the job and/or artificially inflating the value of a legitimate claim is considered fraud and
is a violation of the law. Employees who fraudulently attempt to obtain benefits will be
subject to immediate discipline, up to and including termination, and may be subject to
criminal prosecution. (Pursuant to T.C.A. Section 50-6-110(a)(6)(A) and T.C.A. Section 50-
6-127)

7.3 DRIVING COUNTY OWNED VEHICLES

All employees who shall be engaged in the operation of a County owned vehicle, shall
abide by the Tennessee State Law and shall wear Safety Belts when operating County
owned vehicles. Exceptions may only apply to those who are “emerging from and
reentering a vehicle at frequent intervals; and operating the vehicle at speeds not
exceeding forty miles per hour; and a vehicle crossing a highway from one field to another
if operated at less than fifteen miles per hour” as it pertains to the individual job duties.
Pursuant to T.C.A. Section 55-9-603. All employees who might be engaged in the
operation of a County owned vehicle or the operation of County owned equipment shall
have their Motor Vehicle Records checked at the time they are being considered for
employment. All employees who drive County owned vehicles may have their Motor
Vehicle Records checked once a year by a designated party and these records will be kept
on file in the employee’s personnel file. These records will be available for use by the
employee, department head or other authorized person when or if necessary. Violation of
the motor vehicles safety rules of the State, County, and/or Department within the County
is subject to immediate discipline, up to and including termination and may be subject to
criminal prosecution. Non-employees of Greene County are not permitted in county
vehicles with the exception of the following: inmates of the county jail, other persons on
government business including employees of other governmental entities, spouses of
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employees traveling to an event or conference. Any moving violations that may occur
while operating a county vehicle is the financial responsibility of the individual operating the
vehicle.

8.0 CODE OF ETHICS

Section 1. Definitions.

(1) “County” means Greene County, which includes all boards, committees, commissions,
authorities, corporations or other instrumentalities appointed or created by the county or an
official of the county, and specifically including the county school board, the county election
commission, the county health department, and utility districts in the county.

(2) “Officials and employees” means and includes any official, whether elected or appointed,
officer, employee or servant, or any member of any board, agency, commission, authority or
corporation (whether compensated or not), or any officer, employee or servant thereof, of the
county,

(3) “Personal interest” means, for the purpose of disclosure of personal interests in accordance
with this Code of Ethics, a financial interest of the official or employee, or a financial interest of
the official’s or employee’s spouse or child living in the same household, in the matter to be
voted upon, regulated, supervised, or otherwise acted upon in an official capacity.

Section 2. Disclosure of personal interest in voting matters.

An official or employee with the responsibility to vote on a measure shall disclose during the
meeting at which the vote takes place, before the vote, any personal interest that affects or that
would lead a reasonable person to infer that it affects the official’s or employee’s vote on the
measure. In addition, the official or employee may, to the extent allowed by law, recuse himself
or herself from voting on the measure.

Section 3. Disclosure of personal interest in non-voting matters.

An official or employee who must exercise discretion relative to any matter other than casting a
vote and who has a personal interest in the matter that affects or that would lead a reasonable
person to infer that it affects the exercise of the discretion shall disclose that interest, before the
exercise of the discretion when possible. In addition, the official or employee may, to the extent’
allowed by law, recuse himself or herself from the exercise of discretion in the matter.

Section 4. Acceptance of gifts and other things of value,

An official or employee, or an official’s or employee’s spouse or child living in the same
household, may not accept, directly or indirectly, any gift, money, gratuity, or other
consideration or favor of any kind from anyone other than the county:

(1) For the performance of an act, or refraining from performance of an act, that he would be
expected to perform, or refrain from performing, in the regular course of his duties; or
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(2) That a reasonable person would understand was intended to influence the vote, official
action, or judgment of the official or employee in executing county business.

It shall not be considered a violation of this policy for an official or employee to receive
entertainment, food, refreshments, meals, favors, health screenings, amenities, foodstuffs, or
beverages valued at $100 or less per occasion or occurrence from any individual, partnership,
corporation, business or entity provided same is not intended to adversely affect the judgment
or
decision making of such employee or official as it relates to the conduct of county business.
However, the acceptance of any entertainment, food, etc. above described shall be limited to
two
occasions or occurrences from any individual or any related concern in any one calendar year.

Section 5. Ethics Complaints.

A County Ethics Committee (the “Ethics Committee”) consisting of eight members shall be
appointed to one-year terms by the County Mayor with confirmation by the county legislative
body to be appointed each year at the same time as internal committees of the county
legislative
body, seven members of the committee shall be members of the county legislative body; and
one
member shall be a constitutional county officer or, should no constitutional county officer be
willing to accept appointment, an additional member of the county legislative body shall be
selected. The Ethics Committee shall convene as soon as practicable after their appointment
and
elect a chair and a secretary. The records of the Ethics Committee shall be maintained by the
secretary and shall be filed in the office of the county clerk, where they shall be open to public
inspection.

Questions and complaints regarding violations of this Code of Ethics or of any violation of state
law governing ethical conduct should be directed to any member of the Ethics Committee or
County Attorney. Complaints shall be in writing and signed by the person making the
complaint, and shall set forth in reasonable detail the facts upon which the complaint is based.

The County Ethics Committee shall investigate any credible complaint against an official or
employee charging any violation of this Code of Ethics, or may undertake an investigation on its
own initiative when it acquires information indicating a possible violation, and make
recommendations for action to end or seek retribution for any activity that, in the Committee’s
judgment, constitutes a violation of this Code of Ethics. If a member of the Committee is
the subject of a complaint, such member shall recuse himself or herself from all proceedings
involving such complaint.

The Committee may:

(1) refer the matter to the County Attorney for a legal opinion and/or recommendation for
action;
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(2) in the case of an official, refer the matter to the county legislative body for possible public
censure if the county legislative body finds such action warranted;

(3) in the case of an employee, refer the matter to the official responsible for supervision of
the employee for possible disciplinary action if the official finds discipline warranted;

(4) in a case involving possible violation of state statutes, refer the matter to the district

attorney for possible ouster or criminal prosecution;

(5) find the ethical complaint is without merit and take no further action;

Any action or decision by the Ethics Committee is subject to review by the full Greene County
Legislative Body if said Body desires, said review must occur at a regularly scheduled meeting
of the Greene County Commission and said review must occur within ninety (90) days of any
formal action of the Ethics Committee. The Greene County Commission may affirm, modify, or
reverse any action of the Ethics Committee by roll call vote of the Greene County Commission
and such action of the Commission shall be recorded in the minutes of such Commission
meeting.

The interpretation that “a reasonable person in the circumstances” would apply shall be used in
interpreting and enforcing this Code of Ethics. When a violation of this Code of Ethics also
constitutes a violation of a personnel policy or a civil service policy, the violation shall be dealt
with as a violation of the personnel or civil service provisions rather than as a violation of this
Code of Ethics.

Section 6. Liability and Workers’ Compensation Issues.

Generally, all issues concerning county government and functions of county government are
open to the public. However, as part of its governing function, Greene County is called upon to
defend liability, workers’ compensation and other cases filed against Greene County or filed on
behalf on Greene County. In those instances, when the general public is not necessarily privy to
the particular facts and circumstances of each case, county commissioners and department
heads,
(to the degree that their individual department is involved) generally are entitled to knowledge
and information about pending litigation and actual filed litigation involving their department.
That department heads, commissioners nor employees shall not disclose to the public any
information concerning actual cases involving pending or actual litigation involving county
government or any of its various departments, boards, or agencies without the expressed
consent of the duly appointed Greene County Insurance Committee and/or County Attorney.

Section 7. Applicable State Laws.

In addition to the ethical principles set out in this Code of Ethics, state laws also provide a
framework for the ethical behavior of county officials and employees in the performance of their
duties. Officials and employees should familiarize themselves with the state laws applicable to
their office or position and the performance of their duties. To the extent that an issue is
addressed by state law (law of general application, public law of local application, local option
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law, or private act), the provisions of that state law, to the extent they are more restrictive, shall
control. Following is a brief summary of selected state laws concerning ethics in county
government. For the full text of these statutes, see the Tennessee Code Annotated (T.C.A.)
sections indicated.

Campaign finance - T.C.A. Title 2, Chapter 10. Part One (campaign financial disclosure requires
candidates for public office to disclose contributions and contributors to their campaigns. Part
Three (campaign contribution limits) limits the total amount of campaign contributions a
candidate may receive from an individual and sets limits on the amount a candidate may receive
in cash.

Conflict of interest - T.C,A. § 12-4-101 is the general conflict of interest statute that applies in all
counties. It prohibits anyone who votes for, lets out, or in any manner supervises any work or
contract from having a direct financial interest in that contract, purchase or work, and it requires
disclosure of indirect financial interests by public acknowledgment.

Conflict of interest - T.C,A. § 49-6-2003 applies to the department of education in all counties
and prohibits direct and indirect conflicts of interest in the sale of supplies for use in public
schools.

Conflict of interest - T.C.A. § 5-1-1 25 applies in all counties and prohibits county officials and
employees from purchasing surplus county property except where it is sold by public bid.

Conflict of interest - T.C.A. § 54-7-203 applies in all counties that are governed by the County
Uniform Highway Law. It prohibits officials and employees in the highway department and
members of the county legislative body from having any personal interest in purchases of
supplies, materials, machinery, and equipment for the highway department.

Conflict of interest - T.C.A. § 5-14-114 applies in counties that have adopted the County
Purchasing Law of 1957. It prohibits the purchasing agent, members of the purchasing
commission, and all county officials from having any financial or other personal beneficial
interest in any contract or purchase of goods or services for any department or agency of the
county.

Conflict of interest - T.C.A. § 5-21-1 21 applies in counties that have adopted the County
Financial Management System of 1981. It prohibits all county officials and employees from
having any financial or other personal beneficial interest in the purchase of any supplies,
materials or equipment for the county.

Page 4.
Conflict of interest - T,C.A, §~5-5-1 02 and 12-4-101 govern disclosures and abstentions voting
due to conflicts of interest of members of county legislative bodies.

Conflict of interest disclosure statements - T.C.A. § 8-50-501 and the following sections require
candidates and appointees to local public offices to file a disclosure statement with the state
services provided, bankruptcies, certain loans, and other information, and to keep these
statements up to date.

28



Gifts - T.C.A. § 5-14-114 applies in counties that have adopted the County Purchasing Law of
1957. It prohibits the purchasing agent, members of the purchasing commission, and all county
officials from receiving anything of value, directly or indirectly, from anyone who may have or
obtain a contract or purchase order with the county,

Gifts - T.C.A. § 5-21-121 applies in counties that have adopted the County Financial
Management System of 1981. It prohibits the finance director, purchasing agent, and
employees
in those departments from accepting anything of value, directly or indirectly, from anyone who
furnishes supplies, materials or equipment to the county.

Honoraria - T.C.A. § 2-10-116 prohibits elected officials from accepting an honorarium
(including money or anything of value, but not including reimbursement for actual expenses) for
an appearance, speech, or article in their official capacity.

Private use of public property - T.C,A. § 54-7-202 applies in counties that are governed by the
County Uniform Highway Law. It prohibits the private use of equipment, rock, and other
highway materials.

Court sales - T.C,A, § 39-16-405 prohibits judges, clerks of court, court officers, and employees
of court, from bidding on or purchasing any property sold through the court for which such
person discharges official duties.

Rules of the Supreme Court - Rule 10, Cannon 5 (Code of Judicial Conduct) establishes ethical
rules for judges and other court personnel when exercising judicial functions.

Fee statutes - T.C.A. §~8-21-101, 8-21-102, and 8-21-103 set out circumstances where fees
are
authorized, prohibit officials from requiring payment of ‘fees in advance of performance of
services except where specifically authorized, and set penalties for charging excessive or
unauthorized fees.

Consulting fee prohibition for elected county officials — T.C.A. §~2-10-122 and 2-1 0-1 24
prohibit officials from receiving compensation for advising or assisting a person or entity in
influencing county legislative or administrative action,

Crimes involving public officials - T.C,A, § 39-16-101 and the following sections prohibit
bribery, soliciting unlawful compensation, and buying and selling in regard to offices.

Official misconduct - T.C.A. § 39-16-402 applies to public servants and candidates for office and
prohibits unauthorized exercise official power, acting in an official capacity exceeding the
servant’s power, refusal to perform a duty imposed by law, violating a law relating to the
servant’s office or employment, and receiving a benefit not provided by law.

Official oppression - T.C.A. § 39-16-403 prohibits abuse of power by a public servant.
Bribery for votes - T.C.A. §~2-19-121, 2-19-126, and 2-19-127 prohibit bribery of voters
in elections.
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Misuse of official information - T.C.A. § 39-1 6-404 prohibits a public servant from attaining a
benefit or aiding another person in attaining a benefit from information which was obtained in an
official capacity and is not available to the public.

Ouster law - T.C.A. § 8-47-101 sets out conduct that is punishable by ouster from office,
including misconduct in office and neglect of duty.

NOTICE

Any personnel policies governing county employees shall be subject to change at any time, and
shall not give rise to any contractual rights between the county and its employees. T.C.A. § 5-
23-1 06.

8.0 TENNESSEE CODE ANNOTATED 39-16-504

39-16-504 Destruction of and tampering with governmental records.

(a) It is unlawful for any person to:

i. Knowingly make a false entry in, or false alteration of a governmental record:

ii. Make, present, or use any record, document, or thing with knowledge of its falsity
and with intent that it will be taken as a genuine governmental record; or

Ui. Intentionally and unlawfully destroy, conceal, remove, or otherwise impair the
verity, legibility, or availability of a governmental record.

(b) Violation of this section is a Class A misdemeanor.

T.C.A. § 5-23-106. Personnel Policies:

Any personnel policies governing county employees shall be subject to change at
any time, and shall not give rise to any contractual rights between the county and its
employees
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EMPLOYEE ACKNOWLEDGMENT

By signing this form. I acknowledge that I have received a copy of the personnel policies
currently in effect for my office as of this date, and I understand that it is my responsibility to
read and comply with the policies. These policies cannot and are not intended to answer
every question about my employment with Greene County. I understand that I should
consult the Human Resources Director regarding any part of the policies that I do not
understand or any questions I may have about my employment with Greene County, which
are not answered in the policies. The current policies will always be on file in the office of
the Human Resources Director, and I may examine them there at any time during normal
business hours.

The policies are necessarily subject to change, and I acknowledge that revisions may occur
from time to time. I understand that all changes to the policies will be filed in the office of the
Human Resources Director. Although my employer will usually provide me with notice of
changes, I understand that changes will apply to me regardless of whether I receive actual
notice. I understand that revised information may supersede, modify, or eliminate any or all
of the policies at any time. All information contained in the policies is subject to applicable
state and federal laws, rules, and regulations, and I understand that to the extent that any
such laws may conflict with any provision of the policies, such laws, rules and regulations
will control.

I have entered into my employment relationship with Greene County voluntarily, and I
acknowledge that there is no specific length of employment and that my employment may
be terminated by me or by my employer at will, without cause or prior notice, at any time.

I acknowledge that none of the County’s policies may be construed to create a contract of
employment or any other legal obligation, expressed or implied, and that any policy may be
amended, revised, supplemented, rescinded, or otherwise altered, in whole or in part, at any
time, in the sole and absolute discretion of Greene County.

Employee Name (type or print)

Employee Signature Date

NOTICE

Any personnel policies governing county employees shall be subject to change at any time,
and shall not give rise to any contractual rights between the county and its employees



COMPENSATORY TIME AGREEMENT

In accordance with the Fair Labor Standards Act, Greene County has a policy of granting
employees compensatory time off in lieu of compensation for time worked in excess of 40
hours in a workweek (or other permissible schedules for law enforcement, firefighters, and
certain other employees). A copy of this policy is on file in the office of the Human
Resources Director. I understand that compensatory time will be granted at time and one
hair for all time worked in excess of 40 hours worked (or other permissible work schedules). I
further understand that accrued compensatory time may be used in accordance with county
policy and applicable laws, rules and regulations of the U.S. Department of Labor. I
voluntarily and knowingly agree to accept compensatory time off in lieu of cash
compensation for the overtime work and to the use or accrued compensatory time off in
accordance with the county’s policy and the laws, rules and regulations of the U.S.
Department of Labor.

Employee Signature

Date



OTHERBUSINESS

APPOINTMENTOF TONYA EASLEY TOTHE AUDIT COMMITTEE

A motion wasmadeby CommissionerClemmer and secondedby Commissioner

Quillen to appointTonyaEasleyto the Audit Committee.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads. The following

vote wastaken: CommissionersArrowood, Bible, Bowers,Bryant,Burkey,Carpenter,

Clemmer,Cobble,Crawford,Dabbs,Kesterson,Lawing,Parton,Patterson,Peters,Powell,

Quillen, Shelton,Tucker,Waddle,andWhite votedyes. Thevotewas21 — aye;and0 — nay.

TheappointmentofTonyaEasleyto theAudit Committeewasapproved.



APPOINTMENTOF THE FOLLOWING MEMBERSTO THE 911 BOARD:
LLOYD “HOOT” BOWERS TO REPLACELEROY TIPTON WHO RESIGNED

ON 3/31/2019AND TEDDY LAWING TO REPLACEMR. WILLIAM
HOLT WHO’S TERM EXPIRED 12-31-2018

A motion wasmadeby CommissionerQuillen andsecondedby CommissionerBible

to theappointmentofthefollowing membersto the911 Board: Lloyd “Hoot” Bowersto

replaceLeroy Tipton who resignedon 3/31/2019andTeddyLawing to replaceMr. William

Holt who’s term expired12/31/2018. PamCarpenterto replaceCalvin Hawkins.

MayorMorrisoncalledtheCommissionersto voteon theirkeypads.Thefollowing

votewastaken: CommissionersArrowood,Bible, Bryant, Burkey,Clemmer,Cobble,

Crawford,Dabbs,Kesterson,Parton,Patterson,Peters,Powell, Quillen, Shelton,Tucker,

Waddle,and White votedyes. CommissionersBowers,Carpenter,andLawing abstained.

Thevotewas 18 — aye;0 — nay;and 3 — abstain. Themotion to theappointmentsto the911

Board wasapproved.



ADJOURNMENT

A motionwasmadeby CommissionerQuillen andsecondedby Commissioner

Dabbsto adjournthemeeting.

MayorMorrisonannouncedthatthe deadlinefor submissionofresolutionsfor

thenextCommissionmeetingwill be July
5

th at 12:00P.M.

CommissionerJasonCobbleclosedthemeetingin Prayer.



**PubIic Hearing from 5:00 pm to 6:00 pm concerning the County’s proposed 201 9-2020 Budget**

AGENDA
GREENE COUNTY LEGISLATIVE BODY

6:00 p.m. Monday, June 17, 2019

The Greene County Commission will meet at the Greene County Courthouse on Monday, June 17, 2019

beginning at 6:00 p.m. in the Criminal Courtroom (Top Floor) an the Courthouse.

Call to Order
*Invocation — CommissionerBill Dabbs
*pledge to Flag — Commissioner Josh Arrowood
*Roll Call

Public Hearing

• Joel Hausser

Proclamation
• Proclamation for Greene County Summer Meals Month for Children

Approval of Prior Minutes
Reports

• Audit Coimuittee Report

• Financial Report from Board of Education

• Reports from Solid Waste Dept.

• Committee Minutes

Election of Notaries

Old Business

Resolutions
A. A resolution making appropriations for the various funds, departments, institutions, offices

and agencies of Greene County, Tennessee, for the fiscal year beginning July 1, 2019 and ending
June 30, 2020

B. A resolution making appropriations to nonprofit organizations of Greene County, Tennessee for

the fiscal year beginning July 1, 2019 and ending June 30, 2020
C. A resolution of the Greene County Legislative Body fixing the tax levy in Greene County,

Tennesseefor the year beginning July 1, 2019

D. The Greene County Schools Fund 177 Capital Projects — A resolution to amend the Capital
Projects Budget for increases in tax revenues

E. A resolution of the Greene County Legislative Body to budget $833 in funds received from the
sale of recycled material to the Sheriff’s Department for the fiscal year ending June 30, 2019

F. A resolution authorizing the County Mayor to execute a quitclaim deed for the former Forest
Hills voting precinct property to the Horse Creek Community Center, Inc. and to execute a lease
agreement with the Morse Creek Community Center, Inc. for the property where the Horse Creek
Convenience Center is presently located

G. A resolution to amend the base personnel policies to govern all County employees of Greene
County, Tennessee except those employees governed by separate base personnel policies adopted
by their County official

Other Business

• Appointment of Tonya Easley to the Audit Cormiittee
• Appointment of following members to 911 Board: Lloyd “Hoot” Bowers to replace Leroy Tipton who

resigned on 3-31-2019 and Scott Bullington to replace Mr. William Molt who’s term expired 12-
31—2018

• Matt Garland, Greene County Partnership presentation

Adjournment
Closing Prayer — Coimnissioner Jason Cobble

** Deadline for submission of resolutions for the next Commission meeting
will be July

5
th at 12:00 pm **

**THE NEXT COUNTYCOMMISSIONMEETING WILL BE MONDAY, JULY 15, 2019**


